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Editor’s Notes
Welcome to the Autumn edition of 
The Legal, the focus of which is the 
Next Generation.  
 
As the former programme leader for 
law at Sheffield Hallam University, 
I feel very proud of how many of 
my students have succeeded in 
finding positions in local firms and 
are now enhancing the region’s legal 
community.  It is very gratifying 
to see them enter university as 
shy, diffident individuals, only to 
grow into confident, articulate 
lawyers, fulfilling their ambition to 
understand and apply the law, thus 
furthering the interests of  
their clients.

We hope you will enjoy reading the 
reflections on their progress of some 
of those students, and their advice 
to the ‘next generation’.



As I write this “Presidents Column”, I 
am just getting back into my stride at 
work and Law Society matters after 
a very pleasant and mainly warm 
summer. The children are back at 
school or university (or soon will be!).  
I do hope that all our members and 
readers have had a pleasant summer 
and are now refreshed for the tasks 
ahead.

There used to be a “silly season” when 
politics seemed to all but cease, the 
news became reports of the weird and 
wonderful to try to fill news papers and 
bulletins with something, anything. In 
these days of Trump, Brexit, North Korea, 
and particularly fierce hurricanes, it can 
seem that we don’t even really get this 
small respite.  The job of the law has of 
course carried on as it always does in 
one way or another, sometimes hardly 
noticed, sometimes very high profile, 
but always relying on the highly skilled 
solicitors who are our members and 
who provide such benefit to the local 
scene.  It is very appropriate to dedicate 
the edition of the legal to the future 
by focusing on the next generation of 
solicitors and lawyers.  

Back in May, I thoroughly enjoyed a very 
damp tramp through the wet streets 

of Sheffield on the 10k Legal Walk. It 
was well supported by a number of 
local firms and was organised by the 
Yorkshire Legal Support Trust ; we were 
pleased to support it and encourage 
participation.  The Trust raises funds to 
support the provision of legal advice 
and access to justice across the Yorkshire 
region.  The Legal Walk in Sheffield will 
now doubt be happening again in May, 
so watch out for details in the future.  In 
the meantime, why not test wits in The 
Great Legal Quiz which is the next event 
of the trust and will be hosted at the Law 
Society Hall Campo Lane on Wednesday 
8th November? Teams of 4 to 6 welcome, 
or just join us and we will get you into a 
team.  For more details see our website.

As always, consultations never cease.  
The Government has recently consulted 
on sentencing guideline for child 
cruelty and the review of regulatory 
performance.  By the time this edition 
of The Legal is published, the SRA will 
have concluded its own consultation 
on Corporate Strategy 2017 – 2020.  We 
try to respond as a body to relevant 
consultations selecting what we think 
particularly affects. We are currently 
working on the consultation on the 
proposed changes to law on Wills, which 
is of particular interest to me, but I am 
sure is something that many members 
would have a view on.  If you notice a  
consultation that we seem to have 
missed, or you have thoughts about any 
matters that are being consulted on, 
please just contact the Law Society office 
and we will take appropriate action.  
We do rely on our individual members 
to assists in these matters and I am 
sure we do sometime miss important 
consultations.

Regulation is always a topic for 
consideration. In the profession, we 
will need to take account of the new 
Office for Professional Body Anti Money 
Laundering Supervision (OPBAS). The 
additional work and costs if this proposal 
comes to fruition is of considerable 
concern.  For our own regulation, it seems 
to me, that the SRA is somewhat too 
focused on client satisfaction.  I believe 
that good regulation and a compliant 
firm will lead to generally satisfied clients.  
But to have the regulatory body start and 
often end with “the client experience”, to 
my mind, diminishes genuine regulation 
and reduces the profession to a mere 
commodity. In any event, we already 
have the Legal Ombudsman who does 
this. I think this is something else we 
need to keep a watchful eye on.  All of 
this without mentioning the General 
Data Protection Regulation which comes 
into force next year.

As I said there is always something going 
on - even in the “silly season”.

Notwithstanding such concerns, it is a 
great profession which hopefully will 
flourish in the future.  We can rely for a 
bright future on the students coming 
out of both our Universities, trainees 
and newly qualified solicitors.  I think 
the profession is in safe hands and this 
edition will shed some light on some of 
that talent and enthusiasm. Law Students, 
LPC students and trainees enjoy free 
membership of the society, so if there 
any that happen to be reading this that 
have not given us there contact details, 
then please do so. Visit our website and 
get involved.

Welcome to Bell & Buxton Solicitors 
Sheffield

Legal Services for Businesses and Individuals.

0114 249 5969   |   legals@bellbuxton.co.uk   |   www.bellbuxton.co.uk
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Employing Millennials – 
are they worth the hassle?

The nature of our workforce 
has been an ever changing 
landscape over the years and 
we are now very partial to 
labelling the generations. But 
does our age really make us 
that different? Do we need to 
adapt our workplace for a new 
generation, or just the new 
technology that they bring?

Research suggests that the most 
prominent generation of today are the 
millennials. No longer driven by salary 
and status, the millennial is difficult 
to please and difficult to retain due to 
ever-increasing demands for better 
work life balance, employee benefits 
and improved technology. The millennial 
is interested in the full package the 
workplace has to offer, and not just take 
home pay. 

Whilst employing millennials may seem 
like a hassle, they are also very driven 
and focused individuals who can add 
great value to your business. They have 
been brought up with technology at 
their fingertips and not only know what 
they want, they know why they want it 
and ultimately how they can get it.  They 
have forced the workplace into the 21st 
century, where equal rights and equal 
pay are of paramount importance. 

In particular, employment law has 
developed in line with this growing 
need for greater rights and parity. Here 
are some of the key areas of change that 
embrace the new dynamics.

Flexible working-  
It is now a statutory right for an 
employee to request to work flexibly. 
This could involve working part-time, 
starting earlier and finishing later, or 
varying hours across the week. Flexible 
working is not just a right available to 
parents and carers, all employees have 
the right to request to vary their hours to 
suit their out of work commitments and 
achieve their desired work/life balance. 

This has become an integral part of our 
workplace rights and a clear under-
standing of flexible working is one of the 
cornerstones of successfully recruiting 
and retaining a millennial.

Shared parental leave-   
SPL was introduced to address the 
disparity between the time off a mother 
can take to care for a child and the time 
allowed for a man or same sex partner 
who is also a primary carer. SPL allows 
parents to divide up leave and available 
statutory pay to better accommodate 
their circumstances. This allows 
millennials to balance out their careers 
and family life in a way which suits them. 

Gender pay reporting-   
It was thought that equal pay was 
achieved many years ago and the issue 
long buried and accepted. However, 
old habits die hard and we have been 
left with a legacy of clear pay disparity, 
especially within our higher levels of 
management. Millennials will need to 
feel valued and, whilst money is not 
the most important aspect of their 
progression, a clear disrespect for the 
value of their work, will drive a millennial 
to seek other opportunities amongst 
more equal and ethical companies. 

So how do we retain a flighty 
millennial?  
Millennials are worth keeping. They 
are your next generation of managers, 
thinkers, innovators and leaders. They 
want the best, not just for themselves 
but for your company as well. Their 
success is your success. It is therefore 
worth considering whether the package 
you offer, the culture of your workplace 
and ethos of your business not only 
attracts millennials, but is also sufficient 
to retain them. 

Key areas you should consider 
developing are:

• Employee benefits – Think beyond 
 health insurance and a gym 
  membership. Speak to your staff and 
 see what would actually benefit them. 

 

• Corporate Social Responsibility – 
 Are you clearly communicating to 
 staff and customers how you are 
 giving back to your community or 
 to charity? 

• Flexible working – Is a 9-5 shift is 
 the best way to get the most out of 
 your staff?

• Training programmes – Does your 
 company have a training plan and  
 strategy for each employee?

• Communication – This is the key to  
 your success in attracting and  
 retaining millennials. Tell your staff  
 what you are doing, show them that  
 you are listening and involve them in  
 decisions. A millennial wants to drive  
 the business forward as much as you  
 do, but can’t do this if shut out of key  
 processes. 

Whether you like it or not, business is 
changing with each generation and 
a successful employer will harness 
the change and use this to drive their 
business forward.

Jay Bhayani, 
Bhayani HR & Employment Law

5



	We Are Client Focused

	We Are Specialists in Criminal 
 and Family Law

	We Are Cost Effective 

	We Believe in Fairness 

	We are Passionate About Law

LOCAL GIRL COMES HOME 
Joy Merriam, Sheffield born and bred and a 
scholarship girl from Sheffield Girls High School, 
is returning to her roots and joining GWB 
Harthills Solicitors as a Solicitor Advocate,  
specialising in crime and child protection work.

Following her graduation from Manchester 
University, Joy qualified as a solicitor and 
learned her trade in the East End of London, 
where she practised for almost 40 years.

Joy has always specialised in representing the 
more vulnerable members of society and built 
a distinguished career being cited as a leader 
in her field in Chambers Directory, and winning 
the accolade of Solicitor Advocate of the Year 
in the Law Society Excellence Awards in 2013, 

 
 
 
 

 

A LEADING FAMILY AND 
CRIMINAL PRACTICE
WITHIN SOUTH YORKSHIRE

GWB Harthills Solicitors
ROTHERHAM
1A Effingham Street 
Rotherham, S65 1AQ
t: 01709 377 399 
f: 01709 839595

GWB Harthills Solicitors
SHEFFIELD
7 North Church Street 
Sheffield, S1 1TD
t: 0114 290 9500 
f: 0114 2909501

GWB Harthills Solicitors
DONCASTER OFFICE
2nd Floor Britannia Business Centre 
Britannia Buildings, 70-72 Silver Street, 
Doncaster, DN1 1HT
t: 01302 590800
f: 0114 2909501

GWBHarthills Solicitors 
have a wealth of expertise 
in criminal, family law, 
care and supportive 
mediation service.

when her empathy with clients and ability 
to speak human was praised. 

Robert Bourns (then President of the Law 
Society) stated:  “Joy has a long established 
and deserved reputation for dealing with cases of the utmost 
seriousness with sensitivity, but a forensic determination to 
test the evidence on behalf of her clients.”

Angela Rafferty QC, Vice Chair of the Criminal Bar 
Association, described her as a “superb advocate who was 
able to gain and retain the trust of the client.”

Joy was a Law Society Council Member for 9 years and has 
appeared on local and National television on a number of 
occasions, speaking on subjects as diverse as rape, child 
cruelty, child neglect, over-chastisement, harassment and 
banning orders. 

Joy is excited about coming home to Sheffield and making 
a contribution to its vibrant legal community.



Known originally as Mills Kemp and Brown, MKB was formed by 
the merger of W. Winter Kemp and Co. and JD Driver, Mills and 
Co. on 1st July 1967. Expansion was seen in 2000 as the firm 
merged with Hinchliffe Baker, with a rebranding taking place 
prior to the turn of the decade upon the firm incorporating as 
an LLP.

Having originally offered their services from 3 Huddersfield 
Road, MKB now occupy six Victorian buildings between 1 -11 
Huddersfield Road, as a result of their growth over time. Recent 
success has seen David Wright, former Managing Partner, 
awarded Yorkshire Lawyer of the Year in 2014 and the firm 
awarded Yorkshire Law Firm of the Year (1-10 partners) in 2016 
at the Yorkshire Legal Awards.

The founding partners of the practice were David Mills, Douglas 
Kemp and Rodney Brown. Mr Kemp and Mr Brown intend to 
take part in celebrations with the firm throughout the 50th year, 
with Mr Mills sadly passing away in 2012.

Mr Kemp, who qualified as a solicitor in 1956, commented, "The 
merger of the firms was a legal first in Barnsley. Probably the 

greatest change I have seen would be the introduction of legal 
aid, which granted a huge section of the public access to legal 
services. Computerisation also changed everything."

Current Senior Partner at MKB, Steven Dawson, said, "We are 
incredibly proud to be carrying on the firm started by Mr Mills, 
Mr Kemp and Mr Brown 50 years ago and handed down to us 
by all those who went before us. The firm really is a Barnsley 
success story and, as such, we are very grateful to the wonderful 
people of Barnsley for supporting us over these last 50 years. 
The partners, past and present, acknowledge the success of the 
firm has been due in large measure to the hard work and loyalty 
of the members of staff who work for us now and who worked 
for us in the past."

MKB Solicitors LLP, based in Barnsley, 
is celebrating 50 years in business
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On Thursday 7th 
September, 
Directors and staff 
at Switalski 
Solicitors’  Leeds 
office celebrated 
their 10th 
anniversary with a 
staff party and 
fantastic  fundraising 
raffle for Leeds’ 
very own 
Children’s Heart 
Surgery Fund.

Switalskis, which 
has 13 offices 

throughout Yorkshire and the largest high-street presence of 
any law firm in the county, first opened its doors to the Leeds 
public on 31st August 2007. Originally opening with just two 
people, Lisa Phillips (Director) and the late Stephen Winehouse, 
the firm now occupies two floors in St James House on 
Park Place.

Switalskis’ origins lie in Wakefield, where the firm was founded 
by the late Stephen Switalski in 1993, with just two areas of 
specialism, child care and criminal law. The firm has expanded 
considerably and they now have more than 100 expert lawyers 
who advise across a broad range of legal areas.

“We are delighted to be celebrating 10 years of presence in Leeds 
City Centre.” said Lisa Phillips “We have grown considerably in that 
period and much of that is down to the hard work of our dedicated 
staff who are the cornerstone of our business.” 

With the help of donations from many local retailers including 
Bettys (Harrogate), The Queens Hotel (Leeds) and Bar Soba 
(Leeds), the firm managed to raise £1000 for the Children’s 
Heart Surgery Fund, their chosen charity for the year. 

Switalskis Solicitors: Switalskis Solicitors has the largest 
geographic spread of any other law firm in Yorkshire,  
with offices in 13 Yorkshire locations: Wakefield, Leeds, York,  
Bradford, Huddersfield, Sheffield, Doncaster, Honley,  
Dewsbury, Pontefract, Boston Spa, Knaresborough and  
Goldthorpe.

Established in 1993 as a niche Child Care Law and Criminal  
Law practice, the firm has expanded its areas of specialism  
which now includes a national reputation for Clinical  
Negligence, Child Abuse Law and Catastrophic Injury.   
Switalskis provides a broad range of personal and business  
legal services covering more than 18 different areas of law. 

www.switalskis.com

Switalskis Celebrate 10 Years in Leeds



Irwin Mitchell boosts Real Estate team with new appointment and 
promotes a new team head. 
The Sheffield office of national law firm Irwin Mitchell has announced the appointment of Real Estate Solicitor, Misba Shabir.

Misba is a law graduate from Sheffield University and moves to Irwin Mitchell from hlw Keeble Hawson, where she worked in the 
property department. She specialises in drafting and preparing leases, licenses to assign, contracts for sale, options to purchase 
and section 106 agreements. 

Commenting on her appointment, Misba Shabir said:

“I’m delighted to join Irwin Mitchell and look forward to developing my legal career with a leading firm 
and working alongside an impressive range of large corporate clients. It is an exciting time to be joining 
an expanding team which is very driven on building upon its strong reputation within the region.”

In addition to the arrival of Misba, the Real Estate team in Sheffield has been boosted by the arrival of 
Amy Hollins, who joins as an apprentice.

Irwin Mitchell boosts Real Estate team with 
new appointment
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Exciting new chapter for one of city’s longest 
established legal firms

The Lord Mayor of Sheffield, Councillor Anne Murphy, is set to officially unveil the brand new offices of one of Sheffield’s longest 
established law practices.

Graysons Solicitors, which was first formed in 1925 and now employs around 70 staff, has moved to bigger, more modern 
premises at Courtwood House, Silver Street Head, very near to its former Paradise Square home in the city’s professional quarter.

The move comes at an exciting time for the six partner firm originally opened by Robert B Grayson.

The firm – which incorporated former neighbours, Watson Esam, into its practice - specialises in personal injury, medical 
negligence, property, family law, employment, wills, estates and trusts and elderly client services.

The bigger, more flexible office space will allow the firm to enhance its offering to existing clients, to diversify into other areas 
of legal services and provide the potential to incorporate other firms into the practice.

Peter Clark, Managing Partner at Graysons, said: “Paradise Square has served us well for many years but we now have a lot of 
new blood in the firm with exciting ideas. The move to Courtwood provides us with the platform we need to move forward with 
our future plans. We’re very honoured that the Lord Mayor of Sheffield has agreed to officially unveil our new premises.”

The new-look Graysons recently welcomed Chris Rodgers as the Head of Business Development, Jennifer Walker as Head of the 
firm’s Employment Department and Anne Rogers as Head of the Wills & Probate Department.

Chris Rodgers said: “The new offices allow us to provide better meeting areas for clients and improved working environment 
for staff whilst only being a couple of minutes away from our old premises and keeping us in the city’s established professional 
quarter.  It is a very exciting time for the firm as we look to move into other areas of legal services.”

Graysons is now situated at Courtwood House, Silver Street Head, Sheffield S1 2DD.

The Lord Mayor of Sheffield is set to officially unveil the new office in October.

www.graysons.co.uk
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Sheffield and Chesterfield solicitors, Graysons, is delighted to 
welcome Anne Rogers as head of its private client department.  
Anne takes over the position from David Coffey who has retired.

Anne is a solicitor who has specialised in private client law in 
the region for the last 10 years. 

She has a wealth of experience and expertise and regularly 
deals with large and complex estates, including cases involving 
missing beneficiaries and family disputes. She also deals 
with lasting powers of attorney, applications to the Court 
of Protection, trusts, inheritance tax planning and care fee 
planning, as well as having vast experience of writing wills.  

Her empathy and ability to understand clients’ difficulties 
makes Anne a popular choice for people who are dealing with 
sensitive issues at vulnerable times.  She helps clients who want 
to write a will in a hospital or a hospice when they are close 
to the end of life (commonly known as death bed wills), helps 
people administer estates when a member of their family has 
died and advises sympathetically regarding the protection that 
lasting powers of attorney offers.

Anne gained her legal qualifications (with commendation) from 
De Montfort University, Leicester, after first qualifying with a 
BA (Hons) degree in sociology from the University of Hull.  She 
qualified as a solicitor in 2009.

Managing partner, Peter Clark, says “David Coffey had worked 
with Graysons for 13 years, during which time he helped to 
develop a highly respected private client practice.  I am delighted 
to welcome Anne to the team.  She is an excellent solicitor with 
an equally excellent reputation in the region. I am sure that her 
expertise will complement our team perfectly, helping it go from 

strength to strength and develop and 
improve our services.”

Anne can be contacted at Graysons 
on 0114 272 9184 or by email at  
w i l l s g r a y s o n s . c o . u k 
www.graysons.co.uk T: @
Graysonslaw F: @Graysonslaw 

Graysons welcomes Anne as head of private 
client department

Irwin Mitchell hires new Sheffield 
Real Estate head

National law firm Irwin Mitchell has appointed a new head of real estate for its Sheffield office.

Taking up the role will be Andrew Wallis who joined Irwin Mitchell in 2011 and specialises 
in development projects from site acquisition through to exit strategies, in particular joint 
ventures and forward funding agreements.

The new head of real estate has particular expertise in the student accommodation and build 
to rent sectors and was the lead adviser on the biggest student accommodation property deal 
in the whole of the UK in 2016 at £417.5m.

Earlier this month, Irwin Mitchell announced that its new National Head of Real Estate, Adrian Barlow, had joined the firm.

Andrew Wallis said: "Irwin Mitchell has a very strong reputation for real estate work and I am delighted, and being a Sheffield 
lad, particularly proud to be leading the team here in the city.

"I am fortunate to be leading an already great team of exceptionally talented people and really excited about our ambitions for 
growth.

"Clients are everything and continuing to deliver a first class client service is paramount to what we do.”
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Honestly, what’s the plan? Let me guess… apply for a few hundred and hope one sticks? I applied 
for only one training contract and fortunately, it was accepted. Let me tell you how I did it and how 
things went after my time as a trainee solicitor. 

You need a goal I’d say. I told myself day 
after day that I was going to be a solicitor 
and I was determined to achieve that in 
the end. 

I moved into the building trade for a 
short time, after my degree finished. It’s 
hard enough getting a job in a law firm, 
let alone getting a training contract. 
Sheffield had just been hit by massive 
floods, so I was finding work on the 
building front easy to come by and I 
bided my time waiting for a role to come 
up in a law firm.

I signed up with a local recruiter who 
initially put me forward for a role at Irwin 
Mitchell Solicitors. The recruiter told me , 
“Listen, I’ve got to level with you….this 
really isn’t going to be a glamorous role 
and I’m not sure if you’ll like it”. I told him 
I didn’t care and wanted the role. Once I 
could get into a firm, even one as big as 
IM, I was confident I could make it in the 
long run. 

My first day at IM was daunting. The job 
was, as described, fast paced, in a contact 
centre discussing road traffic accidents 
with prospective clients. I wore a suit 
every day. It wasn’t needed and I did stick 
out a bit, but my team leader said, “Don’t 
forget, you dress for the job you want, 
not the one you have”. It was true. I told 
myself  I wanted to be a solicitor and so 
had to act, dress and think as if I was on 
that wavelength. The suit stayed! 

Six months in, I was eligible to apply for 
the training contract, but something 
told me it was too early. I didn’t feel my 
application would be taken seriously. 
I needed a USP- something to set me 
apart. So I decided to work on my extra 
curriculum activity. Everyone was going 
be a solid candidate but I wanted to 
add more to my arsenal. So I set about 
working in a charitable capacity within 
the firm. 

I got involved. When I say I got involved, 
I put myself forward for EVERYTHING!! 
I went on Legal walks, I organised 

Operation Christmas Shoebox, I did the 
Master Cutler’s Challenges, quizzes…you 
name it, I was a part of the team. I enjoyed 
it as well. I didn’t realise it at the time but 
I was doing was also meeting loads of 
people from around the business. 

Six months on, I’d done a year at IM. I’d 
met so many people, got involved in so 
many events and more importantly I 
was producing solid results in my job. 
So. I applied! It was a three stage process 
over the course of around 9 months. The 
first stage was the dreaded application. 
The second part the assessment centre 
and finally if you make it through – the 
interview stage. I felt as if I was living the 
Apprentice TV show! I got some great 
advice at each stage from the current 
crop of trainees at the firm. Take your 
time to speak to people. They’ve been 
there. They know what they are talking 
about. 

I look back thinking that was the hard 
bit, but let me tell you – the path to that 
first day as a Trainee Solicitor was not 
straightforward. 

I embarked on the next part of the 
journey - The Legal Practice Course. It 
was a great year and I made friends for 
life, but I found  the constant stream of 
exams very challenging. 

My training contract was on the line and I 
simply had to pass it. I recall being in the 
library most weeks past midnight. I  sat 
the final exam around 1 month before 
the start of my training contract. The 
pressure that month was immense. It was 
a huge relief  when I was told I passed 
and  could start my training contract.. 
Again though, despite thinking I’d done 
the hard part, it didn’t get any easier. 

My legal experience consisted of some 
work experience and 3 years in a contact 
centre doing Road Traffic Accident law. I 
now faced a training contract with seats 
consisting of Corporate Transactions, 
Insolvency and Commercial Litigation / 
Property Litigation. 

It wasn’t easy. A litigation team is always 
busy, stressful and fast paced but I learnt 
a great deal from my time there. My  
qualification time was during the 
recession and the business was able to 
offer only one job that year to those in 
my office. It was tough, thinking I’d been 
through all these stages and still wouldn’t 
quite be a solicitor.

The next 3 – 5 months were very hard. 
Firms were hiring solicitors with 2 years 
PQE and paying NQ wages. I had no 
chance of a role at that point. Firms were 
cutting back as the financial disaster took 
hold. It was around 2015 when I was 
placed in the complex litigation team 
and finally able to start practising as a 
fully qualified solicitor. I absolutely loved 
it. I worked so hard for the time I was 
with them.. I was shortlisted in 2016 for 
Solicitor of the year in the Asian Business 
Awards and although I didn’t win... it was 
a massive boost for me to be recognised. 

I went on to manage one of our litigation 
teams, move up to Associate Solicitor 
level and today I run all Operations in 
our Sheffield office. Look at the above, 
take it however you wish. I look back and 
think – I wanted something bad enough 
and told myself every day I was going to 
make it. And I did. Have a bit of belief in 
yourself. It goes a long way! 

Good luck! I hope you make it. 

 

Zarvin Vandrewala 
Operations Manager - Associate Solicitor 
Ascent Performance Group Ltd 

So how are you going to get a 
training contract? 
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The Law Society reported that in 2016/17 
there were 17,855 students accepted 
to study undergraduate Law and in the 
year ending 31 July 2016, just 5,728 new 
traineeships were registered with the 
SRA. Many trainee lawyers will agree that 
to get to this point and finally be a part 
of the ‘next generation’ of lawyers is an 
achievement in itself, but it is far from a 
smooth and easy road; many will be too 
familiar with the hurdles and obstacles 
to overcome. I write this as I just pass 
my first anniversary as a trainee at Bell 
& Buxton; with less than a year to go, 

If you are a current undergraduate 
student, whilst academic study is an 
important part in becoming the ‘next 
generation’, it is not the only part. I can 
honestly say that academia was not 
always one of my strong points, but 
alongside it, you need experience. I 
can’t explain the importance of work 
experience to prospective employers. 
The earlier you start, the better, but if 
you haven’t already started, it’s not too 
late. Whether it is a week or a couple 
of days at a law firm, it all adds up and 
more importantly shows you are willing. 
It is not just law firms where you can get 
experience, but by volunteering at legal 
aid organisations, shadowing a barrister, 
attending court or even within your 
university, such as becoming a member of 
the mooting or debating team, anything 
remotely involved in the legal field shows 
willingness and more importantly, could 
get you a ‘foot in the door’. Now is the 
time to start asking your mum’s sister’s 
best friend’s daughter if you can do some 
work experience at the law firm she works 
at; even a couple of days will eventually 
fill up that experience section of your 
cv. I had two days at one firm, a week at 
another, and a volunteer position within 
a legal aid organisation. Those working in 
the legal sector are, more often than not, 
willing to offer work experience because 
they were once in your position; so don’t 
be afraid to ask! 

For those who have just started the 
LPC or GDL, the same still applies; any 
spare days you have, when you’re not 
drowning in revision or training contract 
applications, still try to keep adding 
to that experience section of your cv 
because this will only improve your 
chances in getting that interview. As 
you come to the end of your LPC and 
have not yet secured a training contract, 
don’t worry; look for a job in the legal 
field, whether a paralegal, legal assistant 
or even in the business development 
department of a law firm. Don’t be down 
for too long, because it will come; you 
just have to stay busy. Whilst I managed 
to somehow make it through the LPC, I 
was still looking for a training contract, 
so I worked as a temporary paralegal. 
When that ended,  I then worked in the 

business development department of a 
law firm and throughout this time I was 
still always working towards securing a 
training contract.

For those in that temporary legal job 
already and are still applying, keep 
applying. Use rejections to ask for 
feedback as much as you can to improve 
your next application and the one after 
that. Don’t forget that whilst you are 
working, although not be in a training 
contract role yet, it is still a foot in the door. 
I worked in the business development 
department of a law firm for 18 months 
before securing a training contract. I’m 
not saying it will take that long, but one of 
the things I found that really helped was 
the variety of experience I had, building 
on contacts within the legal field. Some 
of your friends may have trainee roles, 
so keep in touch and help each other. In 
addition, join your local Law Society or 
Junior Lawyers Division. Networking is 
a brilliant tool to build on; sometimes it 
really is ‘not what you know, but who you 
know’ that can make the difference.

Whilst I might be telling you what you 
already know, take this as a reminder to 
keep going, because you will get there.

Jessica King
Trainee
Bell & Buxton 

 

Becoming the ‘Next Generation’ 

I wanted to shed 
some light and offer 
any help I can to  
the up and coming  
'next generation' - 
our student readers, 
our graduates who 
are still fighting for 
that elusive training 
contract and those 
who could be 
thinking, “Maybe  
it’s not for me”.  
Well, I want to tell 
you it is for you, it is 
possible and it is not 
a matter of “if I get 
there”, but “when I 
get there”. 



… These were the light hearted 
first words of our trial Judge, District 
Judge Guy Baddeley, announcing 
the beginning of the mock trial of 
Alex Azzurro at Sheffield Hallam 
University's Moot Court.
Both Priory Academy LSST, reigning winners of the competition 
and Sheffield Girls High School went head to head in the trial 
of Mr Alex Azzurro. The defendant, charged with multiple war 
crimes, was not present. The opposing legal teams were ready 
for action, poised behind their lecterns at Sheffield Hallam 
University's Thomas Van Haaren Moot Court. Our Jury, made up 
of representatives from local solicitors firms, were briefed and 
ready to hear the case.

The two competing schools had passed a rigorous round in 
the heats of the competition arguing the motion, "This House 
believes that the Supreme Court judgment in R (on the 
application of Miller and another) v Secretary of State for 
Exiting the European Union [2017] UKSC 5, giving Parliament 
the final vote on when to trigger Article 50 of the Lisbon Treaty, 
is undemocratic given the outcome of the EU referendum 
of 23rd June 2016". Both schools scored highest in the heats, 
gaining them a spot in the July final to argue a criminal case.

Sheffield Girls High School, for the prosecution, presented their 
arguments in favour of the conviction of the defendant first. 
Their team was made up of Lead Counsel, Junior Counsel, two 
witnesses and two researchers. During questioning from the 
defence counsel, the witnesses kept their cool, responding 
to questions in character and remaining true to the story. 
Priory Academy LSST students made up the team for the 
defence, presenting their arguments logically and theatrically. 
As a member of the public gallery, it was easy to feel as if you'd 
been wrapped up in a courtroom drama. The passion of both 

teams shone through, underpinned by the wealth of teamwork 
gone in to planning arguments for such an intricate case. Each 
student played a vital part in the teams and all were assets to 
their respective schools.

After just over an hour in the courtroom, the jury were dismissed 
to make their decision on the verdict of the trial as well as the 
winner of the competition. Priory Academy LSST students 
were crowned overall winners, acquitting the defendant and 
receiving the competition trophy for another year.

The annual Mock Trial Competition is organised by members of 
the School and College Engagement Team at Sheffield Hallam 
University. The competition provides budding law students 
with the opportunity to gain experience within a courtroom, 
develop the skills needed for public speaking and master 
the art of thinking on your feet. 8 schools and colleges with 
teams of 6 students each competed in the heats in May 2017, 
battling for a space in the final. Well done to our winners Priory 
Academy LSST! 

Beth Tranter, Schools and Colleges Engagement Coordinator, 
Sheffield Hallam University

b.tranter@shu.ac.uk 

"The International Criminal Court has 
decided to set up shop in Sheffield"

Meeting room for hire at the Sheffield & District Law Society!
Take advantage of the fantastic rates for our recently refurbished training hall which is available for hire.

THIS ROOM IS FREE TO HIRE FOR MEMBERS OF THE SHEFFIELD LAW SOCIETY!

The hall’s central location on Campo Lane is 
within walking distance of Sheffield train station 
and can easily be reached by bus or tram.  The 
close proximity too many of Sheffield’s law firms 
also makes it an ideal venue for CPD training in 
particular.

We have a flexible room set up and the room can be 
used in boardroom, theatre or classroom style.  
If you require a room for formal or informal meetings 
or training, please do not hesitate to get in touch to 
enquire about our competitive room hire rates.

Tea and coffee are available and breakfast or lunch 
buffets can be provided upon request. 

We offer full or half day hire and hourly rates are also 
available.  
 

To book our hall, please contact 
Elizabeth French, either by 
telephoning the Society's office 
on 0114 272 3655 or emailing 
elizabeth@sheffieldlawsociety.co.uk
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The rising number of oversubscribed 
law courses

Here at CRA, we meet with 50+ candidates per week at a variety of levels and areas of 
specialism. Those candidates all come to us with their motivations to move jobs and 
talk in great detail about their current situation. They discuss with us, in their own 
opinion, the positives and negatives of their situation and the firm or firms in which 
they have worked. We at CRA feel we are well placed to offer our advice.

Be open-minded about job titles – The main challenge you face is getting into a law 
firm. Try not to get caught up with a specific job title. Once you are in employment 
within that law firm, you have a chance to work and learn in that environment and 
prove yourself to your colleagues and employers. Employers will always look to retain 
good staff and will often offer opportunities for you to develop throughout the 
business.

Be patient – We meet a lot of candidates that are ambitious and want to progress 
quickly. That’s a fantastic attribute to have, but there’s a fine line between being 
ambitious and impatient. There are often lots of employees in the law firm who are 
also keen to develop. We always advise candidates to make it known that they are 
keen to develop, but at a steady rate. Often the people who work hard and are always 
willing to take on extra responsibility are rewarded quicker than people who are 
constantly asking for a promotion.

CV Layout – Be clear and give plenty of detail about your most recent roles and 
responsibilities, particularly if you have been in this role for a good amount of time. 
Try to outline the responsibilities you have and any targets you work towards too and 
how much support you receive in your role. This will help potential employers build a 
picture about you and your working environment as they read through your CV.

Work Experience – Someone who goes out and is driven to succeed shows your 
potential employers your proactive and dedicated nature.

Networking – Get yourself to some of the local networking events. It is a great way to 
build your confidence and talk to people about what you have to offer. You will also 
build your contacts in the local market which is going to help you, not only with work 
but also with future job prospects too.

Get the inside track – Do your research on the organisation you are applying to. 
Show them that you are keen on this opportunity by looking beyond the first page of 
the website with knowledge on the history of the business. Use your networks to find 
people who have worked there and gain an inside track on the company. Try and stick 
to relevant information to the job at hand. 

We always try to go the extra mile for all of our candidates and the above is a snippet of 
the sort of advice we can offer. If you are keen to get into Law or looking at qualifying 
soon, we would be delighted to offer our assistance. 

Please do not hesitate to contact 
me, Katie Hunt, for a confidential 
discussion on 0114 241 8030. 
Alternatively, you could send 
an email enquiry to 
katie.hunt@craconsultants.com

With the rising number 
of oversubscribed law 
courses, we are seeing 
increasing competition 
for vacancies that are 
at graduate, paralegal 
and trainee lawyer 
level. With competition 
comes the biggest 
challenge that these 
junior candidates face - 
How to stand out from 
the crowd?
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Taylor Bracewell has 
“lift off” as it celebrates 
the new Sheffield 
office Launch. Taylor 
Bracewell staff were 
joined by many friends 
and well wishers as 
they celebrated in 
style, their new home 
at 11 Paradise Square, 
Sheffield. The event 
was a great success and 
even the downpour of 
rain couldn’t stop the 
celebrations as people 
gathered to enjoy the 

new Sheffield office Launch. The conference room was the 
perfect setting for folks to mingle and get a feel of the new 
premises. It was also the stage for the musical entertainment 
which finished the night perfectly, as Taylor Bracewell’s very 
own Kiziah Watson provided the vocals which brought to a 
close the launch. 

The entertainment included  an expert caricaturist who 
managed to please many of the guests with his excellent 
portrait and a sensational magician who managed to amaze 
the audience with his comedy and tricks. The outdoor marquee 
gave the guests a great space to be able to enjoy some of the 
fantastic food catered for by a Sheffield favourite, Smoke BBQ

Taylor Bracewell first opened a Sheffield branch in 2011, initially 
providing a niche employment and H.R service. The Sheffield 
office quickly grew and due to the expansion of the team a 
change of location was needed. 

The decision to move offices was influenced by various factors, 
the main being the current growth and need for more space in 
the Sheffield area. Taylor Bracewell currently cover a wide range 
of Personal and Business Law services including Employment 
Law and H.R, Property Law, Wills, Trust and Probate together 
with Family Law. 

A major consideration on the move was ease of access for 
clients. The new office in the city centre is well recognised as 
the home of Sheffield professionals and allows Taylor Bracewell 

to accommodate a wider range of clients. The new office gives 
Taylor Bracewell the room to breath and the opportunity to 
continue to expand their Sheffield team.

The office move is part of Taylor Bracewell’s current growth 
strategy and will act as a springboard to further develop it’s 
presence in the region and grow the Sheffield office enabling it 
to offer a full range of legal services. 2017 has been an exciting 
year so far for the Firm. They have successfully changed the 
business structure to an ABS (Alternative business structure), 
appointed Peter Caswell as the new Managing Partner, 
appointed Sharon Beck as the Firm’s first Chief Executive Officer 
and finally Clare Ashby and Stephen Coates became new 
Partners in the firm.

The Sheffield move is the latest action to ensure that Taylor 
Bracewell continue striving in the right direction to help both 
people and businesses in the region with their legal matters.

Sharon Beck, Chief Executive Officer, comments: “The Sheffield 
office move comes after a very busy start to the year. The move 
shows our serious intention and ambition to grow and compete 
in the Sheffield market which we are still relatively new. We are 
confident of future success in the region, as we know the team 
which operates from our Sheffield office are amongst the finest 
legal workers in the area!”

Sara Ellison, Head of the Sheffield office, also added “This is a 
very exciting time for Taylor Bracewell as we continue to grow 
our teams and legal offering.  The move provides our clients 
with easy access to quality legal services and support and we 
look forward to welcoming clients, old and new to the office. We 
are preparing ourselves for a busy few months as the business 
teams participate in the Connect Business Conference offering 
a ‘free contracts’ month through out all of October.”

Our Head of Probate, Lauren Smith, will be supporting Will 
Aid again in November. Last Year she was the highest ranking 
Solicitor in the country for wills written and donations made 
during the campaign and aims to continue this success this 
year. Lauren says: “Will Aid is a fantastic way of having your w,ill 
written by a qualified Solicitor whilst also donating the usual 
fee you would pay to the charities. I am excited about this year’s 
campaign and aim to try and exceed last year’s achievements 
with the help of the people of Sheffield”. 

Taylor Bracewell finds paradise 

The inspirational Clifford House, part of St 
Luke’s Sheffield, was the stunning location 
for Irwin Mitchell’s Garden Party on 21 
September. Guests from businesses across 
the country were welcomed by Dorrien 
Peters, Irwin Mitchell’s Head of Business Legal 
Services in Sheffield.

Irwin Mitchell’s Garden Party

Clifford House, the location of Irwin Mitchell’s  
Garden Party

Will Islip from NatWest and Dorrien 
Peters from Irwin Mitchell
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DLA Piper annonces three partner promotions 
in Sheffield

Clinical negligence lawyer, Sian Morris from Switalskis Solicitors, took on the 
challenge of a lifetime when she took part in the famous London-Edinburgh-
London (LEL) cycle ride and raised £1,200 for Children’s Heart Surgery Fund. 
The epic 1433km cycle ride has to be completed in just under 5 days.

The gruelling route took Sian and her friend, Esther Clinton, through some 
of the toughest terrain and cycling conditions the UK has to offer. From the 
near vertical hills on the A19 to Castle Howard, to the almost biblical rain and 
punishing headwinds in Southern Scotland, the duo rode throughout the 
night, stopping only to eat and snatch a few hours’ sleep.

“The ride has been an adventure of a lifetime. I’ve met amazing people from 
across the world, ridden through the most incredible landscape, and experienced 
the highs of rider-camaraderie and the lows of a debilitating cycling injury.  
I’m absolutely thrilled to have been able to raise such a huge amount for the 
Children’s Heart Surgery Fund that supports congenital heart patients in the 
Yorkshire region out of Leeds General Infirmary.”

Epic cycle ride by lawyer raises 
£1,200 for Yorkshire’s Children’s Heart 
Surgery Fund 

Taylor Bracewell 
are delighted to 
announce that 
Stephen Coates, 
Head of Wills, 
Probate and Trust, 
has become the 
latest partner at 
Taylor Bracewell.

Stephen’s route to partnership is rather unusual. He went to 
Leeds University to study politics but realised university was not 
for him. As a young man with a strong work ethic, he needed 
to get a job and joined WH Smith in a seasonal position which 
lasted 2 years. He was an outstanding employee and was given 
the opportunity to sign up for the fast tracked management 
scheme at WH Smith.

Stephen then faced a life-changing decision - apply for an 
apprenticeship with Atteys Solicitors, or join the management 
scheme at WH Smith. He chose the law, and has never looked 
back.

He started his legal career as a trainee in the Probate department 
and opted to earn and learn, through work experience and part 
time study. Stephen was enjoying his work and progressing 
well. Atteys’ sudden closure left him with a young family and no 
job. Although it was a worrying time, he had a number of law 
firms eager to engage his services. Luckily, he decided on a job 
with Taylor Bracewell in April 2013. 

Following rapid expansion, Taylor Bracewell added a new 
management tier in December 2014 and Stephen was asked to 

head up the Wills, Probate and Trust team. He has excelled in 
this position and his department has flourished.

Earlier this year, Taylor Bracewell became an ABS (Alternative 
Business Structure), a key move enabling Stephen to become 
partner in the Firm.

Stephen’s story is truly inspiring and proof that hard work and 
dedication equals great results. At a time when many young 
people are unsure of their future and feel that university is not 
for them, then they need look no further than Stephen for great 
inspiration. 

Stephen is one of the nice guys. His helpfulness and down to 
earth attitude around the office rubs off not only on his team, 
but all staff who get to work with him.

Stephen said: “It is really great to become partner in a Firm which 
I hold in such high regard. Taylor Bracewell has a clear path to 
the top which is open to anyone who is willing to put the work 
in. I’m excited to get started on a new role which brings different 
challenges and more responsibility, helping the existing partners 
to ensure the firm continues to flourish.” 

Sharon Beck, Chief Executive, commented: “I am delighted 
that Stephen has agreed to join the Partnership. He understands 
how important his new role will be in developing a bright future 
for the Practice. Like me, Stephen chose an untraditional route 
to Partnership. Unlike many other firms at Taylor Bracewell, your 
hard work and commitment will not go unnoticed. A great day for 
Stephen and Taylor Bracewell!”

WHSmith to Taylor Bracewell 
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Throughout studying at University and communicating with members of the profession, younger 
members seeking qualification are frequently told how elusive the opportunities are. Whether this 
be qualifying through the traditional Training Contract, CILEX or the more recent additions, such as 
apprenticeships. 

So, as a young professional, how can you improve your 
prospects of obtaining a legal position to enable you to qualify?  
Now more than ever, training contacts are becoming harder for 
young lawyers to obtain. It remains to be seen how the impact 
of the new solicitors’ qualifying exams (SQE) will affect this 
situation.

Having recently qualified, through what many will see as a 
non-traditional route, I understand the difficulties for young 
lawyers to qualify. I began my legal career, following my 
graduation from the University of Sheffield, working at the one 
and only Sheffield and District Law Society! I then obtained a 
training contract and still practise at the same firm.

My personal qualification guidance is as follows: 

1.  Think Positively 
Firstly, don’t be disheartened. It can feel like you are constantly 
chasing the end of the rainbow. However, there is no such 
thing as no progress and whether it be work experience, 
networking or working in the non-legal sector, this all helps 
to enhance your skills and CV. So never feel like you are 
making no progress.

2. Networking
Network, network and more networking. We all hate hearing 
that phrase, “You should go to this networking event”. Let’s 
be honest, being in a bar on a Tuesday night, talking to 
strangers may have been our idea of fun in our university 
days, but now we would much rather be unwinding after 
a long day. However, you never know if that stranger you 
meet could one day be interviewing you for your training 
contract or paralegal position. It could also provide you with 
a connection for assistance with a legal problem or could just 
provide a friendly face on the other side of a job. I therefore 
cannot stress the importance of networking and the positive 
impact it can have meeting other professionals in the same 
position. With my treasurer hat on, I must plug our various 
networking events that we host throughout the year. Please 
keep checking our website for the latest events.

3. Gain experience - put theory into practice
Get as much experience as possible. The main advantage 
of work experience is that it enables you to understand the 
job that you will later do and enhances your CV. The majority 
of training contract applications require some type of legal 
work experience. In addition, you can also use your time 
spent working as a paralegal as time to count towards your 
training contract, meaning that you have less seats and time 
working within the parameters of a formal training contract. 

4. Know your skills and qualities 
Keep regularly updating your CV and LinkedIn profile. You 
never know when your CV may be called upon!

5. Join your local committees (such as the JLD and the 
Sheffield and District Law Society). 
Joining a local committee enables you to find out more about 
the issues affecting the different areas of law and events in the 
local region. It is also a good opportunity to enhance your CV 
and shows  an interest in the legal profession outside of your 
working life. If you wish to join the Sheffield and District Law 
Society please contact Liz or Megan for further information.

Working in law can be an incredibly rewarding if not challenging 
career. As junior lawyers, paralegals or law graduates, you 
are the next generation. You can be the next Judge, Practice 
Manager or Barrister and I hope this article has been helpful as 
an insight into how to assist you with getting that next step on 
your career ladder.

I wish you all the best in your future careers.

Rianne Wilcockson-Coope LL.B (Hons)

 

How to achieve the qualifying dream 



Spotlight on a Lawyer

Spotlight on a Lawyer'

Name:  Jack Risely Boyt
Job Title:  Apprentice Legal  
 Professional Officer

1. How did you get into law?
I’d always had an interest in law. After my A Levels,  
I decided to explore alternatives to university and the 
CILEX route seemed an interesting option with a good 
career path. 

2. Career high?
Preparing bundles is never one of my favourite tasks, and 
recently I compiled one consisting of 6 lever arch files and 
had to copy it 20 times, one for each party. Despite the 
huge numbers of pages, I was praised by the QC during the 
hearing for having it all in order. 

3. Career low?
I was once clerking a case and during the middle of it, the 
barrister we had instructed pointed out to me that I had 
somehow split my trousers. I was so embarrassed and had 
to strategically keep my legs crossed for the remainder of 
the afternoon! 

4. What is the most dangerous thing you have ever done?
I once wrestled a shark! I went to the Bahamas and tried 
out a tug-o-war with a shark. I was only 13 at the time and 
it pulled me straight under the water. I had to be fished out 
by someone and was absolutely terrified!

5. Do you get road rage?
I am still learning to drive, but travelling by public 
transport can get me pretty worked up. 

6. Do you have any annoying habits?
Cracking dad jokes. 

7. If you could have a superpower, what would you 
have and why!
I would love to travel more and the ability to speak to every 
language would come in pretty handy. 

8. Have you ever used the phrase "Do you know who 
I am?!" to a junior member of staff? 
I am the most junior member of staff unfortunately so I 
have never had the opportunity to use this phrase (yet!)

9. Have you ever changed a car wheel?
Yes. On the way back from the YNOT festival this summer, 
my friend’s car’s tyre burst in the countryside. It was 
pouring down in rain and neither of us had done it before 
but we managed it in the end, which we were very proud 
of ourselves. 

10. Tell us one interesting fact about yourself that 
people may not know.
In my first ever Nativity play, I played a Door. My 
performance was described as “wooden” but solid. 

11. Have you ever broken anything and not told 
anyone (i.e in a shop and just put it back on the shelf, 
your wife's favourite vase and blamed it on the kids?)
I was at a friend’s birthday party and they had an outdoor 
fire. I was using her antique brass poker to poke the fire 
and it snapped in my hand. I had to keep hold of it for 40 
minutes until he went inside before I could let go and  
hide it. 

12. If I was an animal, I would be? 
A chimpanzee. I quite like being a human and that’s the 
closest thing to us.  

13. When I was younger I wanted to be a? 
An actor.

14. I'd spend my last £5 on… 
5 £1 scratchcards and hope I win!

15. If my house was burning down, I'd save… 
My mum.  

16. If I'd chosen my own name, I'd be called… 
Fernando- after my favourite Sheffield Wednesday player. 

17. If you had to sell yourself in three words, what 
would they be?  
Buy me now. 

18. What was your first car? 
I haven’t bought it yet. 

19. What is your party trick?  
Making use of the free bar.  
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Sheffield Carers Centre is committed to reaching carers 
from all sections of the community. This is easier said 
than done. Most people do not think of themselves as 
‘carers’; they think of themselves as simply looking after 
a member of the family, a friend or neighbour, because 
they have a disability, illness or health condition or are 
frail. Naturally, there are carers in all sections of the 
population and we need to take different approaches to 
reach different groups of carers.

One section of the population that the Carers Centre wanted 
to reach out to is ‘young adult carers’, meaning those carers 
aged between 18 and 25 years old. There are many young 
people in Sheffield who have a caring role, estimated to be 
several thousand. Young adult carers face some different 
challenges to older carers. They may be trying to get a place 
at university or college and trying to combine their caring 
role with studying, or they may be in the early stages of 
building a career or starting their own family. It’s important 
that they can continue their caring role without it having a 
negative impact on their future life chances. It may be more 
difficult for young adult carers to speak about their situation 
with their friends because of stigma, especially if they are 
caring for a family member with a disability, mental health 
or substance misuse issue. 

The Carers Centre has been running a project to engage 
young adult carers since September 2015, thanks to a grant 
from the Carers Trust. As a result, more than 100 young adult 
carers have become involved with the Centre and benefited 
from a range of activities and support. These have included:

 Individual support to overcome barriers so that young 
 adult carers can access education, training and 
 employment.

 Fortnightly group sessions that provide a break and 
 activities in the company of other young adult carers,  
 including looking at employment, education and health.  
 Social events have included games nights, film nights  
 and massage and pamper sessions.

 Training events, such as first aid and mental health first 
 aid that give more skills and confidence for the 
 caring role.

 A closed Facebook group and Twitter account just for 
 young adult carers so that they can keep in touch and 
 provide support for each other.

Jane’s experience illustrates the challenges and how the 
Carers Centre can help. Jane, who is 22 and has young 
children, spends 40 hours a week caring for her elderly 
grandmother who has severe arthritis and rheumatism. Jane 
wants to go to university after she has finished at college 
but she doesn’t know how she will be able to manage 
caring for her grandmother, studying and looking after her 
children. The Carers Centre has provided emotional support 
and counselling so that Jane feels less overwhelmed by her 
situation, provided a grant for her to have driving lessons 
so that she can get a car to save time travelling on buses or 
walking and will give her 1:1 support when she is ready to 
apply to university. 

‘The Carers Centre have been 
life savers! I can’t tell you 
what this will mean to me and 
my family’.

Sheffield Carers Centre, Ground Floor East, Concept House,  
5 Young Street, Sheffield  S1 4UP.

Tel: 0114 278 8942 (office) or 
0114 272 8362 (Carer Advice Line)

office@sheffieldcarers.org.uk or  
support@sheffieldcarers.org.uk

www.sheffieldcarers.org.uk

Sheffield Carers Centre - 
young adult carers project
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Halloween Masquerade Ball

Join us for our

Halloween Masquerade Ball on:
Thursday 26th October 2017

Sheffield Millennium Galleries, Arundel Gate, Sheffield, S1 2PP

7:30pm until Midnight!
 

Cost:
£35 + vat for members   –   £40 + vat for non-members

Ticket includes:
Complementary drink on arrival, Music & Dancing

Scarily Good 3 course meal, Other Spooky surprises

Dress Code: Smart or Scary*
*Fancy dress preferred... a prize will be awarded for the best fancy dress outfit

The Halloween Ball is in support of local charity Sheffield Carers Centre.

To book on and for more information visit  
www.sheffieldlawsociety.co.uk/events/
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Society news and events

NOTE: Students and trainees are entitled to free membership of the Society.

THE GREAT LEGAL QUIZ 

08/11 6:00pm - 9:00pm     

£10 + vat 
 
We are pleased to be participating in and hosting 
The Great Legal Quiz in collaboration with the 
Yorkshire Legal Support Trust.  So come along 
and test your brain power.  Tickets £10.00 per 
person, teams of 4 to 6.  If you don’t have a team 
we will organise the participants into teams.  
Light refreshments will be supplied to sustain 
mental agility.  Proceeds will go to the Yorkshire 
Legal Support Trust supporting people across 
the region with access to justice.  The Quiz will 
commence at 6pm.

Sheffield and District Law Society Hall

SDLS CHRISTMAS QUIZ 

07/12  6:00pm - 9:00pm     

£20 + vat for members 
£25 + vat for non-members  
per team of 4 
 
2 FREE pizzas, 1 FREE garlic bread per team of 4, 
1 FREE soft drink or bottled beer or house mixer  
per person.

Bloo 88, 182 West St, Sheffield S1 4ET

VISIT THE WEBSITE FOR FULL 
DETAILS OF ALL EVENTS.  
www.sheffieldlawsociety.co.uk/events

RECRUITING LAWYERS FOR THE FUTURE – THE NEW RECRUITMENT LANDSCAPE, 
POST SQE 

18/10 5:30pm - 7:00pm

Refreshments provided     

The panel will consist of :- 
Misba Shabir – Chair, Education Representative Sheffield Law Society & Irwin Mitchell LLP, Sheffield 
Jo-Anne Pugh, Director of LPC Programmes and Clare Grant, Head of Law at BBP, Leeds 
Andrew Callaghan, Director of the Centre for Professional Legal Education at The University of Sheffield 
Elizabeth Smart, Head of Law at Sheffield Hallam University 
Katie Hunt, (Senior Consultant (Legal Division) at CRA Consulting 
Georgina Naylor (Graduate Manager) and Kevin Fox (Partner), Irwin Mitchell LLP, Sheffield

 We will discuss a brief overview of the current Solicitors Qualifying Examination position, how this 
will affect education providers, recruiters and law firms. Integral to the discussion we will share the 
different approaches proposed by these groups and invite critical evaluation of how this will affect  
the recruitment of lawyers in the future, as well as giving you an opportunity to contribute your  
expectations, reservations and intentions.

We will also discuss the impact legal apprenticeship schemes will have on the recruitment of lawyers, 
looking more closely at the influence this will have on, and be affected by, the SQE changes.

This event is targeted at training principles, lawyers, education providers, and students, as a means to 
gathering market perceptions on what to expect and what plans have been put in place to implement 
the changes.

Please book your place as a delegate to this event by registering on our website at 
www.sheffieldlawsociety.co.uk/events

Moot Court, School of Law, Bartolomé House, University of Sheffield, Winter Street, Sheffield, S3 7ND
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SHEFFIELD AND DISTRICT LAW SOCIETY WINE TASTING 
 
One of the Society’s most popular social events, wine tasting, took place at the Law Society Hall on the 
evening of Thursday, 14th September.

There was a selection of 6 wines to try, complemented by a selection of delicious nibbles, charcuterie 
and a variety of cheeses.

This was an informal fun event, giving the opportunity to meet old friends and connect with new 
people.  It was centred on time to chat, share ideas and relationships and facilitate word of mouth 
recommendations, whilst treating tastebuds to new flavours! 

The sommelier for the evening was Barry Starmore of StarmoreBoss, 257 Sharrowvale Road, Sheffield 
S11 8ZE.  StarmoreBoss is a boutique and bespoke off-licence retailing quality wine, craft beer and 
intriguing spirits.  The product range focuses on representing items concerned with quality, provenance 
and heritage.  They believe in all the products they sell and each one has its own unique story that they 
are proud and passionate to share with the public.

Barry gave us most interesting information on the origin and production of each wine.

Please contact Barry at StarmoreBoss, tel:0114 4534087 if you require further details, or wish to 
purchase any of the wines tasted.

 Unit price Law Society Members
Giavi Prosecco EMMA (Limited) £24.95  £20.00 (inc. £5 to Charity)
Pinta Negra White £9.95 £8.95
Stopham Pinot Blanc (Sussex) £15.95 £13.95
Felcitte Rouge £10.95 £9.95
Dandelion Shiraz £13.95 £11.95
Plum Sake Akashi £19.95 £18.00

In addition, there was a charity raffle with all proceeds going to the Sheffield Carers’ Centre.

We would like to thank our sponsors for this most enjoyable evening.



Don’t miss your member benefits!

Whether it is a treat for yourself, or a Christmas present for that special person, do 
take advantage of your member benefits!  The discounts available are redeemable 
on presentation of a valid Member Benefits card.

Further details of benefits can be found on the website:  
www.sheffieldlawsociety.co.uk

Bee Wise Executive Travel of Sheffield 
10% off travel in the UK 
for between 8 and 53 passengers

The Hilton Hotel, Sheffield 
10% off

The Headonist, first class hair and 
beauty salon on Campo Lane  
10% off

George Jewellery, Glossop Road, 
Broomhill - George is offering members 
20% discount on bespoke manufacturing 
of all types of jewellery and repairs

Pavilion Designer Florist, 
Glossop Road, Broomhill  
10% discount on all local orders

The Beauty Clinic,  
Abbeydale Road  
15% off beauty treatments

The Feversham Arms Hotel,  
Helmsley, North Yorkshire  
A bottle of Champagne on arrival

Holiday Inn Express, Sheffield 
10% off best flexible rate

Formkraft 
25% off branded merchandise

Marco Pierre White Restaurant, Sheffield 
15% off food and drink

Tall Poppy Hairdressing, Campo Lane, Sheffield 
20% off first visit and 10% thereafter

Starmore Boss, Sharrowvale Road Sheffeild  
10% off when buying 2 or more bottles of wine

M & M Sign Solutions 
15% off signs and graphics

Bang & Olulfsen, Ecclesall Road, Sheffield 
10% off the supply of all Bang & Olufsen products

Medispa S10, Fulwood Road, Ranmoor  
10% off all beauty treatments

Sable Creative 
15% off your first design job

Cannon PR 
10% off public relation support services

CrossFire Protection 
15% off fire protection services
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Normal price for a routine Hygiene appointment is £54.25 and Tooth Whitening Starts from £295.00 is  

The regions largest  provider of purely  private cosmetic and 
implant dentistry

We would like to offer 50% off a routine hygiene 
appointment and 25% off Tooth Whitening

Plus 10% off all treatmenets 
 for all Sheffield Law Society Members 

Practice Details - 

Millhouses Dental Cosmetic and Implant Clinic 
40 Springfield Road, Millhouses, Sheffield, S7 2GD 
01142 363 615

Fountain Dental Cosmetic and Implant Clinic 
10 Bawtry Road, Doncaster DN4 5NW 
01302 533 635

Yorkshire Sedation, Dental, Cosmetic and 
Implant Clinic 
300 Wickersley Road, Rotherham S60 4JR



Puzzle corner
Word Wheel
Using the given letters no more than once, make as many words as possible of four or more letters, always including the central 
letter.  Capitalised words and plurals are disallowed.  You can also make one word using all the nine available letters.

i l
o n
i t

o v

a

Prize – £10 High Street Voucher.
Please e-mail your solution to editorial@sheffieldlawsociety.co.uk by Tuesday 14th November 2017.
The person with the most correct words will win the £10 High Street Voucher. 
Also, congratulations to Christine Thomson of GWBHarthills, who won the Summer Word Wheel.

Training
Client Care 
 

SPEAKER/PROVIDER 
Trimbos Training

DATE AND TIME 
24/10 9:30am - 12:30pm

VENUE 
Law Society’s Hall,  
8 Campo Lane, Sheffield

MEMBER PRICE 
£30.00

NON MEMBER PRICE 
£40.00

Training the Trainer 
 

SPEAKER/PROVIDER 
Trimbos Training

DATE AND TIME 
31/10 9:30am - 12:30pm

VENUE 
Law Society’s Hall,  
8 Campo Lane, Sheffield

MEMBER PRICE 
£30.00

NON MEMBER PRICE 
£40.00

Leasehold Flat 
Management and 
Extensions Issues

SPEAKER/PROVIDER 
Richard Snape

DATE AND TIME 
30/11 10:00am - 1:00pm

VENUE 
Law Society’s Hall,  
8 Campo Lane, Sheffield

MEMBER PRICE 
£100.00

NON MEMBER PRICE 
£140.00

Key Issues Affecting 
Easements

 
SPEAKER/PROVIDER 
Richard Snape

DATE AND TIME 
30/11 2:00pm - 5:00pm

VENUE 
Law Society’s Hall,  
8 Campo Lane, Sheffield

MEMBER PRICE 
£100.00

NON MEMBER PRICE 
£140.00
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We are proud to be the official recruiters to the 
Sheffield and District Incorporated Law Society.
Below are a few of our current vacancies. Should 
you be interested in any, please do not hesitate 
to contact us on:

0114 2418030 or
email info@craconsultants.com

ADDRESS
CRA Legal
Fifth floor
11 Leopold street
Sheffield S1 2GY

TELEPHONE
0114 241 8030

EMAIL
info@craconsultants.com

GET IN TOUCH

P/T CIVIL LITIGATION SOLICITOR
Sheffield
£28 – £37K

PI AND FAMILY COSTS DRAFTS PERSON
Sheffield, Rotherham

P/T WILLS AND PROBATE SOLICITOR
Sheffield
£25K – £30K

NQ – 2 YEARS PQE COMMERCIAL 
PROPERTY SOLICITOR
Rotherham
£22 – £30K

COMMERCIAL DISPUTE SOLICITOR
Sheffield
£35 – £45K

SPECIALISTS 
IN LEGAL 
RECRUITMENT

S H E F F I E L D  |  L E E D S  |  M A N C H E S T E R
CRACONSULTANTS.COM


