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Bubble Trouble 

With asking prices on residential properties 

slashed by up to 10%, some analysts are warning 

that the housing bubble may be about to burst. 

Online property portal, Zoopla, noted that 

discounts on listed property prices have reached £25,000, up £4,000 since 

January. Prices of 29% of properties on the website were cut at least once 

since first listed.

Price cuts have been worst in the north, noted Zoopla, although the top 

end of the London market has also been affected. A leading London 

estate agent commented to the FT that he had, “20% more stock under £1 

million than … this time last year, but about 35% more people registered 

to buy. A lot of offers are coming in, but at lower levels.”

This drop in prices may partly have been driven by the increase in stamp 

duty land tax (SDLT) on buy-to-let properties, with many sellers driven to 

slashing prices more than usual to take advantage of the rush of buyers 

looking to purchase properties before the end of April deadline.

Nonetheless, according to HM Revenue & Customs figures, stamp duty 

receipts hit a new high in March; nearly £1.2 billion was collected from 

173,000 property transactions, believed to be the highest total since 

records began. This SDLT-related increase in transaction volume may, 

however, not be a true reflection of market conditions.

As the EU referendum nears, demand has dampened according to Zoopla, 

noting that the number of potential buyers fell for the first time in more 

than a year. According to the Royal Institution of Chartered Surveyors 

(RICS), almost 25% more surveyors noted a fall in new buyers, compared 

to those seeing an increase. 

Despite the short-term price slash and drop in demand, Zoopla expects 

house prices to eventually rise again, as “the market shortage is expected 

to push property values across the UK over the long term.” 

Estate agent and former RICS chairman, Jeremy Leaf, warned: “This is 

likely to be the last big rise for a while as more realism enters the market, 

although a shortage of listings and low transaction levels may underpin 

price increases in the future.”

While the longer-term outlook remains good according to RICS, others 

are less optimistic, due to a significant mismatch between supply and 

demand, putting upward pressure on prices.

“People are nervous,” explained Leaf.  “There are short term concerns 

about the market, but longer-term fears about the strength of the 

economy.” Brexit, he believes, is a “bit of a smokescreen”.

Reema Mannah, Senior Underwriter and Solicitor. 

Titlesolv, 10 Fenchurch Street, London, EC3M 3BE .



Editor’s Notes
Welcome to the Summer 2016 edition 
of The Legal, with a focus on the 
concept of the ‘Northern Powerhouse’ 
to promote and develop sustainable 
economic /political growth in the city 
regions of the north of England.  

However, following the result of the 
EU Referendum, there is universal 
uncertainty about the future. 
David Cameron has said he cannot 
guarantee Sheffield will still receive 
the £180m of planned EU funding 
to enhance economic growth, create 
high-quality jobs and boost skills 
training over the next 4 years.

The PM has resigned and the labour 
leader is under pressure.  Sterling and 
shares have fallen. The UK’s credit 
rating has been downgraded and 
the economic outlook changed to 
‘negative’.   The atmosphere, even 
among those who voted to leave, is 
somewhat muted and pensive.

At the time of going to press, the UK 
has not yet invoked Article 50 of the 
Lisbon Treaty, necessary to leave the 
EU.  In force only since late 2009, it 
hasn’t been tested yet, so no-one 
really knows how the Brexit process 
will work.  EU law stands in the UK 
until it ceases to be a member and 
that process could take some time!

On a brighter note, many thanks 
to the outgoing President, Rachel 
Baldwin, for all her hard work, and 
welcome to the new President, 
Natalie Cosgrove.  We look forward 
to an exciting year of social events, 
fruitful fundraising, and working with 
and supporting the local profession.
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Let’s walk the line together
There have been many redrafts of this 
column. As I set out the plans for the 
year, I am listening to Johnny Cash, it’s 
June, the fire is on, and I try to explain 
to a friend visiting from New York 
that this is the British summer and 
we love it. I am reminded of the lyrics,  
‘I walk the line’.

Being the President of this wonderful 
Society is a pleasure and an honour, but 
it also bestows me with the opportunity 
to walk the line with my visions, shared 
by the Society’s members. I am also 
spurred on by watching the recent junior 
doctors on their battle and, flanked by 
the wonderful Committee, we have to 
enact more changes.

We also plan to campaign for South 
Yorkshire and Derbyshire lawyers on 
the issues that matter to them during 
challenging times for the profession. 
We, as a Society, have a voice if we stand 
together in these changing times; rather 
than being dragged along, we can shape 
our world moving forward. At the very 
least, we can put our best foot forward 
and, as a Committee, we are here to 
listen, to understand and enact change 
where we can.

It is time we stand up for ourselves – and 
if we do so together, it makes us stronger.

The issues, threats and opportunities 
faced by the profession form a long list. 
It includes ABSs, the potential merging 
of professions, widened routes to qualify, 
the loss of legal aid, tender processes and 
High Court challenges.

In my opinion, this Society does not 
exist simply for show, but vigorously 
represents our constituent members. We 
can be a voice for those in our community 
and act on their concerns and requests for 

guidance only if members play an active 
role – seeking assistance and bringing 
their issues to committee’s attention.

Being a voice and 
a presence for the 
Legal Community 
extends to the 
wider community 
and our 
responsibility to 
the wider world  
out there. 

I must take this opportunity to thank our 
outgoing President, Rachel Baldwin, for 
her sterling work over the last year. In 
her year, she stepped up the fundraising 
efforts and this is something we will be 
carrying through the year ahead and 
beyond. With this said, it was wonderful 
to be able to start off our social calendar 
by raising nearly £600 at our first event 
for Sheffield Mencap and Gateway, and 

Bluebell Wood Children’s Hospice. The 
Committee hope to see you throughout 
the year at our planned events that you 
can find on our website and in the emails 
sent each week. If you would like to be 
added to the mailing list, please contact: 
enquiries@sheffieldlawsociety.co.uk

Sheffield Mencap and Gateway provides 
a vital lifeline to those with learning 
disabilities citywide. Its vision is that 
all of them and their carers feel valued, 
included and protected – and that 
everyone should be supported to reach 
their full potential and live the life they 
choose.  The sheer volume of projects 
and services it runs is astounding, despite 
a relatively low budget – with 120,000 
hours of support provided last year alone.

Bluebell Wood Children’s Hospice is a 
beacon of light during times in the lives 
of children, parents and their families 
when it seems there is little hope. The 
hospice cares for and supports children 
and young adults who have a shortened 
life expectancy and a range of complex 
medical needs. Crucially, the whole family 
is also helped and its range of services 
includes day care, respite care, end 
of life treatment and care and 
community support.

The next 12 months’ full diary of events 
and social evenings that are the lifeblood 
of the Law Society will also serve as 
fundraisers and awareness raisers for 
these excellent local causes.

As I take this opportunity on behalf of 
the Society to reach out to you, I would 
ask that you do the same - the legal 
community, the business community, 
please come to us and let us move 
forward together.  Alone, we may not 
feel we have a voice, so let’s walk the 
line together.
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The Northern Powerhouse
Northern Powerhouse

John Mothersole, Chief Executive, 
Sheffield City Council

You've no doubt heard the phrase, 
‘Northern Powerhouse’. It has occupied 
many column inches since the 
Chancellor used it during a speech in 
Manchester in June 2014 - and columnists 
continue to debate what it is, where it is, 
and the extent to which it matters to the  
UK’s future.

To put one of those issues firmly to 
bed, the Northern Powerhouse is not 
a place. It is an idea about untapping 
and catalysing the economic capacities 
of cities in the North, so that they offer 
bigger, better and faster growth for the 
benefit of populations, businesses and 
the UK economy as a whole. It is not a 
new idea; English cities like Sheffield, 
Manchester and Leeds have spent over a 
decade urging governments to empower 
and invest in a stronger network of 
‘second-tier’ cities, as a solution to the 
UK’s long-term economic ambitions.

I’ll leave it to academics and columnists 
to debate the Northern Powerhouse 
policy agenda, but the overdue focus on 
our great cities is undoubtedly a welcome 
opportunity, because the rationale for 
maximising the economic potency of 
city regions like Sheffield City Region is  
internationally proven to be sound. In a 
global economy, where 62% of GDP over 
the next decade will come from cities, the 
UK is an international outlier, as Bristol is 
the only city outside London performing 
at the national economic average. 
Compare UK second-tier cities and city 
regions to Munich, Rotterdam, Barcelona 

and/or Frankfurt, and you’ll see we have 
some catching up to do.

That isn't to say Sheffield’s economy isn't 
performing. On the contrary, despite the 
2008 crash, its economy has continued to 
grow and is worth over £11 billion a year 
to the UK. Our employment rate is up at 
the national average; with significant city 
centre development, like the recently 
completed St. Paul’s 3, major businesses 
are continuing to invest here. 

But there is much more to do. So, what 
does the Northern Powerhouse need to 
do to unleash a UK city region-led growth 
model that out-performs our global 
competitors? For me, there are several 
vital components:

l	Commitment – change on the   
 scale necessary simply does not 
 happen overnight or over the   
 course of a parliament. The 
 Northern Powerhouse idea 
 necessitates a 25-30 year    
 economic rebalancing programme,  
 with investment committed for that  
 timescale, bringing the business and  
 investor certainty needed to   
 transform economies.

l	Connectivity – UK cities are 
 individually small by international   
 comparison. However, taking the city 
 regions of Manchester, Leeds and   
 Sheffield together, there is an 
 economic conurbation of 6.7m   
 people, with a GVA of around £120bn 
 a year, in short, a city-led, shared 
 labour market big enough to   
 compete.  But, despite relative 
 proximity (the three cities are, on   
 average, 33 miles apart), antiquated  
 infrastructure prohibits the full   
 realisation of the potential a single  
 economic conurbation. There needs  
 to be significant investment in   
 modern, fast and reliable transport 
  infrastructure to super-connect   
 people to jobs and businesses to   
 markets.

l	Control - devolution of powers 
 and resources has a key role in   
 rebalancing and Sheffield City 

 Region has been a national leader   
 on this. Cities and city regions in the  
 UK have significantly less control of  
 the decisions and resources which   
 affect their economies and public   
 services compared to major global  
 cities. With the right powers at the   
 right geographical level, we can 
 deliver the changes and investments  
 that our cities need.

l Creativity – innovation and world   
 leading research are key economic  
 assets of northern city regions.   
 The ability of research institutions   
 and business sectors in Northern city  
 regions will create and shape new   
 UK and global industries for years 
 to come.

l	Confidence – continuing to promote 
  the North is critical to enhancing   
 local and international business   
 confidence. This is partly about   
 collective branding and marketing  
 of the north as an area of   
 opportunity, but also by Government  
 backing. The recent Government   
 decision to close the Sheffield   
 BIS office demonstartes how a lack  
 of strategic thinking in Whitehall can  
 put the rebalancing agenda at risk.

What is clear is that Sheffield City 
Region is a leading part of the  
Northern Powerhouse. 

Sheffield City Region 
is the advanced 
manufacturing 
heart of the North; 
The Advanced 
Manufacturing 
Research Centre 
with the University 
of Sheffield unites 
major international 
businesses like Boeing 
and Rolls Royce 
with world leading 
academic expertise. 
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Sustainable Growth for Sheffield 

By integrating sustainable development 
principles at the heart of local and 
regional investment policies, Sheffield 
and the wider "Northern Powerhouse" 
cities have a unique opportunity to 
generate green growth in the north of 
England. 

Following the United Nations Climate 
Change agreement in Paris in 2015, 
the world is committed to significantly 
reducing greenhouse gas emissions. 

Greater 
devolution to 
the Sheffield City 
Region provides 
an opportunity 
to forge the 
transition to a 
low-carbon future.

The Paris Agreement contains binding 
obligations for all signatories to set 
national emission reduction targets, 
reporting on progress in a transparent, 
frequent manner. Implementation 
processes are the primary focus for the 
next 18 months; work to strengthen 
action in the short term will include 
broader engagement with non-state 
actors (including the private sector). 

Regional devolution will strengthen 
development outside the South-East, 

the next 18 months bringing a greater 
understanding of the opportunities (and 
funding) for the Sheffield City Region. 
Devolved powers should enable leaders 
to better define the region's priorities 
and needs, with greater collaboration 
across local government, communities 
and business to ensure economic 
growth is evenly distributed. A 
sustainable approach to planning and 
development will enable Sheffield and 
the region to create jobs and a lasting 
positive legacy, creating efficiencies in 
the use of natural resources - to minimise 
adverse environmental impacts. 

The authoritative 2015 New Climate 
Economy Report, produced by the World 
Resources Institute, estimates  $90 trillion 
will be invested in infrastructure in the 
world’s cities, agriculture and energy 
systems by 2030; the International Energy 
Agency estimates that achievement 
of pledged national commitments 
will require public and private sector 
investment of some $16.5 trillion.  Bank 
of America estimates the low-carbon 
economy is worth $5.5 trillion a year 
globally; the Office for National Statistics 
recently found there are already 
96,500 low-carbon/ renewable energy 
businesses in the UK, generating a total 
economic annual turnover of £46.2bn. 

The Government will soon enshrine in 
law a long-term goal of reducing carbon 
emissions to zero, increasing the current 
target set under the Climate Change 
Act, the UK being already legally bound 
to reduce them by 80% by 2050. The 
outcome of the EU referendum is unlikely 
to impact on the trajectory of change to 
reducing greenhouse gas emissions.

It is crucial these international/national 
trends and obligations are factored into 
development plans for the Sheffield City 
Region. According to the Met Office, 
Nasa and the US National Oceanic and 
Atmospheric Administration (NOAA), 
2015 was the hottest year on record by 
a significant margin, with atmospheric 
concentrations of CO2 increasing by the 
highest amount since records began. 

Local Governments and businesses 
increasingly need prepare for more 
stringent emissions and policy scenarios. 

Already a green city with 2 million 
trees, 150 miles of clean rivers, the 
largest district energy network in the 
UK and low landfill rates, Sheffield is 
connected to the natural environment 
through the spectacular Peak District. 
Climate change and air pollution create 
significant challenges and risks for cities 
worldwide. Sheffield is no different,  but 
the low-carbon economy is creating 
significant growth potential through 
development of resilient infrastructure, 
innovative technologies and new 
business processes. Sheffield City 
Council's recent Green Commission 
report, "Sheffield’s Green Commitment", 
sets out key focus areas, the priority 
being transport/connectivity, energy 
security, learning, green spaces and 
ecosystems. A key challenge is financing 
and actioning the proposals, and 
learning from other leading cities, to 
ensure that development encompasses 
the latest technologies.  

DLA Piper is working with leading experts 
and businesses to support a sustainable 
growth strategy. Through the Sheffield 
City Region Low Carbon Group, we aim to 
develop and provide expert advice on all 
matters of sustainable development and 
low-carbon growth, raising awareness of 
opportunities and best practice. 

Sheffield can build on its reputation 
as a green city by bringing experts 
together, sharing knowledge with 
Northern Powerhouse cities and others 
worldwide, to enhance our reputation 
internationallyand grow a sustainable 
future. 

Teresa Hitchcock is a Partner at DLA 
Piper, Head of the firm's environment 
practice, Chair of the Sheffield City Region 
Low Carbon Group and a board member 
at The Grantham Centre for Sustainable 
Futures at Sheffield University. 

The Northern Powerhouse
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Sheffield forges plans to woo the UK’s leading firms 
out of London 
Sheffield has forged plans to woo the 
UK’s leading firms out of London with 
the aid of cash incentives, the Gazette 
has learned. City leaders have contacted 
every top 100 firm to urge them to 
consider ‘northshoring’.

Sheffield is believed to be the first English 
city to commit public funds to persuade 
firms to relocate. This follows similar 
initiatives in Cardiff and Belfast, backed 
by devolved government, to incentivise 
relocations from London.

Potential support could include 
business rate relief,  access to a business 
investment fund grant and recruitment 
consultants. One London-based firm has 
already been offered a year’s free rent if it 
commits to a five-year lease on 5,000 sq ft 
of office space.

Leigh Bramall, deputy leader of Sheffield 
City Council, said the authority expects 
the investment to reap long-term 
benefits for the city.

‘We believe Sheffield has reached a 
critical point whereby the city has a 
compelling offer and a track record of 
success,’ he said. ‘By further expanding 
legal services, adding to those companies 
already here, we can continue to build a 
strong city centre that makes our city 
increasingly vibrant and attractive, which 
in turn helps to attract other companies, 
creating jobs and wealth.’

The campaign will be led by Creative 
Sheffield, the economic development 
arm of the city council with the aim of 
creating jobs and growth in the city. The 
organisation has a budget of almost £3m 
in 2016/17.

Glossy brochures emphasise the city’s 
close links to national and international 
business centres, aiming to steal a march 
on Leeds and Manchester. Salary costs 
that are up to 28% lower than in London 
are also highlighted, while Grade-A city 
centre office space is being marketed 
from £14 per sq ft.

The effort to attract more firms to the city 
has been backed by Sheffield’s biggest 
native practices, including DLA Piper, 
Irwin Mitchell, hlw Keeble Hawson and 
Nabarro. The city’s two universities are 
also supporting the northshoring effort.

The migration of law firm business 
functions out of London is well 
established, but took a significant step 
forward last year when magic circle 
firm Freshfields confirmed plans to take 
80,000 sq ft in Salford and offer some 
frontline services from there. However, 
Sheffield faces competition from 
more established legal centres such as 
Manchester and Leeds when luring firms.

Bramall said the quality of life and 
affordable housing will persuade 
individuals to move, while business 

advantages will win over employers.

"Sheffield is the 
greenest city 
in the country, 
meaning the 
greenery is part 
of the city’s fabric, 
not just on the 
fringes of the city, 
and the safest 
major city for 
violent crime,"  he said.

We are centrally located in the UK, right 
in the middle of Leeds, Manchester and 
Nottingham, and access to London is 
easy and direct by train and car.

‘We also offer a more cost-effective 
option than Leeds and Manchester, 
with high-quality grade-A office 
accommodation costing less than in 
these two centres. Our skill levels are 
also higher than many cities, with the 
numbers of young people with  
level-four qualifications well above the 

national average.’

The Northern Powerhouse
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Sheffield City Region’s ‘North Shoring’ benefits for 
London and South East law firms  
Giles Searby, Chair of Sheffield 
City Region LEP’s sector group for 
Business, Professional and Financial 
Services, explains why the city region 
offers many opportunities for London 
firms to gain competitive advantage 
and reduce costs by relocating part of 
their operations there.   

Sheffield’s regional economy is growing, 
in no small part because of the innovation 
and commitment of the city region’s 
Local Enterprise Partnership (LEP).

Acknowledged as one of the most 
enterprising and proactive LEPs in the 
country, it is committed to boosting 
the region’s productivity and  
competitiveness  through a concerted 
drive to attract huge inward 
investment and  improve infrastructure,  
e-connectivity and transport links.

As a result, the mixed commercial 
ecosystem - which boasts creative and 
digital and professional and financial 
service sectors that complement the 
engineering and advanced manufacturing 
sectors - is robust and creative.

At the core of the region, Sheffield, the 
country’s fourth largest city, has been 
transformed into an outward looking, 
cosmopolitan, multicultural centre, 
bristling with talent and world-leading 
technical capability. Riding the recession 
to post an output of over £28.2 billion 
a year and boasting nearly 44,000 
businesses, it is well placed to capitalise 
on the upturn.  

An example of this is 'North Shoring', 
an alternative to offshoring, which 
has made Sheffield a highly attractive 
destination for London and South 
East-based companies who are seeking 
to increase productivity and profits while 
achieving significant cost savings and 
minimising risk. 

It helps legal and professional services 
firms to become more competitive 

in a growing but challenging market 
by relocating middle and back office 
functions to this more cost-effective 
northern location - just two hours from 
the capital by train. 

The benefits are instant and considerable. 
Firstly, Sheffield is independently 
assessed as one of the most cost effective 
UK cities for both property and staff.

Very low floor rents (£14 per square foot 
for Grade A city centre office space) and 
lower employee costs (salaries are 28% 
below those in London and the South of 
England) make for massive costs savings 
without compromising service delivery 
and quality. A talented and qualified 
labour pool sees over 340,000 Sheffield 
residents hold a degree level qualification 
or higher, while over 60,000 people speak 
a second language.

Salary expectations are among the most 
favourable nationwide: a recent East 

West Locations survey concluded that, 

“No other location 
offers such a 
large recruitment 
catchment, 
combined with 
such competitive 
salaries, in the UK.”

The wealth of available employees 
enables companies to grow their 
talent pools at significantly reduced 
recruitment and salary costs. Almost 1.4 
million people are of working age – 64% 
higher than the national average - and 
with 12 universities within an hour’s 
travel; employers can recruit 92,000 local 
graduates annually – including 2,000 

law and accountancy graduates just from 
Sheffield’s two Universities. 

The region’s cultural offering including 
museums and the award–winning 
Sheffield Theatres, plus the attractions of 
Sheffield’s positioning itself as the 
Outdoor City also make it highly 
attractive to potential employees. 
Further, very low staff turnover cuts 
expensive hiring and training costs. 
IRS figures confirm an average attrition 
rate of 15.5%, compared to the UK-wide 
22.7% - allowing firms to better grow 
their talent pools in-house.

Supporting the city region’s reputation 
as a centre for business is the landmark 
2015 devolution deal, which gave the LEP 
control over budgets to help businesses 
address skills shortages and provide a 
wealth of employment opportunities. 

UK wide, the city region is positioned in 
the geographical centre – with robust 
road and rail transport links making it 
ideal for business travel between the 
UK’s Core Cities and beyond. The rapid 
growth of connectivity via Doncaster 
Sheffield Airport further enhances 
global accessibility. 

In summary, Sheffield City Region’s 
offering is undoubtedly better than most, 
with financial and professional service 
providers quick to capitalise on what 
the city region has to offer. National and 
international law firms have been created 
and expanded here with the profession 
now employing 7% of the workforce and 
contributing more than 14% of Sheffield’s 
overall economy.

Thanks to powerful partnerships our LEP 
is a driving force which continues to go 
from strength to strength. As a law firm 
whose Sheffield roots span two centuries, 
my own firm is also proud to be playing 
an instrumental role in forging mutually 
beneficial collaborations which are vital 
to the city’s major economic initiatives.     

The Northern Powerhouse
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Sheffield’s North-Shoring campaign 
will stimulate our jobs market  

MUCH has been 
made of George 
Osborne’s vision 
of the ‘Northern 
Powerhouse’, 
and the focus 
on targeting 
infrastructure 
and services 
investment 
towards the great 
northern cities. 

 
Sheffield City Council’s initiative to attract 
top London law firms to the Steel City 
from the capital is a fantastic example of 
championing the north – and by actively 
seeking out investment, it aims to steal 
a march on nearby Manchester and 
Leeds. Its ‘North-Shoring’ campaign 
argues the case for relocating 

northwards to the seven hills as an 
alternative to offshoring elsewhere. 

A myriad of eye-catching benefits for 
the targeted Top-100 firms could bring 
a wealth of business opportunities to 
the city. But it also means that, for legal 
sector personnel working both within 
and outside of Sheffield, there could 
be some exciting job opportunities on 
the horizon. 

The benefits for London firms relocating 
here are substantial and, to many, 
fairly obvious.  

Sheffield is amongst the most cost- 
effective UK cities in terms of overheads 
and staffing costs. The strength-in-depth 
of Sheffield’s talent pool will enable 
companies to take advantage of a 
surplus of high-quality, highly-qualified 
candidates – and at a reduced cost, 
as salaries here are roughly just under 
30% lower than those in the capital.  
For example, the area is brimming with 
an excess of excellent graduate talent 
waiting to be hoovered up.  And as a city, 
Sheffield has one of the highest graduate 
retention rates in the country – they don’t 
all want to go to London! 

Positioned in the centre of the UK with 
links to nearby international hubs, the 
city also offers extremely cheap office 
space compared to London – with the 
council quoted as offering ‘Grade A’ 
city centre space for as little as £14 per 
square foot. For Sheffield firms already 
established, the prospect of a larger 
legal hub in the city should be a 
mouth-watering one.  

Legal professionals struggling to make 
ends meet in London could, and should, 
be encouraged to relocate northwards 
to take advantage of the cheaper cost of 
living, providing our firms with interest 
from candidates who otherwise may not 
think to consider Sheffield an option. 
For those already here – qualified, 
part-qualified or otherwise – the idea of 
top names in the sector bringing their 
jobs and investment to Sheffield could 
raise numerous fantastic opportunities. 

It means positions with potential Magic 
Circle firms opening up here, eliminating 
the expense of moving to London to 
chase such vacancies. 

We could be looking at a welcome boost 
and an exciting time ahead for Sheffield’s 
legal sector – which is already growing 
year-on-year – as we hear that three firms 
are already in talks to consider the move.  

And who knows how many more new 
employers are just around the corner? 
We look forward to finding out in due 
course. Now is the time to get ahead 
of the competition and prepare for 
a bright future, as we look forward 
to the hope and optimism of soon 
establishing Sheffield as the major legal 
services capital of the north. 

For further insight into the current 
market, call CRA Legal to speak to 
one of our expert consultants, in 
confidence, on 0114 241 8030.  
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Team boost for Wake Smith

Wake Smith Solicitors has made five 
new appointments to boost its growing 
team in its new Sheffield city centre 
headquarters.

Solicitor Scott Haslam joins the legal 
firm’s personal injury and clinical 
negligence team and is accompanied by 
fellow former Raley’s colleagues, Leigh 
Cartwright as a residential conveyancing 
executive, and Lauren Hance as 
commercial property secretary.

Sarah Mallinson also joins as a cashier, 
while Louise Roberts becomes a secretary 
in residential property.

Scott trained at Barnsley-based Raleys, 
before spending five and a half years at 
the company, while Leigh was with the 
business for 12 years.

Jo Barnett, HR manager at Wake Smith, 
said: “We are delighted that all five 
have joined the team. They will provide 
additional depth to their team’s skill set 
at Wake Smith.

“The new workspace at No 1 Velocity 
has had a really positive impact on 
recruitment. Candidates have been 
very impressed when they’ve come 
along to see us and the feedback has 
been excellent. The new premises 
provide a way to differentiate 
ourselves from other firms, helping us 
to attract high calibre candidates in a 
very competitive recruitment market.”

Movers and Shakers
New 
appointment 
for Howells 
Solicitors  

Howells Solicitors have recently 
appointed Lucy Firth who joins 
their reputable family department, 
advising on all areas of matrimonial 
law and specialising particularly in 
children and domestic violence cases.

Expanding the team at Howells 
Solicitors, Lucy brings her extensive 
experience dealing with a broad range 
of family matters including divorce, 
matrimonial finances, domestic 
abuse and children matters, and 
is regularly instructed by parents, 
grandparents and special guardians 
in complex children cases including 
cases involving allegations of sexual 
and physical abuse and emergency 
injunctions. Lucy also has experience 
of running proceedings in the 
High Court involving international 
child abduction and of cases being 
brought under the Mental Health Act 
2005 on behalf of vulnerable clients. 

Partner, Mary Rose Macadam, said, 
“We are delighted to welcome Lucy 
to Howells. Her experience and 
expertise will be an excellent addition 
to our family team”, whilst Lucy who  
previously worked at a large law 
firm in Sheffield, commented on 
joining Howells, “Howells is known 
for providing excellent legal advice 
and client care and the family and 
children team has an excellent 
reputation, both locally and within 
the profession. I’m very pleased to be 
part of such a highly regarded team.”

Spencers Solicitors appoint 
experienced litigator 
Chesterfield-based law firm Spencers 
Solicitors has hired experienced Personal 
Injury litigator, Jane Cooper, to help 
manage a team of PI lawyers.

Jane joins from Slater & Gordon, where 
she was Practice Group Leader, managing 
the Sheffield branch, including 70+ 
staff, operations and performance. As a 
qualified solicitor, Jane also conducted 
her own caseload of mixed PI claims, 
both fast and multi-track, and helped 
lead the office to financial success. 

Having worked in the area for 20 years, 
Jane is not only a recognised litigator, 
but also has extensive involvement in 
managing client experience, including  
development and implementation of  
client intake processes, training 
programmes and initiatives. As a 
member of the Association of Personal 

Injury Lawyers (APIL), Jane is committed 
to helping those injured through no fault 
of their own. Her hire marks a continued 
effort at Spencers to improve the 
reputation of the PI industry.

Jane Cooper commented:  “I am excited 
to join Spencers, a firm with fantastic local 
following and widespread reputation for 
providing quality legal services. Recent 
diversification into employment law and 
wills and probate make it a particularly 
interesting time to join.”

Robert Landman, Spencers Chief Executive 
Officer, concluded: “We are delighted 
to have Jane on board. Her approach to 
achieving excellent service for clients is 
very much in line with how we operate.  
We wish her every success in her new role.”
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Family lawyer marks quarter century 
as head of department
hlw Keeble Hawson partner, Vanessa Fox, 
is this month marking 25 years as head 
of the firm’s family law department - a 
period which has seen substantial legal 
upheaval.

An acknowledged expert in high net 
worth cases and situations where divorce 
affects family businesses, Vanessa is 
collaboratively trained and a qualified 
mediator, who has modernised South 
Yorkshire Resolution since becoming 
chair in 2013.

Ms Fox, who is also a member of the 
Law Society’s Family Law Panel and the 
Children Panel, says the last quarter 
century has seen seismic changes in 
family law, which include landmark legal 
reform, rapid social and attitudinal shifts - 
along with major technological advances 
and heightened political scrutiny.

She said: “My first year as head of 
department brought the Children’s Act 
1989 - a milestone piece of legislation 
which addressed the vital issues of 
residency and contact. We have also 
witnessed a ‘swing’ of matrimonial 
financial law - firstly towards wives and 
then back towards husbands, in terms 

of wives being expected to get a job and 
not expect a meal ticket for life.

“I champion the advent of mediation and 
collaboration as methods of resolving 
divorce issues, without going to court, as 
a very positive trend. Collaborative law 
wasn’t even thought of when I began 
practising and the general flavour of 
matrimonial work was very acrimonious 
– I don’t miss those times.”

Not so positive developments for the 
family lawyer include the 2013 demise 
of legal aid and the rise of the unmarried 
family – with particular emphasis on the 
continuing lack of knowledge about the 
lack of rights for unmarried women.

hlw Keeble Hawson managing partner, 
Paul Trudgill, said: “Our family department 
stands out for its high level of specialism 
in all areas of family work including 
children, financial relief and cohabitation 
issues. Vanessa’s expertise and 
collaborative ‘no-nonsense’ approach 
has been instrumental in growing our 
client base both in Yorkshire and across 
the country throughout the last 25 years 
and we wish her continued success.”

Movers and Shakers

“I champion the 
 advent of 
mediation and 
collaboration 
as methods of 
resolving divorce 
issues, without 
going to court,  
as a very positive 
trend”.

Graysons appoints new partners
Sheffield solicitors, Graysons, is delighted to announce 
that it has appointed 2 new partners, Caroline Murray and 
Helen Donaghy.  

Property law specialist, Caroline, has been promoted to 
partner and has worked for Graysons since 2013. She is 
head of the firm’s large property department.  With over 
16 years’ experience, she has a wealth of knowledge and 
experience in all residential and some commercial property 
matters.  She acts for number of developers, including large  
developments of leasehold flats.  

Helen has joined the firm as a partner and head of its busy 
medical negligence department.  A former nurse, with the 
ability to see medical negligence cases from both angles, 
Helen has over 8 years’ experience of dealing with complex 
medical negligence claims, including birth injuries, brain 
and spinal cord injuries, amputations, burns, wrongful birth, 
multiple trauma and pressure sores.  She has won a number 

of high value claims, including those where over £1million 
compensation was secured.  Helen is very well known and 
highly respected in the Sheffield region and is a member of 
the Law Society Clinical Negligence Accreditation Scheme 
and the Association of Personal Injury Lawyers (APIL). 

You can contact Helen and Caroline at Graysons on  
0114 272 9184 or email info@graysons.co.uk



Medical negligence solicitors  
Price Slater Gawne strengthens  
its South Yorkshire team as they 
recruit Andrew Harrison to their 
specialist team.
Andrew, previously head of medical 
negligence at Barnsley-based Raleys, 
brings Price Slater Gawne their fifth Law 
Society-accredited clinical negligence 
panel member, making the 25-strong 
firm one of the largest and best qualified 
teams of dedicated medical negligence 
lawyers in the north. The Chambers-
listed practice originated in Altrincham, 
Cheshire, but has quickly extended 
nationwide, and now offers a dedicated 
team in South Yorkshire.

Price Slater Gawne’s specialist nature, and 
very personal service, was an important 
factor in the move, says Andrew: “It is 
very rewarding to be asked to join such 
a highly-specialised team, but it was 
important to me that I could continue to 
practise in South Yorkshire. Our region 
has very few firms which truly focus on 
clinical negligence, and there is almost 

no coverage for a surprising percentage 
of our district. To offer a proper service, 
we need to be able to get out to people 
where they need us. The Price Slater 
Gawne decentralised office setup means 
being able to go and see people at home, 
but also to direct your time to exactly 
where it is needed, which changes 
the service to something much more 
personal, and much more adaptable. 
Couple that with the unique backup of 
having this large team of genuine experts 
behind you, and the offer was irresistible.”

Mark Slater, one of the founding partners 
of the firm commented: “I have known 
Andrew and his work for several years.  
He is a natural fit into our team and his 
appointment continues our strategy of 
recruiting individuals who are recognised 
specialists in their field.”

Movers and Shakers
Sheffield 
Solicitors Ranked 
Top Northern 
Firm by Will  
Aid Charity

Solicitors’ firm Taylor Bracewell, with 
offices in Sheffield and Doncaster, have 
raised an amazing £12,890 for charity 
by taking part in the Will Aid scheme.  
Their achievement ranks them as the 
top donating Will Aid firm in the North 
of Britain. 

John Coulthurst from British Red Cross, 
one of the charities supported by Will 
Aid, paid the firm a visit last week to 
present them with a certificate to show 
their fantastic achievement and to let 
them know how the money they raised 
will be spent. 

Lauren Smith, Head of Wills, Trusts 
and Probate at Taylor Bracewell, wrote 
nearly 160 wills during the month of 
November, generously giving her time 
for free for the whole month. Will Aid, 
now in its 27th year, is a charity scheme 
that raises money for nine charities 
and £1.1M has been raised so far this 
year. The money raised is spent helping 
vulnerable people here in the UK 
and abroad. 

Will Aid will run again in November 
2016. Solicitors and anyone who wants 
to make a Will can find out more at the 
website www.willaid.org.uk

L-R; John Coulthurst (British Red Cross), Lauren Smith (Head 
of Wills, Trusts and Probate, Taylor Bracewell Solicitors)
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Mark Slater welcomes Andrew Harrison to Price Slater Gawne.



Corporate 
workload means 
expansion for 
Wake Smith 
Gavin Hesketh has joined Wake Smith 
Solicitors’ company commercial team, in 
response to the firm’s increasing levels of 
corporate transactional work.

The team, headed up by John Baddeley 
and Duncan Shepherd from Wake Smith’s 
No 1 Velocity headquarters in Sheffield 
city centre, has seen a flurry of activity 
over the last few months.

Deals totalling an aggregate value of 
£40m were completed in March and 
April, with another £20m worth of 
business due to be signed off in May.

Sheffield-born Gavin will focus on 
corporate transactional work, advising 
buyers and sellers and offer instruction 
on company and partnership law.

He joins Wake Smith after spending 
seven months at Ironmonger Curtis 
LLP, following his training contract at 
Hill Dickinson, both in Sheffield. Before 
his training, Gavin studied economics 
at the University of York, after which he 
completed a law conversion course at the 
University of Sheffield.

Duncan Shepherd, director and head of 
company commercial, said: “Having a 
strong team is crucial for Wake Smith at 
this busy time, as we win an increasing 
amount of corporate work. Our vast 
experience across a wide range of 
commercial law matters, from terms and 
conditions of business and agency/

distributorship agreements to complex 
multi-party documentation, is paying 
dividends.

“We not only advise our business clients 
on legal issues throughout their life cycle, 
covering start up, growth, success and 
failure, but have a real appreciation of 
the underlying commercial objectives. 
Gavin’s economics background and legal 
experience brings additional depth to 
our team here at Wake Smith.”

Gavin, who attended King Edwards VII 
School in Sheffield, added: “These are 
exciting times for Wake Smith and I look 
forward to being part of the experienced 
and expanding commercial team.” 

13

Movers and Shakers

City Solicitor Wins Prestigious Award
Mary Butler, Senior Partner at city 
solicitors Bell & Buxton has been 
awarded the prestigious and highly 
sought after ACTAPS ‘Contentious 
Solicitor of the Year’ award.

The accolade, given by the Association 
of Contentious Trust and Probate 
Specialists (a niche professional group) 
is judged by a panel of industry experts 
and decided from a peer-nominated 
shortlist of nationwide hopefuls. 

Mary is at the forefront of her field and 
trusted by colleagues and clients alike 
for her experience, knowledge, and 
skill in handling complex contentious 
inheritance matters, including helping 
families and loved ones to bring 
challenges against estates where 
they feel that the deceased’s wishes 
have not been met, or they have been 
unfairly treated following a death. 

Bell & Buxton are widely renowned 
in the field of Contentious Trusts and 
Probate and disputed inheritance and 
are recognised by the Legal 500 - a 
national and international barometer 
of law firms. Mary herself has also been 
the recipient of awards previously 
for her work in the area, including 
twice winning Yorkshire Private Client 
Lawyer of the Year. 

Mary said of the award:  
“I was thrilled to be nominated in the 
first place by my colleagues and peers, 
but actually to win feels wonderful. 
I’m remarkably proud to accept this 
award; the team at Bell & Buxton is 
superb and together we use all of our 
skills and knowledge to try to achieve 
justice in what are often emotionally 
fraught and extremely distressing 
circumstances. I am privileged to have 

such fantastic colleagues and  
tenacious clients, and to be recognised 
by winning this award is truly 
humbling.” 

L-R;  Wake Smith’s company commercial team John Baddeley, Rebecca Robinson, Gavin Hesketh and Duncan Shepherd.



Further growth for niche HR 
& employment law solicitors
Bhayani HR & Employment Law has added 
2 further experts to its team, bringing the 
firm to 8 specialist employment advisers 
and making it one of the most significant 
employment law firms in Sheffield.

Keith Lees joins as an employment 
advisor, bringing a wealth of experience 
with him. Commercially astute, Keith 
has significant management experience 
within the private and public sectors.  
He has worked with large corporate 
businesses such as Wincanton, Lloyds 
Banking Group and Halifax PLC; public 
bodies, such as the NHS and Social 
Services, and SMEs on a wide range of HR 
issues, ranging from ‘day to day’ people 
management to developing successful 
people strategies and solutions. He is 
a member of the Chartered Institute 
of Personnel & Development and, with 
a real passion for building engaging 
workplaces, he is a perfect business 
partner to help employers who want to 
find success through people to develop 
rewarding HR cultures and environments. 

Lindsey Gaimster joins the firm as 
an employment law solicitor. Highly 
experienced in HR and employment 
law matters, Lindsey qualified as a 
solicitor in 2012.  She advises employees 
and employers on a wide range of 
employment law issues, such as unfair 

dismissal, discrimination, TUPE and 
employment tribunal proceedings.

Lindsey is passionate and tenacious, 
with excellent negotiation and analytic 
skills and a logical approach to problem 
solving.  She prides herself on providing 
clear, practical advice – no matter how 
complex the situation.  Her down to 
earth attitude and friendly approach 
reassures clients that their issues will be 
dealt with professionally and efficiently. 
She works particularly well within the 
firm’s Watertight fixed-fee HR support 
package, which is a cost effective solution 
that provides complete peace of mind 
for clients.

Born in Rotherham, and having worked 
in Doncaster for several years, Lindsey is 
well known and engaged in the region.  
She has always been passionate about 
law and was a founding member of 
Doncaster Junior Lawyers (a division of 
Doncaster Law Society) and served as 
its national representative for a number 
of years.

Jay Bhayani, managing director of 
Bhayani HR & Employment Law says: 
“When I set up the business, on my own, 
at the end of 2014, I saw the need for, 
and had a vision of creating, a unique 
law firm with a holistic offering of 
employment law and HR services.  The 

formula I’ve developed has worked – 
perhaps more quickly than I’d expected 
– and I’m delighted to have grown the 
business with such a great team so 
quickly.  Together we’ve developed new 
initiatives that are helping businesses, 
including those from the manufacturing, 
retail, professional and not for profit 
(charity) sectors, to deal efficiently and 
successfully with their employment 
issues. Take up of our Watertight package 
has been tremendous and we’re going 
from strength to strength, offering clients 
a unique service, with a strong legal team 
as well a range of HR services that include 
executive coaching, pay and reward 
systems, recruitment and appraisal 
systems.”

Jay can be contacted at Bhayani HR & 
Employment Law on 0114 303 2300 
or by email at hello@bhayanilaw.co.uk 
www.bhayanilaw.co.uk. You can 
also follow the firm on Twitter 
@bhayanihrlaw and at www.facebook.
com BhayaniEmploymentLaw/

Movers and Shakers

Keith Lees and Lindsay Gaimster 

Banner Jones Duo Take on 40 Miles for Charity
On Saturday 14th May, two 
of the Directors from Banner 
Jones Solicitors took on the 
challenge of a lifetime. Not 
content with running the 
usual marathon distance of 
26 miles, Richard Barlow and 
Rob Stubbs decided that 
running the Ultra Marathon 
distance of 40 miles was 
worthy of a try.

Richard Barlow, Head of Wills 
& Probate, says: ‘I’ve always  
 

fancied having a go at the Ultra, so 
when we saw that Dominic Stevens 
from Destination Chesterfield was 
taking part as one of his ‘Sixteen in 16’ 
challenges, it seemed like the ideal 
time. It was a great chance to support 
Dom, raise money for the Alzheimer’s 
society and complete a challenge of 
my own all in one go. It’s also national 
Dementia Awareness Week between 
the 15th - 21st May, so raising money 
for something that affects so many of 
my clients seemed like the right thing 
to do.’

The three runners, L-R; Richard Barlow, Rob Stubbs and Dom Stevens.
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Determined to be a Solicitor
Maryum Khan, 
from Sheffield, 
has proven that 
when you want 
s o m e t h i n g 
badly enough it 
is worth looking 
at different ways 

to achieve your goal. She is one of the few 
people in the UK to have qualified as a 
solicitor without completing a traditional 
training contract.

Maryum explains how she did it; 
“I graduated from my Law degree and LPC 
in 2009 and got my first job as a Paralegal 
doing Residential Conveyancing work.

Unable to get a training contract, I 
started to look at alternatives. I joined the 
Banner Jones team in September 2013, 
where I then applied to be admitted as 
a Chartered Legal Executive. This came 
through in August 2014. I then heard 
about the SRA’s Training for Tomorrow 
scheme, which was developed to make 
the profession accessible to people 
not able to qualify through the training 
contract route.   I contacted the SRA 
and they confirmed that I was eligible 
to qualify, because I had done my LPC 
and was a qualified Chartered Legal 
Executive; however, I still needed to 
complete the core modules for the 
professional skills course. I successfully 

completed the course and was recently 
admitted as a qualified Solicitor. I am so 
thrilled to have finally got there.”

Chris Sellars, Executive Director at Banner 
Jones, says: "Maryum has shown great 
tenacity and we are very proud of her 
achievement; she is a real asset to our 
team.  She has seven years of experience 
in conveyancing, so it’s great that this 
was recognised by the SRA."

Maryum adds: "Training contracts can 
be so hard to come by, so I would say to 
anyone who would like to be a solicitor to 
look into the scheme. As long as you have 
the experience and can prove it, there is 
no reason not to have a go."

Movers and Shakers

After weeks of training Richard, Rob 
and Dom set off at 7.30am around the 
scenic ‘Dukeries Ultra Marathon’ course, 
which had a 30 and 40-mile loop. The 
race started in the heart of Sherwood 
Forest and kept mostly to forest trails 
and footpaths. The route passed 
through charming lodges, through 
Cresswell Crags and skirted around 
the Welbeck Estate. It then crossed 
Clumber Park and through peaceful 
farmland, before looping back to pass 
by the Thoresby Estate before returning 
to Sherwood Forest. 

Rob Stubbs, Head of Dispute 
Resolution, comments: ‘The first few 
miles were quite tough going, as part 
of the course had flooded, so we ran for 
some time in wet shoes.  The scenery 
along the way helped to make up for 
it though. As a rather cruel twist, the 
organisers gave us a ‘free mile’, so we 
actually ended up running 41 miles, 
but we dug in and encouraged each 
other to the end. The finish line was a 
welcome sight and reaching it felt like a 
huge achievement.  It was a great event 
and we’ve even suggested we might 
run the course again, but not for while.’

Marketing Manager, Ann-Marie Lowe 
comments “Banner Jones do a lot of 
charity work throughout the year and 
regularly enter teams into sporting 
events, including the Endurer 10k 
obstacle race earlier in the year, but 
when the team decided they wanted 
to have a go at this, we couldn’t help 
but support them. They took this on 
with absolute determination and have 
helped Dom to reach his fundraising 
target of £3000 in the process, which is 
absolutely fantastic.  We are very proud 
of our runners! “

hlw Keeble Hawson senior partner and co-founder. 
Ron Whitlam, retires after 24 years 
Having joined hlw in 1992, Mr Whitlam, 
a licensed insolvency practitioner, was 
managing partner of hlw from 1995. When 
the practice merged with Keeble Hawson 
in 2011, he played an instrumental 
role in the milestone which brought 
together two of Yorkshire’s best- 
respected legal names.

The senior partner headed the Litigation 
and Dispute Resolution department 
of hlw Keeble Hawson for 5 years. Mr 
Whitlam has witnessed the legal sector 
undergo a series of seismic changes over 
the past 37 years. 

He said:  “The shifts in the legal landscape 
have been phenomenal. Unprecedented 
technological developments have 
dramatically changed the pace and 
delivery of legal services with more recent 
milestones including the introduction of 
alternative business structures, which 
opened our profession to non-lawyers.”

Managing partner, Paul Trudgill 
commented: “Ron’s retirement marks the 
end of an era for the firm. Over the last 24 
years he has made a major contribution 
to its growth and establishment as one of 
the leading law practices in the area.  He 

is hugely respected - by both professional 
colleagues and clients for his practical 
and commercial approach to finding 
workable solutions to problems.  We wish 
him a long and relaxing retirement after 
all his hard work for the firm.”

Added Mr Whitlam: “I’ve thoroughly 
enjoyed my time with the firm, and 
am delighted to see all the positive 
developments that have followed the 
merger. I leave behind a highly skilled 
team and am confident they will continue 
to go from strength to strength.”
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Movers and Shakers
Partner 
promotions 
at Wrigleys 
Solicitors 

Jane Netting 
Based in Wrigleys’ 
Sheffield office, Jane 
deals with all areas 
of private client work 
such as Powers of 
Attorney, Wills and 
Probate, but has a 

particular interest in Court of Protection 
work.  As part of this she deals with 
applications to make gifts or to sign 
wills on behalf of clients who  
lack capacity.  

 
Oliver Hallam  
Oliver trained at 
Allen & Overy before 
joining Wrigleys and 
was listed in Private 
Client Practitioner’s 
‘Top 35 under 35’. 
Oliver handles a 

mix of high value tax and succession 
planning work for family businesses, 
farms and landed estates. 

 
 
Tim Wrigley 
Before joining 
Wrigleys, Tim 
worked at the 
Charity Commission 
and now specialises 
in complex charity 
property matters 

for charities, property and governance 
for schools, religious institutions, other 
not-for-profit organisations and social 
enterprises.

Paul Nash, Managing Partner 
comments:  “Jane, Oliver and Tim have 
excellent reputations in their specialist 
fields and their promotion is an 
important part of providing continuity 
for private and charity clients over the 
long term.” 

Artist commissioned for boardroom

Sheffield based contemporary artist Paul Evans has been commissioned by Wake 
Smith Solicitors to produce a painting for the new boardroom as part of Year of 
Making Sheffield 2016.

The solicitors, who relocated to city centre offices at No 1 Velocity, wanted to source a 
local artist to create a brand new piece of artwork to hang pride of place in the second 
floor meeting room.

With the support from Yorkshire Artspace, they chose Paul, who has a studio in the 
city’s Persistence Works. He was one of three Yorkshire Artspace artists who presented 
their ideas and Wake Smith were impressed by the quality of Paul’s work and his 
enthusiasm, creativity and drive.

Paul is now finalising his idea for the 1m by 2m canvas which will be completed in 
acrylic paint and various other materials including finely ground stainless steel, ready 
for the firm’s official office opening event in early May.

Paul commented:  “The project will focus on the history of manufacturing in Sheffield, 
but also take inspiration from the beauty of the confluence of the rivers Sheaf and 
Don. It is important it is timeless and that it has a lasting identity.

Wake Smith director Mark Serby added: “Our new boardroom needs an inspirational 
piece of artwork. We were very impressed by Paul’s previous work and his concepts for 
this commission.”  

Paul, whose work can be seen at the Cupola Gallery in Hillsborough, is currently 
undertaking a residency within University of Sheffield Department of Physics for 
nine months during Year of Making Sheffield 2016, in collaboration with The Natural 
History Museum in London, leading global paint manufacturer Akzo Nobel (Dulux) 
and Sheffield based graphic designers Human Studio. 

The residency involves researching and experimenting with leading physicists to 
develop new artworks that explore the concept of Structural Colour where colours 
are generated by microscopic physical structures, rather than through pigments or 
projected light.

Vanessa Toulmin, chair of Sheffield Culture Consortium, director of City & Cultural 
Engagement, University of Sheffield said: “The Year of Making 2016 is a celebration 
of the city’s creativity from advanced manufacturing and forged products to award 
winning theatre, international art and design. It’s great to see Wake Smith supporting 
our artists and realising that artwork does not just belong in galleries.”
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Clinical negligence specialist 
appointed president of Sheffield 
Law Society
Clinical negligence specialist, Natalie 
Cosgrove, of hlw Keeble Hawson, has 
been appointed president of the Sheffield 
& District Law Society - the professional 
association for solicitors practising in 
Sheffield, Rotherham, Barnsley and the 
surrounding area.

Having successfully completed terms as 
vice president and deputy vice president, 
Natalie’s remit as president spans South 
Yorkshire’s legal profession and wider 
local community. She is committed to 
working with the society’s committee 
to support local lawyers by representing 
members’ interests and helping 
members of the public.

The solicitor, who has special expertise 
in birth injury and vulnerable patients, 
joined hlw Keeble Hawson in January 

2015, and holds civil and criminal Higher 
Rights of Audience.

She said:   “I have worked with the 
Sheffield & District Law Society for several 
years so am delighted to have been 
elected president. My focus for the year 
ahead will be on the local community 
and campaigning for South Yorkshire 
lawyers on issues that are close to their 
hearts.

“Another priority is to promote my 
chosen charities of the year, Sheffield 
Mencap and Gateway and Bluebell Wood 
Children’s Hospice. With this in mind, the 
full diary of events and social evenings 
that are the Law Society’s lifeblood 
will also serve as fundraisers for these 
excellent local causes.”

hlw Keeble Hawson managing partner, 
Paul Trudgill, said: “We wish Natalie a 
productive and successful year in her 
role as president. Her remit is aligned 
with the firm’s deep-rooted ethos to 
put something back into our local 
communities and make a difference to 
the wide-ranging charities we support.”     

Society News

The first social 
event of Natalie’s 
Presidency
The first social event of Natalie’s 
Presidency was a Drinks Reception which 
took place on Thursday 9th June in the 
Winter Gardens.  A most pleasant evening 
was had by all who enjoyed the music 
and the local food and drink. A raffle 
was held to support Sheffield Mencap 
and Gateway and Bluebell Wood, prizes 
included champagne and tickets to the 
Stone Roses concert in Manchester.  
The event raised almost £600.

Spinathon
Thanks to everyone who took part in the 
Spinathon on Saturday 9th July. Please 
see the report in the next edition of 
The Legal.
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Sheffield solicitor calls for greater transparency  
in legal charges
Sheffield solicitor Jeremy Brooke has 
called for greater transparency and 
fairness in the way that law firms charge 
for their services.

A major new report by the Legal Services 
Board, which interviewed companies 
throughout Britain, found a serious 
lack of transparency over the pricing of 
common legal services.

The LSB was set up to reform and 
modernise the legal services market in 
the interests of consumers by enhancing 
quality, ensuring value for money and 
improving access to justice across 
England and Wales.  This latest survey 
found that those companies who publish 
their rates and those who offer fixed fees 
are generally cheaper than firms that 
do not.

The LSB research showed big variations 
in prices, some firms charging thousands 
of pounds for services for which others 
were paid hundreds, and highlighted 
the potential benefits to consumers in 
shopping around.

Jeremy Brooke is a partner in Sheffield’s 
SSB Law, who were one of the companies 
to take part in the LSB survey.

He pointed out that the Legal 
Ombudsman has reported that disputes 
about cost are the major cause of 
complaints against solicitors, with clients 
often being shocked by overall charges at 
the end of a case, even though they may 
have agreed to an hourly rate system of 
charging at the outset.

“That’s why we believe it makes much 
better sense to agree a fixed cost with our 
clients at the outset, as it actually assists 
the law firm just as much as the client,” 
Jeremy explained.

“Some firms will agree to provide fixed 
costs once they have been able to assess 
the work that is involved but over the 
last two years at SSB we have fixed a fee 

for types of work and published that 
information on our web site and in our 
literature.

“Each month we review our services, look 
at how we can use technology to improve 
and reduce costs whilst maintaining the 
highest level of service.

“Our divorce petition fixed cost started, 
for instance, at £399 plus VAT two years 
ago, then reduced to £299 and now to 
£149 plus VAT as we have established 
new systems to support the work of 
our lawyers.”

The traditional law 
firm approach has 
a limited future.

SSB Law has adopted a similar approach 
in probate cases.

“The internet is littered with horror 
stories of how expensive probate work 
is,”  Jeremy said. “The number of personal 
applications to the probate registry has 
risen dramatically in the past couple 
of years, and this reflects the fact that 
lawyers traditionally charge too much for 
this work.

“We have developed a range of fixed fees 
in this area of our business, with a fee 
structure that reflects the complexity of 
the estate not the value.

“A £1m estate might only comprise a 
single property valued at £1m, while a 
£200,000 estate could be made up of a 
house and a large number of shares and 
bank accounts.

“The latter is more complex than the 
former and yet solicitors charging 1.5 per 
cent of the estate would  be charging the 
first estate five times that of the second, 
which surely cannot be right.”

The LSB research discovered that in many 
cases consumers of legal services assume 
all lawyers charge the same and therefore 
do not shop around. It also found that 
consumers believe that they have to be 
able to go to their solicitor’s office to use 
their services.

“Neither of these assumptions are true,” 
Jeremy insisted. “At SSB Law we handle 
divorces all around the country at a cost 
that our clients can afford and a service 
level that, according to our reviews, they 
really appreciate.”

 “The traditional law firm approach has 
a limited future, which is why SSB is 
focusing its attentions on challenging 
the outdated and expensive provision of 
legal services as encouraged by the Legal 
Services Board.

“We have adopted the strapline ‘straight-
forward legal advice that doesn’t cost the 
earth’ and we test all of our development 
work against that.”

The full report for this research has now 
been published on the LSB’s website, and 
can be accessed by using the following 
link: https://research.legalservices-
board.org.uk/wp-content/media/
Prices-of-Individual-Consumer-Legal-
Services.pdf

To find out more about SSB Law 
and its services and fees visit: 
www.ssblaw.co.uk

 

Straightforward 
legal advice that 
doesn’t cost the 
earth.

Legal News



Interested in advertising your business in 
our quarterly magazine?
Distributed to over 2,500 individuals within the legal sector in Sheffield, Doncaster, Barnsley, 
Rotherham and Chesterfield.

Including high profile companies, managing partners, chief executives, finance directors, partners, 
solicitors, barristers and office holders of the judiciary through to paralegals, legal executives, 
trainees and support staff.

To find oit more contact Elizabeth French. 
Call on 0114 272 3655 or email elizabeth@sheffieldlawsociety.co.uk
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Helen Hall, Legal Director in DLA Piper’s Employment 
Practice, comments on the new General Data 
Protection Regulation (GDPR) and its likely impact  
for employers:
“Today’s adoption of the new EU General 
Data Protection Regulation (GDPR) 
heralds a new dawn in data protection, 
with far-reaching consequences for 
employers. For many, there will need to 
be a wholesale change in culture with 
a brand new approach to processing 
personal employee data.

“It is likely that existing practices will 
fall far wide of the mark and will require 
substantial review before the GDPR 
takes effect in 2018.  The importance 
of this cannot be overstated due to 
the introduction of extremely onerous 
sanctions which will heavily penalise 
breaches of the GDPR.

“Although the new regime is challenging, 
compliance is achievable provided 
suitable planning and preparation is 
undertaken, and the correct steps are 
taken at the right time - beginning with 
a thorough audit of existing practices 
for data processing. The UK’s Information 
Commissioner’s Office (ICO) has 
published useful guidance for employers 
on the “12 steps to take now”. In order to 
meet the new obligations, co-operation 
in, and understanding of, the issues 

across the business is critical and 

employers are therefore likely to need 
Legal, HR, IT and Compliance teams to 
take an integrated approach.

“There is no doubt that the arrival of 
the GDPR is timely, coming at a point 
when information and communication 
technologies now underpin all aspects 
of the employment relationship and 
when employee awareness of individual 
privacy rights is high.  Employers who 
have previously taken a more pragmatic 
view of compliance for employee data, 
prioritising protection of consumer and 
customer data instead, can no longer 
afford to do so.

“With the regulation expected to enter 
into force in 2018 (and no need for 
national implementing legislation), 
employers would be wise to use this 
lead-in period to fully analyse their 
existing data processing habits, question 
what data collection and processing 
is truly necessary for the employment 
relationship and introduce new policies 
and procedures to manage the data 
processing cycle. They can then enter 
2018 with their house in order, fully 
equipped to address the data processing 

challenges ahead.”

Legal News

“Today’s adoption 
of the new EU 
General Data 
Protection 
Regulation 
(GDPR) heralds 
a new dawn in 
data protection, 
with far-reaching 
consequences for 
employers”. 



Wake Smith £5k donation to Macmillan Cancer Support
GENEROUS employees from Wake 
Smith Solicitors in Sheffield have 
raised £5,300 for Macmillan Cancer 
Support to help improve the lives 
of people affected by cancer in 
the region.

 
The 200-year-old law firm chose 
Macmillan as its nominated good cause 
for the 2015-16 financial year, and its 
charitable board worked hard to drive 
fundraising and organise numerous 
events throughout the calendar.

The cash collected will go towards 
Macmillan Cancer Support’s work with 
the NHS in Sheffield to help improve 
cancer care services, especially focussing 
on breast, bowel and prostate cancer. The 
charity is investing £6 million over the 
next five years to make this happen.

Holly Dobson, chair of the charitable 
board at Wake Smith, said: “We didn’t 
set a formal target, but concentrated on 
more of a friendly, sociable approach to 
fundraising.

“We looked at events and sales ideas that 
would inspire and attract the biggest 
donations and to raise £5,307.81 is a 
fantastic achievement. Thank you to 
everyone who donated throughout the 
year. We smashed last year’s total by 
more than £1,000. To learn about how our 

funds will be used to the best possible 
means locally is the most rewarding bit.”

Fundraising events ranged from pub 
quizzes, raffles, cake sales, sweepstakes, 
monthly dress down days, social events 
and lunches, plus a very successful office-
based tuck shop for hungry employees.  
Wake Smith’s annual Christmas lunch 
raffle also raised £1,680.

The charitable board is made up of a small 
team of doers and motivators including 
Kate Lax, Louise Rudkin, Lorraine Slack, 
Lisa Wilson, Bridie Mulgrew, Tom 
Weightman, Alison Gaddes, Hayley 
Naisbett and Holly Dobson.

Holly added: “The fundraising acted not 
only as a pool for new ideas but was 

also a great way to socialise within the 
company and feel engaged with the 
business - especially now our two offices 
are now under one roof at Velocity.”

Rob Turner, senior fundraising manager at 
Macmillan, said: “Macmillan’s partnership 
with the NHS is focused on breast, bowel 
and prostate cancer.  We want everyone 
diagnosed with one of these cancers to 
receive treatment and aftercare in a way, 
and place, that works for them.

“This campaign is all about making a 
difference and £5,000 is an amazing 
amount of money to raise. It will all go 
to help and improve the lives of local 

people affected by cancer.”
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Essential support… Members of Wake Smith’s charitable board Louise Rudkin, Lorraine Slack, Lisa Wilson and Hayley Naisbett 
celebrate their fundraising success with Rob Turner (right) from Macmillan Cancer Support.

Sheffield Law Students Present their Competition-
Winning Entry to the Law Commission 
A group of Law students from the University of Sheffield have 
won a prestigious honour from the Law Commission.

Undergraduate students Nicola Campbell, Scott Leonard, 
Elliot Booth and Jessica Low were declared winners of the 
Commission’s first ever university law reform competition, which 
was launched to mark the organisation’s 50th anniversary.

The winning team from the School of Law were welcomed to 
the Law Commission in London on Tuesday 26 April 2016, where 
they presented their project: ‘A meeting of minds: denouncing 
‘parasitic liability’ in joint enterprise.’

Presenting the team with their award, Chairman Sir David Bean 
said: “Our congratulations go to the Sheffield students whose 

winning entry is clearly the result of hard work and collaborative, 
creative thinking. We are delighted to welcome them to the 
Law Commission and thank them for taking part in our 50th 
anniversary competition.

“Taking part in this competition offers students an opportunity 
to practise skills that are highly valued in the legal profession 
and gives them an insight into the demands, complexities and 
benefits of the important work of law reform.”

All four students volunteer at the Miscarriages of Justice Review 
Centre. The students have each had first hand experience of 
dealing with convictions on the grounds of joint enterprise and 

this influenced their proposals for submission.
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Edward Bramley wins Best mooting activities award
Congratulations to Edward Bramley Law Society who won 
the Best mooting activities award at the LawCareers.Net 
(LCN) Student Law Society Awards.

There were a total of 10 award categories all intended to 
showcase the hard work of student law society members in 
providing their peers with, among other things, the best social 
and careers events, and pro bono and mooting activities.

Ed Bramley Law Society were shortlisted in both Best mooting 
activities (sponsored by Stevens & Bolton LLP) and Best at 
student engagement categories (sponsored by Reed Smith).

This award is testament to the hard work University of Sheffield 
Law students put in to running the successful Law Societies.  

Spotlight on a Lawyer'
Meet the Partner

Name:  Charles Neal
Job Title:  Partner
Department/Team:  Private Client 

1. How did you get into law?
I always tried to avoid it!  But when I was studying 
something else, I accidently did very well in a law module I 
wasn’t necessarily supposed to take and that sort of set the 
seal.  As other opportunities arose, I took them and ended 
up studying Law in Salamanca, Sheffield and Helsinki!

2. Career high?
Still waiting!  Honestly I think qualifying was pretty 
amazing, but in my field I see a lot of clients and it is great 
to have positive feedback when I have helped a client 
through the probate process, or just finding the right 
words for someone’s Will.

3. Career low?
When I was a trainee working the commercial department, 
waking at 2am and thinking I had forgotten to file essential 
documents at Companies House.  Turned out I had, but the 
day started badly.

4. What is the most dangerous thing you have ever done?
Take our young children for a walk round the cliffs at 
Robin Hood’s Bay, not realising that there was a fast 
incoming tide.

5. Do you get road rage?
Only with people who don’t know how to drive/indicate/
manoeuvre or the speed limit.

6. Do you have any annoying habits?
Lots - I am a man.

7. If you could have a superpower, what would you 
have and why!
To make time go a pace I can keep up with.

8. Have you ever used the phrase "Do you know who 
I am?!" to a junior member of staff? 
No.  But I have often asked myself that.

9. Have you ever changed a car wheel?
Yes.  Once I tried it on a slope and the car fell off the
jack - that was an exciting afternoon!

10. Tell us one interesting fact about yourself that 
people may not know
Interesting or weird? I appeared as a belly dancer in a 
pantomime in 1984.

11. Have you ever broken anything and not told 
anyone (i.e in a shop and just put it back on the shelf, 
your wife's favourite vase and blamed it on the kids?)
I don’t think so.

12. If I was an animal, I would be? 
A bear.

13. When I was younger I wanted to be a? 
Anything but a lawyer.

14. I'd spend my last £5 on… 
My wife.

15. If my house was burning down, I'd save… 
Nothing (assuming all the people/animals are safe).

16. If I'd chosen my own name, I'd be called… 
Charles.

17. If you had to sell yourself in three words, what 
would they be?  
Dedicated.  Loyal.  Kind.

18. What was your first car? 
Vauxhall Nova.

19. What is your party trick?  
Going to parties (it gets them every time!)
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Training and Events
Networking with the Sheffield and District Junior 
Lawyers Division

Networking – a word that can fill even 
the most experienced lawyers with 
anxiety! The Sheffield and District Junior  
Lawyers Division (JLD) is different, 
however, whilst we are an organisation 
that allows members to improve 
relationships with one another, this 
is achieved in informal and relaxed 
settings. For new joiners, naturally 
some worries do set in. Conversely, 
I can openly say, as someone that 
attended JLD events before I joined 
the committee or even had a training 
contract, that such predispositions are 
untrue. The JLD focuses on allowing 
young lawyers to improve connections 
with their peers, without the pressure 
that can come with many other 
networking events. 

This year’s committee consists of 
nine members:

• Myself, Lucy Potts, trainee at DLA Piper  
 (President);  

 
• Georgina Brammer, paralegal at Irwin  
 Mitchell (Secretary);  
 
• Chris Thornton, trainee at hlw Keeble  
 Hawson (Treasurer);  
 
• Leah Selkirk, trainee at Bell & Buxton  
 (Events rep);  
 
• Emily King, trainee at hlw Keeble   
 Hawson (Sponsorship rep);  
 
• Kim Nightingale, paralegal at Irwin   
 Mitchell (Social Responsibility rep);  
 
• Victoria Kaye, trainee at Irwin Mitchell  
 (Social Media rep);  
 
• Chris Dalby, trainee at hlw Keeble   
 Hawson  (Education rep); and  
 
• Natalie Sheldon, solicitor at Taylor &   
 Emmet (Firms with Eight or Less  
 Trainees (FELT) rep). 

As a committee, our aims this year are 
to increase the relationships between 
the firms in the Sheffield region, as well 
as widening the scope of the group 
by attracting and encouraging the 
involvement of other professionals. We 
have arranged new and exciting events, 
seminars and workshops designed at 
developing skills, offering support/advice 
and a place for like-minded individuals to 
share experiences and ultimately have 
fun whilst doing so. We are looking to 
ensure we offer something different to 
most networking organisations. 

So far this committee year (beginning in 
March), we have held our launch night, 
which with complimentary cocktails 
and food was a massive success, and an 
evening at ‘The Great Escape’ Sheffield, 
which has received plenty of positive 
feedback from our members, who were 
given a chance to develop friendships 
with other members, as the escape 
rooms require team work in order to 
escape. Our next event is a ‘Boozy Bingo’ 
night on Tuesday 28 June 2016 - calling 
all ‘legs eleven!’

Our flagship event is our ball due to be 
held on 14 October 2016 at Gentings 
Casino. This event is open to all, with 
members receiving discounted ticket 
prices. Tickets are due to go on sale 
shortly and prices will include a welcome 
drink, three course dinner, live band and 
DJ amongst other things (so pop the date 
in your diary!).  

Over the course of the year, we are also 
fundraising for the Sheffield Mind, and 
hope to raise a minimum of £1,500 for 
this mental health and well-being charity. 

Membership is free for eligible  
members (students, paralegals,  
trainees, solicitors up to 
five years’ PQE and pupils).  
For enquiries, please contact me at 
lucy.potts@dlapiper.com.

Sheffield Pro Bono Roundtable
Along with key regional firms, the 
University of Sheffield and Sheffield 
Hallam, the Law Society has been 
supporting the regional legal market to 
refine the delivery of pro bono initiatives 
in the city region.

Representatives from DLA Piper, hlw 
Keeble Hawson LLP, Irwin Mitchell LLP, 
Unity Law, Simpson Sissons & Brooke 
Solicitors LLP, Best Solicitors, Click 
Solicitors and Carter Thomas met with 

the university at the first regional Law 
Works Pro Bono Sheffield Roundtable 
held at the DLA Piper offices.

The agenda dealt with the current 
delivery of pro bono scheme within the 
region, identifying the different routes 
that have been adopted to bridge the 
growing gap between the provision of 
legal services, and the need for them. 
Members also tried to address the future 
of pro bono in the region. Changes in 
funding and access to justice have made 

this a pressing issue, and it is hoped that 
such Roundtable meetings will continue.

For those who wish to be involved 
in the future events, please contact 
Olga Ivannikova at olga.ivannikova@
lawworks.org.uk, and take advantage of 
a free two day pro bono management 
conference on 13-14 September via the 
UK Collaborative Plan for Pro Bono 
(further details are available on our 
website - www.lawworks.org.uk).



George Jewellery was established in September 1979.  He has always been a fully 

independent business, specialising only in jewellery, most of which he either 

designs or manufactures himself.  His aim is to take over where the high street 

leaves off – which opens up a whole world of bespoke designs.  

Most of the business is manufacturing and supplying really unusual designs 

of wedding rings for both ladies and gentlemen in all the latest materials – 950 

platinum, 950 palladium, 500 palladium (a unique metal supplied only by George 

in Sheffield), together with all carats of gold in yellow, white and red.

It is best to ring George on 0114 2660456 to make sure he is  

available when you wish to call in. His opening times are Monday, Tuesday, 

Friday and Saturday between 10.30 am and 4.30 pm. 

The shop is situated at numbers 469-471, at the top of Glossop Road.. 

George is offering members

20%
Discount 

on bespoke  
manufacturing of  
all types of jewellery 
and repairs.

Jewellery 

Member Benefits
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The Headonist
The Headonist is a brand new, first class Hair and Beauty salon in the heart of 
Sheffield’s Commercial Hub on Campo Lane. Relax in our newly refurbished 
Boutique salon, with our friendly, welcoming staff and luxurious surroundings.

Our promise is to deliver a personal and creative service, delivered by our 
experienced team of stylists and beauticians. We have a wide variety of services 
and will be using the best products on the market, to deliver all your hair and 
beauty needs.

We offer a full range of refreshments, free wifi and complimentary head and scalp 
massage.   

Come in for a complimentary consultation if you are in need of some advice or 
inspiration. Directed under the professional scrutiny of Manager Jordanna, our 
team will endeavour to make your hair and beauty desires a reality.

We offer a 10% discount 
for Law Society Members 
0114 2722153

The Headonist, Campo Lane, Sheffield.  
(Situated just below the Sheffield and 
District Law Society)




