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Expertise in legal, business and 
commercial translations
Allegro Legal Translations provides translations of legal, 
business and commercial documents, all completed to the 
highest professional standard.

Allegro Legal Translations’ specialist translation languages are 
English, French, Spanish, Italian and Portuguese.
Is your document in a different language? No problem.
Translations involving other language combinations can often be 
arranged through a network of trusted professional colleagues.

Hello!
Bonjour!
Hola!
Ciao!
Olá!

• Agreements

• Articles of association

• Business documents

• Certificates

• Commercial leases

• Contracts

• Conveyancing documents

• Court documents

• Import/export documentation

• Notarised deeds

• Powers of attorney

• Terms and conditions of   
 business

• Wills

… and many more!

Allegro Legal Translations is run 
by specialist legal translator 
Andrew Leigh, who has over 
15 years of experience in the 
translation industry.Andrew Leigh LLB, MA, MITI

Blenheim Reach, 3rd Floor, 861 Ecclesall Road,
Sheffield, S11 8TH

Call now for a quote or for more information.

“We are always delighted with the highly professional prompt and 
accurate service provided by Allegro Legal Translations”

“I needed a fast and accurate translation of a complex legal file in 
Spanish. Andrew delivered in time with a precise translation and 
exceptional service.”

Tel: 01142686060
Mob: 07950 550760

E-mail: andrew.leigh@allegrolt.co.uk
Web: www.allegrolt.co.uk

for Law Society membersdiscount10%
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Editor’s Notes
Welcome to the December 2016 issue 
of The Legal, which has a family law 
focus, at a time of great excitement, 
but also stress, for families.

This is a very busy time for all, trying 
to tie up caseloads at work, whilst 
fitting in Christmas preparations 
and festivities!  To add to those 
celebrations, the President and her 
Committee cordially invite you to 
reserve your place at the Yorkshire 
Law Banquet on Friday 17 February 
2017, which will be held one again 
at the Cutlers’ Hall.  Details of the 
menu and how to apply for ‘Early Bird’ 
tickets can be found on page 18. We 
look forward to seeing you at this 
prestigious event.

Also, do take advantage of the 
Member Benefits to find that special 
present and don’t forget that a bottle 
of wine is waiting for the person who 
gets the most words in the puzzle 
corner!

We wish you all a very Merry 
Christmas and look forward to a 
Happy and Prosperous New Year! 
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This article is usually where the President 
rounds up the membership year with a 
reflection on 2016. However, this year, as 
I write this in November, it feels as if we 
are just beginning. 

Working in Partnership with the Yorkshire 
Union of Law Societies and Leeds Law 
Society, we have been combining forces 
to respond to the various consultations 
from Government and the SRA. By the 
time you are reading this, we will have 
responded to the second round of the 
SQE consultations - a subject that has 
created much controversy. We will have 
responded on behalf of PI Lawyers to 
the next tranche of Jackson proposed 
reforms and lastly, the proposed changes 
for Conveyancing Lawyers. It would 
appear that all consultations must be 
answered by January. A task force has 
been enlisted and we are well on our way.

It seems as if not a month goes by 
without a release of a consultation, and 
by working in union with other Law 
Societies, regulatory bodies, including 
the SRA and BSB, I am so pleased that the 
vision of being a voice for the Lawyers 
of South Yorkshire is coming to fruition. 
I must admit that I never thought there 
would be so much on which to consult, 
but the legal landscape is changing and 
with this, we must adapt, react and let 
our voice be heard.

This said, I am also pleased that the South 

Yorkshire Legal landscape is growing, 
with the addition of Switalskis Solicitors. 
We are also grateful to Park Lane 
Plowden Chambers and 7BR Chambers 
who are providing a series of free training 
seminars, which will take us right into 
the New Year. The Committee welcomes 
2 new members in Emma Digby and 
Jessica King (Social Secretary) from Bell 
and Buxton.

We are in talks with the local Universities 
to set up a mentoring programme. It has 
been 18 months in the planning, but we 
are getting there, and I hope to launch 
this in the next Legal. We are consulting 
with local MPs to discuss access to Justice. 
Lastly, I have accepted an invitation 
to join as a Committee member of the 
Yorkshire Lawyers Support Trust, a grant 
awarding organisation which supports 
Law Centres and advice agencies. We are 
all facing challenging times, irrespective 
of our practice area. It remains my vision 
to try and assist all Lawyers in the South 
Yorkshire District as much as we can.  
As always, the Committee are here to 
support you. 

I must reflect on 2016 and it really has 
been great year for the Law Society; we 
have been moving forward leaps and 
bounds and we’re coming for you! I know 
I write this in every column, but we really 
do want to hear from you. Your opinions 
matter, we really can make a difference 

to our legal landscape. With joined 

up working, lobbying, consultation 
responses and a supportive, responsive 
and downright wonderful committee, 
we’re getting there. We’re not trying to 
reinvent the wheel, we’re not launching 
political careers, nor are we allowing our 
fates to be decided without allowing our 
very reasonable opinions to be shared 
with the decision makers. 

It has been wonderful to meet so 
many people this year. I have been on 
the committee for 4 years and it has 
been great to see so many new faces 
at events and training. I do hope this 
continues and we are always on the 
lookout for new committee members. 
This is the one direct way the Society can 
harness the opinions of our Members, 
through direct access to our District’s 
Lawyers. Our committee members aren’t 
simply there for themselves, they act 
as a voice for the firms they represent; 
they are the individuals who balance 
workloads, managerial responsibility, 
family life, and in the spare time they are  
epresenting you and me. For that, I am 
eternally grateful.

The final words must go to 2 local firms: 
MKB Solicitors and Taylor and Emmett. 
Both were very worthy winners at the 
Yorkshire Lawyer Awards. It was a great 
evening celebrating the excellence we 
have right here in Yorkshire. I must admit 
I clapped that little bit harder.

As the nights draw in and the log fires are in 
full flame, it is this time of the year when you 
will see our invitation to the Law Ball (17th 
February 2017, Cutlers Hall) in your DX run 
and in your inbox. We are delighted to meet 
members, guests and friends alike, - you are 
all so very welcome.
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Proud Sponsors of the President’s Column
Whatever stage of life you or your business is at, and whatever challenges you face,
hlw Keeble Hawson are there to provide you with the legal services that you need.

Tel: 0114 272 2061   E-mail: info@hlwkeeblehawson.co.uk   www.hlwkeeblehawson.co.uk
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Relocation, relocation, relocation

The world has just become a bit more complicated 
for parents, carers and children wanting to relocate. 
Whether Article 50 is triggered prior to March 2017; 
whether Brexit happens within two years; or whether 
a wall is erected between Mexico and the United 
States - these significant changes will have an impact 
on families who wish to relocate. The impact won’t 
just be felt by parents looking to move abroad, it will 
also affect those wishing to relocate within the UK. 
Ranjit Uppal, Director and Children Law specialist at Switalskis Solicitors, examines 
a recent Court of Appeal ‘relocation’ case. 

Re: R (Child) [2016] EWCA Civ 1016 
This case dealt with issues of one parent 
unilaterally relocating within the Court’s 
jurisdiction without the other parent’s 
consent. 

The child was born in June 2015 and lived 
with both parents in Kent.  When the child 
turned 6 months old, the mother decided 
to relocate to the North East of England 
to be closer to the child’s maternal grand-
parents. The mother made a without 
notice application for a prohibited steps 
order, informing the Court that there was 
a risk that the father may remove the 
child from her care if he was made aware 
of her intentions.   

However, what the mother did not tell the 
Court was that, prior to her application, 
the father had already instructed 
solicitors on the matter of the mother’s 
relocation. Following the mother’s refusal 
to return to Kent by consent, the father 
made an on notice application to the 
Family Court in Kent. 

The DJ refused the father’s application 
for the child to be returned to Kent 
whilst proceedings were ongoing. In his 
application, the father relied on the case 
of Re: C (Internal Relocation) [2015] EWCA 
Civ 1305, where the Court of Appeal 
had determined that internal relocation 
applications should be approached in 
the same way as applications for external 
relocation, by reference to the Welfare 
Principles contained in section 1 Children 
Act 1989. 

In Re: R’s case, the DJ did not agree 
to extend the same presumption to 
internal abduction cases as applied in 
international abduction cases, namely 
that the child should be returned to 
the place of habitual residence for the 
dispute to be determined.

It is helpful to consider at this stage 
the law as set out in Re: C.  Lady Justice 
Black made it clear in this case that, 
“exceptionality” within the context of 
internal relocations was never actually 
a legitimate factor, and in fact, priority 
must be given to the Welfare Principles.

At paragraph 54, Lady Justice Black states 
that: “Once welfare has been identified 
as to the governing principle in internal 
relocation cases, there is no reason to 
differentiate between those cases and 
external relocation cases.  In my view, the 
approach set out in K v K; Re: F (relocation) 
[2012] and Re: F [2015] should apply 
equally to internal relocation cases.  
Clearly however, the outcome of that 
approach will depend entirely on the 
facts of the individual case”. I believe this 
last sentence is crucial, as the welfare 
checklist will be a balancing exercise for 
lawyers handling these types of cases.

In the case of Re: R, the grounds of appeal 
had two limbs. Firstly, based on Re: C (as 
discussed above) and secondly, that the 
DJ had erred in the welfare decision.

Lady Justice Black confirmed that 
international relocation cases and 
internal relocation cases should be 
decided on the same basis - namely by 
applying section 1 Welfare Principles. 
However, this did not lead to a proposition 
that abduction of a child in England and 
Wales should be treated in the same way 
as abductions between countries who 
are signatories to the Hague Convention 
1980. Lady Justice Black also did not 
agree to provide any further generalisa-
tions or views as to what is likely to be in 
the child’s best interests. 

In short, what the Court of Appeal is 
suggesting in Re: R is that the welfare 
checklist is enshrined in statute, and 
should therefore be applied by a trial 
Judge hearing the evidence when 
exercising their discretion. 

About Ranjit: In 2016 he was awarded 
‘Solicitor Advocate’ of the year at the 
national Law Society Excellence Awards. 
He works on a pro-bono basis for the 
charity Substitute Families for Abandoned 
Children (SFAC) providing consultation 
and training on legal matters relating to 
work overseas. He delivers international 
legal training to foreign lawyers,  
judiciary and government/non-govern-
ment organisations on advocacy and 
best practice. He frequently travels to 
Uganda and Brazil on a pro-bono basis to 
lecture on family and children law issues.
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Switalskis’ acquisition boosts firm's 
expertise in medical and clinical 
negligence
Switalskis Solicitors has further enhanced its expertise in 
medical and clinical negligence after acquiring hlw Keeble 
Hawson's Clinical Negligence and Brain Injury departments.

Switalskis will take on hlw Keeble Hawson's 16-strong clinical 
negligence and brain injury team, headed by Janet Baker and 
Mark Hollinghurst, who have amassed enviable reputations in 
their fields.

Paul Trudgill, hlw Keeble Hawson managing partner, said: "The 
development follows a strategic review, which determined 
that the particular requirements for clinical negligence and 
brain injury cases are best delivered by Switalskis, which has a 
strong focus on these specialisms. The move paves the way for 
us to consolidate our core skills and strengths as a key player - 
as reinforced in the latest Legal 500 Guide - across our  
corporate, commercial and private client departments. 
We are very grateful to Janet and Mark and their teams for their 
fantastic contribution and commitment to the firm and wish 
them continued success with Switalskis."

John Durkan, Switalskis managing partner, said: "The 
acquisition highly complements our growth objectives and 
comes shortly after our Clinical Negligence team scooped the 
Dispute Resolution award in the Yorkshire Legal Awards 2016.

Janet and Mark boast impressive track records and we very 
much look forward to working with them and their talented 
teams."

With more than 200 years of history, hlw Keeble Hawson has 
offices in Leeds, Sheffield and Doncaster.

Expertise in medical and 
clinical negligence

Directors (L-R): Janet Baker, Mark Hollinghurst, John Durkan, Sarah Tipton Walker and 
Suzanne Munroe.

Sheffield legal firm, 
Graysons, is delighted 
to announce that two of 
its solicitors have been 
promoted to partners.  

New partners, Lucy 
Flynn and Mark Fisher, 
promoted in November, 
both specialise in 
personal injury and 
joined Graysons within 

a week of each other: Mark in December 2007 and Lucy in 
January 2008. 

Lucy leads the firm’s employer liability team (fixed fee) and 
also deals with a range of other personal injury matters such 
as accidents at work, public liability claims and road traffic 

accident claims, which have included fast-track and multi-track 
cases and highly complex cases that have been reported in the 
press. She has specialised in personal injury since 2001.

Having specialised in personal injury work throughout his 
legal career, Mark has responsibility for high value/complex 
multi-track employers’ liability claims and those which do not 
fall within the fixed fee procedure. He deals with a wide range 
of complex cases, in particular those where people have been 
injured at work or in public places, consumer protection cases, 
contract disputes, brain injury claims, injuries resulting from 
faulty products, sports related injuries and damage and injury 
to property and people caused by animals. Some of Mark’s high 
profile cases have also been reported in the press.

You can contact Mark and Lucy at Graysons on 0114 272 9184 
or email info@graysons.co.uk or find our more about them at 
www.graysons.co.uk,  F: @GraysonsLaw,  T: @GraysonsLaw

Graysons appoints new partners
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Taylor&Emmet transforms 
Commercial Property team

Taylor&Emmet LLP is expanding the legal services it offers to 
commercial land and property owners in Sheffield and North 
Derbyshire, with two key partner appointments.

The firm is welcoming Alastair Reid and George Thomson to 
its Sheffield and Bakewell offices respectively, to grow and 
enhance its reputation for commercial property advice. 

Experienced industry specialist, Alastair Reid, joins 
Taylor&Emmet from Hill Dickinson, where he was head of the 
Sheffield office, before moving to Manchester in 2014. He 
handles all matters, from development work to social housing. 

Alastair said: “I have admired Taylor&Emmet for some time – it 

is a solid practice with strong Sheffield 
roots. I’m very happy to be back in my 
home city. I look forward to helping 
to grow the commercial property 
department, extending our reputation 
and building on the range of skills we 
offer to new and existing clients.” 

George Thomson will be bringing 
his broad skill set to Taylor&Emmet’s 
Bakewell office and will be responsible 
for developing the firm’s services among 
rural clients and local businesses. Having 
worked previously as a director of BRM 
Solicitors in Chesterfield, he has a wealth 
of expertise, particularly in agricultural 
matters and commercial leases for the 
retail and industrial sectors. 

Richard Kay, Taylor&Emmet’s head of commercial property, said: 
“These two senior appointments are a huge boost to our team 
and the wider business legal services department. Alastair and 
George have excellent contacts and a depth of knowledge that 
can be applied across the spectrum of commercial property 
work. Both are already making a significant contribution to our 
success and will have a crucial role to play in consolidating our 
standing across the region.” 

For further information about Taylor&Emmet’s commercial 
property services, telephone (0114) 218 4000, visit  
www.tayloremmet.co.uk or follow the firm on Twitter,  
@tayloremmet. 

Richard Kay (right), head of commercial property at Taylor&Emmet, welcomes partners, (left to right) Alastair Reid and 
George Thomson to the firm.

Developing young talent
hlw Keeble Hawson's continued commitment to 
developing young talent is reflected by five new trainee 
solicitors being taken on across its commercial teams. The 
new roles, based at the firm's offices in Sheffield, Leeds and 
Doncaster, brings the total number of trainees appointed 
by the firm to 12 in the last year. In Sheffield, Hollie 
Hemmens is based in the employment team while Syed 
Islam is working in the litigation and dispute resolution 
department. In Leeds, Ashley Kiernan-Firth has joined 
the insolvency team with Shelley Price appointed to the 
commercial property department, which has also taken 
on Holly Langman in the firm's Doncaster office. 

Richard Smith, partner and head of hlw Keeble Hawson's 
commercial property team, said: "Recruiting, developing 
and retaining talent at every level is key to sustaining a high 
quality of client delivery and we continue to place huge 

importance on investing 
in committed, young 
professionals who can 
thrive in the fast-moving, 
complex environ-
ments we work in." 

The new additions follow 
a raft of key appoint-
ments in recent months 
to further bolster hlw 
Keeble Hawson's breadth 
and depth of expertise 

in delivering services to an expanding client base of listed 
companies, owner managed businesses and SMEs. 

 Investing in young talent: Richard Smith 
(right) with the new trainees.



Julia Nelson, Family Law Barrister, specialising in Private Financial Provision and Children law at Park Lane Plowden 
in Leeds 

As 2016 comes to a close, Family Law remains in need of wholesale reform. The 3.3 million cohabiting couple families in 
the UK can live together for 40 years and raise children, but still have no rights at all against each other on separation.  
Widespread ignorance of the law has many couples mistakenly believing there is a  ‘common-law marriage’. 

England and Wales continues to lag behind e.g. Scotland and Spain, with no ‘no-fault’ divorce on the horizon. 
The need to cite unreasonable behaviour/adultery for a quick divorce feeds a culture of blame, where ‘injured‘ 
parties believe their wrongdoing spouse will be punished with  a smaller share. 

Case corner

Goddard-Watts v 
Goddard-Watts [2016]  
EWHC 3000 (Fam)

In 2010, the wife (W) agreed 
a settlement without full 
disclosure, believing two trusts 
were for the benefit of their 
two children. The husband (H) 
did not disclose he was the 
primary beneficiary.  In 2012, 
the trusts received £23 million. 

W sought £14m, plus 40% of any increase in value of H’s 
business, arguing the sharing in 2010 was irrelevant, due 
to H's non-disclosure. H argued W should receive £3.65m, 
a third of the trusts' assets as at 2010, plus 15%  
"compensation" because the parties' other assets had been 
shared in a manner which remained fair.

Moylan J held: The court has "enormous flexibility" in 
deciding how to determine the claim.

Rehearing does not mean a new award for W based on 
all current values, but rather an award by reference to all 
circumstances of the case, including current assets, division 
at the time of the consent order and the fact of non- 
disclosure. W would not have agreed to her lump sum being 
payable over 8 years, so the balance of that lump sum should 
be accelerated. 

Shares held by the trust were ring-fenced (gifted by H's 
parents - a source external to the marriage).  The judge 
found that the current value of the business was the 
product of post-separation endeavour, so gave W no further 
entitlement than in 2010. If properly disclosed, 65% of their 
assets would be marital resources available to the parties 
and W would have received 32.5% of them. W was therefore 
ordered to receive £6.42m and her balancing payment to 
be accelerated.

Hogg v Crutes LLP [2016] EW Misc B29  
(CC) (His Honour Judge Behrens) 1 
November 2016

This case is a reminder of the importance of file notes and 
keeping detailed records of any advice given.

In a negligence claim by (H) against his matrimonial solicitors, 
a financial settlement was agreed at court and reflected in a 
consent order approved by the judge on the day. It included 
a 100% transfer to wife (W) of H's private pension, an offer 
H made verbally at court within the overall negotiations. 
Earlier written offers had been made on different terms.

An actuarial report advising 58% of the pension should be 
transferred to W to achieve equality of income had been 
obtained, but notwithstanding that report, H offered 100% 
of the pension at court, leaving W with significantly more 
than an equal division.

H argued that he had not agreed to making the offer and 
was not advised that he did not need to do so, as it was 
more than a judge would be likely to award. He accused the 
solicitor of fabricating her file notes where they differed from 
his recollection of advice given.

The judge found the solicitors' file notes and the contem-
poraneous correspondence were more reliable than either 
the individual solicitor's or H's witness statements some 8 
years later.  From the notes, the judge concluded it was clear 
the offer reflected H's instructions and he understood the 
settlement once the order had been drafted, but there was 
no note confirming the solicitor or the barrister had advised 
H that the offer was more than the 58% the actuary had 
advised, and therefore overly generous. The note referred to 
them querying whether H was serious about the offer, but 
not to any advice he was then given. The court found that 
any competent solicitor or barrister would have appreciated 
that the offer was over generous and should have given clear 
advice accordingly.

H therefore received damages of £57,192 plus interest, repre-
senting 42% of the value of the pension he did not have to 
offer, less 5% to take into account a small risk that W may 
have been awarded a more generous order on maintenance.
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Irwin Mitchell announces  
record Associate promotions

More Than 50 New Associates Across 
Business, Personal And Group Services 
Teams

Irwin Mitchell has announced a record number of Associate 
promotions for the fourth year running across both its legal and 
group services teams for 2016.

Group Chief Executive, Andrew Tucker, said the 51 promotions 
represented the impressive strength in depth at the Group 
across many areas of law, as well as the service functions that 
enabled the business to run efficiently. 

In all, 14 business legal services lawyers, 14 in personal injury 
and seven private client lawyers from teams including family 
and contentious probate are among those being promoted. 
Two further Associates have been promoted in Group 
companies Ascent and IM Asset Management as well 12 from 
group services, the business support function which includes 
marketing, IT, finance, Risk and Compliance and HR. 

Andrew Tucker said: “I’m delighted to confirm and congratu-
late another record number of Associate promotions this year. 
Developing our people is a key priority, as they are the ones 
who will drive us forward and deliver success for our clients.

“Becoming an Associate is a significant career step and I’m 
proud that the 51 promotions come from many different sectors 
of our business, showing what a diverse group of specialists we 
are building here at Irwin Mitchell.

“Although our promotions are made on merit alone, an 
equal gender split reflects the diversity of our group and our 
new Associates are also evenly split across our northern and 
southern offices, showing the increasing strength in depth we 
have across the UK after a transformational year for the Group.”

The Associate promotions follow a busy 12 months for Irwin 
Mitchell in which it merged with Thomas Eggar to give the 
Group a bigger presence in the South of England, as well 
as increasing the strength of its business and private client 
teams. Irwin Mitchell’s Private Wealth offer for high net worth 
individuals was also launched in April this year, the same month 
that 13 Partner promotions were announced.

From the Business Legal Services division the following have 
been promoted: James Dixon from BLS Operations; Employment 
lawyer Siobhan Mulrey; Amy Keogh from Insolvency; Jon-Paul 
Casati, Stephen Murphy, Natasha Guthrie and Ciaran Dearden 
from the Litigation team; Craig Weston from the Regulatory & 
Criminal Investigations Group; and Real Estate lawyers Hannah 
Nix, Nikki Link, Andrew McGrath, Joanne Mills, Guy Whitehead 
and Ola Falua.

The new Personal Legal Services Associates are Louisa Chadwick 
and Sean Attwood from the Court of Protection; Madeline Smith 
and Paula Walkden from the Costs team; Carla Rist from Will, 
Trust and Estate Disputes; Family lawyers Mark Hands, Carmel 
Brown, Kathryn Evans and David Lister; Kirsty Green from 
Motor;  Rosalie Reading, Luke Trevorrow, Marcos Eleftheriou, 
Richard Kayser, Ayse Ince, Rebecca Brown and Kate Major from 
Medical Negligence; David Bell from the Personal Injury team; 
Sofie Toft, Angela Batchelor, Chris Kardahji who specialist in 
Serious Injury; and Fiona McGhie and Stephen Cardinal from 
the Public Law team.

The new Group Services Associates are: Dale Rowley, James Kirk 
and Mike Meurer from Sales and Marketing; Nicola Stanley from 
HR; IT specialists Amanda Doyle, Antony Croft, Martin Hirons 
and Nadia Jama; Elizabeth Davies and Paul Finnegan from Risk 
and Compliance; and Finance Associates Eamon Kelly and Laura 
Wearing.

In the Irwin Mitchell Group subsidiary companies, Zarvin 
Vandrewala was promoted in  Ascent and Philip Goldthorp 
becomes a new Associate at IM Asset Management. 



10

Collaboration of family professionals 
hosts separation seminar for women
Vanessa Fox, head of family law at hlw 
Keeble Hawson solicitors, which has 
offices in Sheffield, Doncaster and Leeds, 
outlines how she collaborated with 
three specialist family advisors to host a 
separation seminar. 

Our seminar entitled, ‘Separating with 
Style’, aimed to empower, re-energise 
and refocus women who are undergoing 
a traumatic separation or divorce.  
Positive feedback was received from our 
audience. 

The event aimed to set out the approach 
that I have always advocated to support 
those going through relationship breakup. 
Information from a variety of sources 
is crucial for anyone undergoing a 
separation or supporting somebody 
else having this experience. During my 
own divorce, I benefited hugely from 
being able to access financial advisors, 
life coaches and counsellors who 
helped me to emerge stronger from 
this difficult time. 

Believed to be the first event of its kind 
in the area, our free of charge session 
at The Showroom in Sheffield, was  
presented by me and three fellow 
advisors who have themselves 
experienced distressing family issues.  

My co-presenters were life coach, Dawn 
Bates; mortgage and protection advisor, 
Polly Ker from Optimum Financial 
Solutions; and Sandra Russell, partner 
and head of the family law team at 
Graysons Solicitors. With a combined 70 
years’ expertise in our respective fields, 
we share a collective passion to help 
women who are often understandably 
unable to process the seismic event and 
who need vital sources of emotional, 
legal and financial support.

The event gave attendees tips and 
techniques to transform negative 
emotions, such as being scared, ashamed 
and helpless, into feeling independent, 
proud and empowered. 

It also signposted the audience to a 
variety of organisations and professionals 
that can represent women and provide 
practical and financial advice on key 
issues, such as securing the best legal 
processes to ensure a fair settlement; 
new living arrangements and relocation; 
how to structure finances – and the 
impact of separation on careers. 

Commented Dawn Bates: “All four of 
us have had first-hand experience of 
relationship problems; we are all living 
proof that where there’s a will, there’s a 
way. And it’s this attitude, combined with 
our backgrounds in business/personal 
coaching, law and finance that made us 
the ideal hosts for such an event.” 

Added Sandra Russell:

“The breakdown 
of a relationship 
should never 
define who you  
are, but it can be 
a defining point  
in your life".

"Our aim was to open women’s eyes to the 
world of possibilities that exists beyond 
divorce or separation, and motivate 
them to take action and create a plan 
for their future that promotes feelings of  
independence, pride and empowerment.”

Attendees had the opportunity to discuss 
specific issues on a one-to-one basis with 
all four of us. 

Concluded Polly Ker: “The session was 
also open to women who work with those 
affected by separation - such as doctors, 
therapists, social service workers, and 
family law firms who were welcome to 
attend, contribute and learn more about 
how divorce affects their patients and 
clients and what they can do to help 
them to take action with a more positive 
outlook.”

Vanessa Fox can be contacted on  
0114 2906232 or email 
vanessafox@hlwkeeblehawson.co.uk ; 
Dawn Bates on 07886 595886 or email 
hello@dawnbates.com;  
Sandra Russell on 0114 2729184 or email 
Sandra. Russell@graysons.co.uk;  
Polly Ker on 0114 2291900 or 
email polly@optimumfs.co.uk

Powerful collaboration: l to r Polly Ker, Sandra Russell, Vanessa Fox and Dawn Bates. 
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Sheffield solicitor appointed to Law Society 
Women Lawyers Division

Jay Bhayani, employment solicitor 
and Managing Director of Bhayani HR 
& Employment Law, has been selected 
to join the committee after a rigorous 
nationwide selection process with 
over 100 applicants.

The Women Lawyers Division is a 
division of the Law Society of 

England and Wales. The current committee began its life as the 
Association of Women Solicitors in 1926. Its role is to support 
women lawyers, from trainees to retirees, no matter their area 
of practice. This is done through the delivery of key news, 
regulatory and management information, and networking 
events.

Jay is passionate about empowering women in the field of 
law. Having risen through the ranks to become a partner at 
two leading Yorkshire firms and the Managing Director of her 
own firm, she understands the challenges that women within 
the legal profession face. As an Employment Solicitor, with 

over 25 years’ experience, Jay has advised and represented 
many women who have been discriminated against, harassed 
and victimised in the workplace, showing compassion and 
empathy with the difficult situations that they face. Although 
there are more women than men entering the law, there are 
still big issues around pay and promotion and pregnancy- 
related discrimination.

“I have always been really keen to promote the interests of 
women in our profession and am delighted to have been 
selected, enabling me to represent the Yorkshire region. I have 
mentored many women over the years, and am excited to be 
taking on a national role to strengthen my connections with the 
fantastic women across the UK who make up our profession.”

Jay began her appointment in November with a meeting at the 
prestigious Law Society’s Hall on Chancery Lane in London.  Jay 
is keen to gather the views and opinions of women working in 
the law within the Yorkshire area and can be contacted on 0114 
3032300.

The Include Foundation Partner 
with one of Yorkshire’s Elite Law Firms

Bell & Buxton LLP are one of Yorkshire’s 
finest; they sit proudly amongst the 
ranks of the UK Legal 500 which lists 
the best practices in the country. The 
Include Foundation is devoted to 
changing lives positively through sport 
and physical activity in South Yorkshire 
and North Derbyshire.  

The link between the two organisations 
is a progressive relationship which will 
see Bell & Buxton partner The Include 
Foundation on a number of programmes 
in the community.  

Emma Digby, Partner at Bell & Buxton LLP, 
has a passion to help reduce childhood 
obesity and raise awareness of the 
benefits that a healthy lifestyle can have 
on mental health. She is committed to 
making a difference in Sheffield and the 
region as a whole, having transformed 
her own life through physical activity.  

Emma said, “I am so proud to have been 
asked to work with the Foundation. 

The effects of childhood obesity can be 
devastating in terms of a child’s emotional, 
physical, and mental wellbeing. If our 
work can help to halt and subsequently 
reverse the obesity problem in the city 
and surrounding areas now, then I know 
we will be positively affecting future 
generations to come.”

Foundation Manager, Craig Shepherd, 
welcomed the partnership, “We are 
excited about what the link will bring. 
Sharing the same vision and affecting 
lives for the better is the best relationship 
we could have hoped for. Some of the 
projects we have in mind for 2017 are 
incredible, so watch this space!”   

The Include Foundation is a charitable 
organisation which is reliant on grants 
and donations to deliver valuable  
projects in the local community. If 
you wish to show your support please 
contact craig@includefoundation.co.uk 
for more information.  

Emma Digby of Bell & Buxton and Craig Shepherd of The 
Include Foundation 



	



Tech savvy lawyers use Facebook 
evidence in family cases

It’s rare these days that a 
client doesn’t come into the 
office brandishing some 
social media post or other 
about their ex to use in family 
court proceedings – and the 
impact of these publications 
can be extremely harmful – or 
helpful – to a case.

Earlier this year, I represented a father 
who was seeking a court order that his 
young child should move to live with 
him instead of staying with her mother.  
Thanks to the mother’s Facebook 
postings, we were able to prove that she’d 
reconciled her relationship with a violent 
ex-boyfriend, a fact she’d lied about and 
hidden from social services. Alongside 
other concerns highlighted by inconsist-
encies between school attendance and 
medical records, the judge shared dad’s 
concerns and transferred residence of 
the child to him and directed that mum’s 
future contact with the child should be 
supervised.

Facebook evidence is used increasingly 
by lawyers, as it can often reveal 
information key to a case, such as new 
relationships, new jobs/promotions, cars, 
holiday plans, hidden assets/wealth 
and other changes of circumstance.  
Facebook posts give valuable insight to 
people’s lifestyles, which may contradict 
the poverty claims they make in court.  
One husband pleading poverty in his 
divorce had his credibility dashed when 
the judge was shown a picture of him 
on Facebook in the South of France on 

a brand new yacht with the caption 
“my new baby”. One of my recent 
cases involved Facebook evidence of 
an engagement when our opponent 
claimed in court the relationship was  ‘not 
serious’.  When people use social media, 
their guard is down and they happily 
recount daily events to their friends.  
Blocking someone is not enough, as 
information can be passed through 
friends of friends who see comments 
about the original postings. Whilst it’s 
important that privacy settings are 
maximised, this alone does not give 
people the protection they often think 
they have.

In the case of BM v DM, a wife was seeking 
maintenance from her husband, claiming 
physical disability, yet her Facebook 
posts included blogs of her belly dancing 
and reiki training. Generally speaking, 
Facebook evidence is accepted by 
the court and, in this case, the judge 
concluded she had no physical disability 
and was thus not entitled to any spousal 
maintenance.  Similar evidence might be 
used by the DWP in denying disability 
benefits claims.

Facebook evidence has led to the jailing 
of several bigamists, including Adrian 
Linham, Brian Frain and Andrew McLeod-
Baikie, after their estranged wives saw 
posts of their husbands celebrating their 
new wedding vows.

The court has held that social media 
postings, if untrue, are libellous, as Sally 
Bercow found out in May 2013, when she 
was ordered to pay damages for one of 
her tweets.   

In harassment cases, non-molestation 
orders are now routinely drafted to 
include a prohibition on publishing 
posts on any social media outlet, such as 
Facebook, Instagram and Snapchat. And 
a word of caution - family proceedings 
are confidential in nature, and so the 
details – including the identity of children 
– need to be kept private.

Social media can be a wonderful tool 
for sharing fun information and pictures 
amongst family and friends – but do be 
mindful about what you are sharing and 
exactly who might see it!

Sandra Russell, partner and head of the Family Law team 
at Graysons Solicitors.
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Interested in advertising your business in our 
quarterly magazine?
Distributed to over 2,500 individuals within the legal 
sector in Sheffield, Doncaster, Barnsley, Rotherham and 
Chesterfield.

Including high profile companies, managing partners, 
chief executives, finance directors, partners, solicitors, 
barristers and office holders of the judiciary through to 
paralegals, legal executives, trainees and support staff.

To find out more contact Elizabeth French. 

Call on 0114 272 3655 or email 
elizabeth@sheffieldlawsociety.
co.uk



Look after the kids at Christmas 
– say family lawyers
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Figures from Office of National 
Statistics (ONS England and 
Wales) suggest that nearly 
half of all UK marriages will 
end in divorce (42 per cent). 
It is very stressful whenever 
relationships break down, but 
add children and Christmas 
into the mix, and the pressure 
on both parties will escalate.

Although couples looking to separate 
start talking about doing so some 12-18 
months before they make the final 
decision, if children are involved, then 
Christmas is likely to be the catalyst.  
Likewise, Christmas can create problems 
for couples who have recently separated 
and living apart from their former 
spouse/partner and children.

It is important that couples should try to 
put aside their differences and put the 
children first.  Enlisting the help of family 
and friends can help. Preparing and 
planning early can ease the stress, rather 
than leaving things to the last minute.

It is important not to punish the children 
for the adults’ decisions. Children are 
not a ‘commodity’ and it should not be 
about ‘my time and your time’.  Consider 
whether it is really in the children’s 
interests to split Christmas Day in two so 
that they leave their new toys to have a 
meal elsewhere with the other parent. 
Some compromise is necessary even 
though both want to share the children’s 
excitement. In this age of Skype and 
Facetime, it is possible to speak to 
the children, even if they are with the  
other parent.

Parents should try to be flexible.  Judges 
will often alternate Christmas Day and 
Boxing Day each year, Boxing Day 
frequently replacing Christmas Day 
giving the children two Christmas Days.  
Family arrangements can be kept out 
of the law by devising a ‘Parenting Plan’ 
to which both parties agree. Mediation 
can help.

January is acknowledged as a peak time 
for estranged couples to begin divorce 
proceedings.

Divorce and separation figures (ONS 
England and Wales 2012/2013): - 

• 42 per cent of marriages end  
 in divorce.

• Almost half of divorces involve   
 children under 16 years.

• Around a quarter (25 per cent) 
 of families in the UK are lone  
 parent families.

• In 2013, over 120,000 families with  
 dependent children separated.

• The number of divorces in 2012  
 was highest among men and   
 women aged 40 to 44.

• Around eight out of 10 children   
 and young people with experience  
 of parental separation or divorce  
 would prefer their parents to split   
 up if they are unhappy, rather than  
 stay together.

• In the same poll, around half (47 per  
 cent) say that they didn’t understand  
 what was happening during their   
 parents’ separation or divorce.

• Two in ten children (19 per cent)   
 agree that they sometimes felt  
 like the separation or divorce was   
 their fault.

Members of the local profession and 
academia met at the University of 
Sheffield’s Moot Court on 3 November 
to hear about the Solicitors Regulation 
Authority’s latest proposals for changes 
to the routes to qualifying as a solicitor. 
We were pleased to have been able 
to arrange for Julie Brannan, the SRA’s 
Director of Education and Training, to 
come along to explain the proposals and 
to take part in a discussion. Whilst the 
SRA have modified their plans as a result 
of the response that we and others gave 
to their previous consultation, there are 
still significant areas of concern about 
many aspects of their plans, and it is fair 
to describe the discussion as being ‘lively’.  
 

Particular concern was expressed that 
one could qualify as a solicitor without 
having a law degree, GDL or equivalent; 
that the Stage One assessments would 
be multiple choice exams and might 
be assessed at a superficial level (120 
questions in 180 minutes in most of 
the exams); that there would be an 
overall reduction in standards; that 
some firms might be less willing to 
take trainees because of the risk of 
them failing the Stage Two (skills) 
assessments that it is intended will be 
taken towards the end of the period 
of work-based learning; and that the 
cost of qualifying was likely to increase. 

I would urge members of the profession 
locally who have concerns about the 
SRA’s plans, to respond to the consultation 
which you will find at:

www.sra.org.uk/sra/consultations/ 
solicitors-qualifying-examination.page

The University of Sheffield meets the SRA

Andrew Callaghan 
Director of the Centre for 
Professional Legal Education 
University of Sheffield.
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Pros and cons of the new arbitration 
scheme for children’s issues 

Family lawyers are currently assessing the 
impact of a new arbitration scheme to keep 
family disputes out of court which was 
introduced by the Institute of Family Law 
Arbitrators (IFLA). 

The Family Law Arbitration Children Scheme, introduced in 
August 2016, extends the Family Arbitration Scheme, which has 
been in place since 2012, to offer a way of resolving the financial 
and property issues that can arise quicker, privately and more 
cost-effectively. 

With a less formal and daunting setting than a court, an 
independent arbitrator is appointed to make a decision.

They remain in place throughout proceedings and ex-partners 
decide together how, where and when the process unfolds. 
Among choices are whether sessions are held face-to-face or 
in writing only - and the areas in which arbitration is required.

It makes sense that this less confrontational option to a 

courtroom battle has now been extended to issues concerning 
children – usually the most emotive area of any breakup.

Although the new process is not suitable in every case, it can be 
applied to resolving most issues about the welfare of children 
and parental responsibility. These include where they live, how 
much time they should spend with each parent and relocation 
within England and Wales.

As in other family arbitration, the arbitrator bases their decision 
on relevant facts and evidence – taking into account the views 
of both parties. The decision is final and binding on both 
parents.

The development has been welcomed for offering 
couples the benefits of the broader arbitration process 
- resolving disputes about parental responsibility more 
informally, rapidly and cost-effectively than in court.

And it certainly could be speedier and more convenient than 
litigation. Written evidence alone can be entered if both parties 
agree; financial and children’s matters - which are often inex-

tricably linked – can be dealt with together; 
ex-spouses can select the arbitrator together; 
and hearings held at times to suit both. 

These are all important ingredients to minimising 
conflict and resolving disputes amicably - which 
can only be in the best interests of the children.

However, while children’s arbitration can be 
cheaper and less stressful than prolonged court 
battles, whether it is more cost-effective in the 
long-run still remains to be seen.

For example, a court fee is likely to cost less 
than appointing an arbitrator. Also, if a report 
is needed to establish the children’s wishes, the 
couple would have to instruct and pay for an 
independent social worker under the arbitration 
scheme. 

In most court proceedings, the Children and 
Family Court Advisory and Support Service 
(Cafcass), which looks after the interests of 
children in family proceedings, would prepare 
this without cost.

Remember, there is no ‘one-size-fits-all’ best 
solution and couples should always seek profes-
sional advice on which route is best for their 
particular circumstances.   

For more information, contact 
Antony Ball, head of hlw Keeble 
H aws o n’s  D o n c a s te r  f a m i l y 
te a m  o n  0 1 3 0 2  3 8 0 2 2 5  o r 
antonyball@hlwkeeblehawson.
co.uk 

DEFECTIVE TITLE?
Contact us for a solution:

0844 800 1043
enquiries@titlesolv.com 

www.titlesolv.com
Titlesolv is the trading name of London & European Title Insurance Services Ltd 
authorised and regulated by the Financial Conduct Authority 

3269TLV_105x148mm_Advert_140916_V1.indd   1 14/09/2016   14:58
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Living life to the full!

Our son, Peter, had meningitis when he was 23 months old.  After a 3 month stay in hospital, we left with a boy who could no 
longer walk, talk and eat. Over the next few years, he learnt to eat most soft foods and walk short distances with an abnormal 
gait. It left him with severe epilepsy that we have never managed to get it under control with either medicine or surgery.   

He has now been attending mencap for several years, after 
Peter’s epilepsy nurse said we needed a break from looking 
after such a poorly child around the clock. It was starting to 
affect my health (mum). As you can imagine, as committed 
parents, it was an ordeal trusting other people with Peter who is 
so vulnerable with the severity of his needs. He requires help for 
everything, e.g. feeding, toileting, dressing etc. For us, mencap 
staff have shown to be more than capable and committed to 
Peter’s wellbeing. He is treated as an individual, and is included 
in any activity they are doing. At first, Peter attended to give me 
a break, we needed some respite.   

Now, Peter is a 14 year old boy who still has the same needs, but 
now mencap is known to his family as his club. As soon as we 
pull on the drive, Peter starts making loud happy noises, and 
when we enter, he goes to his favourite rooms, e.g. the sensory 
room. He is made to feel a valued member of the group by 
both staff and other children attending, which is a credit to the 

quality of staff to be able to include someone with Peter’s ability 
in their sessions. Peter’s siblings are happy leaving him there, 
knowing he is having his time while we have our time. We enjoy 
simple family time - a game of monopoly, watching a dvd.  Peter 
will only watch Thomas or Brum - not cool for teenagers! It gives 
us normal time, without any guilt that Peter isn’t with us, as we 
all know he’s enjoying time with others. We really do get the 
best of both worlds -  Peter not only gets the best care, he gets 
freedom, which we never thought we would ever achieve, and 
we get a rest.

We really can’t express how mencap has really altered our lives.

With many thanks 

Proudly Supporting our  
President's Charities 2016-17

(Names have been changed to protect anonimity)

Launch of Rights Here, 
Rights Now
Mencap has launched a legal panel comprised of experts from five of the best corporate law firms in the UK. This legal panel, 
called Rights Here, Rights Now, will work together with the mencap team to improve the lives of people with a learning 
disability and their families. 

Whilst mencap are proud of the impact that they make to 
individual lives on a day-to-day basis, the demand for legal 
support and advice has become an area that needs to be tackled. 
The widespread cuts to legal aid and the closures of charitable 
legal services has had a significant impact on the number of 
people with a learning disability and their families accessing 
quality legal advice and support. Rights Here, Rights Now will 
provide a greater level of expert support to a larger group of 
individuals and be able to better identify which individuals 
would benefit from legal advice and possible representation.

The panel will tackle the significant and complex issues that 
people with a learning disability and their families face. This will 
include appealing benefit decisions, securing Special Education 
Needs (SEN) support for a child, or in more serious cases dealing 
with a deprivation of liberty dispute or misuse of the Mental 
Capacity Act and seeking redress for historical abuse.

Mencap sees the key role of the panel being one of triage, 
whereby panel members will review an individual’s situation 
and outline what possible legal tools are available to them. 

It will be mencap’s role to present the guidance to the 
individual and where necessary support them in seeking legal 
representation.

Jan Tregelles, CEO of mencap, said: “Rights Here, Rights Now is 
a significant milestone in Mencap’s history. We are committed 
to providing the best possible support to everyone in the UK 
with a learning disability, as well as their families, and now 
we are in a position of being able to offer top quality legal 
advice and support to some of the families who need it most. 
We are enormously grateful to those firms who have already 
committed to our new legal panel and urge other companies 
to volunteer their services and truly make a difference to those 
with a learning disability who may find themselves in difficult 
and distressing legal circumstances, through no fault of 
their own.”

Mencap are encouraging other legal 
firms to join Rights Here, Rights Now.
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Lawyers' successes

Taylor&Emmet take conveyancing crown
Sheffield’s Taylor&Emmet LLP has won the residential property category at the prestigious 
Yorkshire Legal Awards, in only its first year of entry. 

The firm demonstrated its impact on the sector, dedication to clients and contribution to the  
community. Finalists were then mystery-shopped to determine a winner.

John Outram, head of residential property at Taylor&Emmet, said: “Considering the huge  
number of conveyancing firms in Yorkshire, this is a fantastic achievement and reflects our 
entire team’s contribution and hard work.” 

The Yorkshire Legal Awards 2016 were held at New Dock Hall in Leeds. For a full list of winners, 
 visit www.yorkshirelegalnews.co.uk/yorkshire-legal-awards

MKB Solicitors LLP voted Yorkshire Law Firm of the Year

Leading Barnsley law firm, MKB Solicitors LLP, has won the 
prestigious Law Firm of the Year (1–10 Partners) award at the 
annual Yorkshire Legal Awards held at New Dock Hall, Royal 
Armouries in Leeds on 13th October 2016.

In one of the most competitive categories of the night, MKB 
beat off competition from law firms across the entire Yorkshire 
region to get the vote from a respected panel of judges. The 
judges recognised MKB’s notable impact within the 
legal market over the past 12 months, in the face of a difficult 
industry climate, the quality of their legal service, and a 
significant contribution to the legal community and the wider 
local community, particularly in Barnsley.

MKB’s success follows on from their achievement at the 
Yorkshire Legal Awards in 2014, when former Managing 
Partner, David Wright, won the Yorkshire Lawyer of the 
Year award.

Steven Dawson, Senior Partner at MKB, said:  “We are thrilled that 
the whole team at MKB has been recognised for the outstanding 
efforts they have made over the past year. This award has 
been achieved as a result of our team consistently going above 
and beyond, both in the quality of their legal work, and also in 
the way they contribute to our community. We are delighted to 
have been voted Yorkshire Law Firm of the Year.”

Ben McFeely, Employment Solicitor and Business Development 
Manager, added: “A fantastic evening in front of a room full 
of leading names from our industry was topped off with 
this accolade. Being the only law firm from Barnsley to have 
won an award, we are proud to bring this award back to our 
area, and keep our town at the forefront of the regional  
legal market.”

MKB Solicitors LLP are a full service law firm based exclusively 
in Barnsley, with 60 years’ presence in the town, and a trusted 
source of legal advice to the community on business and 
personal matters.
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The 
Sheffield & District 
Law Society Banquet

Join us on Friday, 17th February 
2017 for another memorable 
evening of fine dining, 
enthralling entertainment 
and great company! 

Hosted by the President of Sheffield Law 
Society, Miss Natalie Cosgrove.

The President and Committee 
cordially invite you to attend the  
Society’s Annual Dinner 2017.
Please join us for one of the most prestigious events in the legal 
calendar in the North of England. The event will start with  
a champagne reception 7:15pm for 7.30pm, with musical  
accompaniment. Following the dinner and speech from the 
President, Miss Natalie Cosgrove, there will be music in the 
old banqueting hall.

The 2017 Banquet is proud to support local charities, Sheffield 
Mencap and Gateway and Sheffield Bluebell Wood Children’s 
Hospice. Both extremely worthy charities close to our 
President’s heart.

The Dinner is an event for the local legal profession and friends.  
A warm welcome is extended to all guests from professional 
groups and the local business community.

Please reserve your places online at the following address;  
www.sheffieldlawsociety.co.uk/events/
bookings-now-open-yorkshire-law-banquet.

It would help us to plan for the evening if you could give us 
numbers as soon as possible. Details of those attending may be 
forwarded later. 

Early bird ticket price is £65 plus VAT including a 5 course 
meal with wine, tickets booked after the 31st December 2016 will 
be £70 + VAT for members and £75 +VAT for non-members.

Champagne Offer – For each group 
of 10 places booked there will be 2 free 
bottles of champagne on the table for your 
party to enjoy. 

Please reserve your tickets by no later than 
Friday 20th January 2016.

We look forward to seeing you at the 
Cutlers’ Hall on Friday 17th February 2017.

Yorkshire Law Banquet Menu

STARTER

Beetroot cured gravadlax 
Roast beetroot, beetroot glaze, shallots, lemon, 

poppy seed bread. Cucumber and Mizuna salad

(V) Goats Cheese arranicini 
Salsa verde and wild rocket

MAIN

Daub of locally reared beef braised in red wine 
Baby onions, button mushrooms served with 

butternut squash gratin. 
Accompanied by locally sourced 

spring greens and roasted carrot

(V) Pumpkin and sage ravioli 
Caper brown butter, creamed leeks, 

toasted pumpkin seeds

DESSERT

Chocolate ganache tart

Vanilla Chantilly, fresh raspberry

Chocolate truffles and port after dessert

Tea, Coffee and Mints

Cheese and port after speeches
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Spotlight

Spotlight on a Lawyer'
Meet the Partner

Name:  Alyson Siddall 
Job Title:  Solicitor/Partner
Department/Team:  Family /Matrimonial 

1. How did you get into law?
I have my careers advisor at University to thank for that – 
I did a joint English, History and Politics degree.  I wanted 
to go into a profession in which I could help people and 
challenge injustice. 

2. Career high?
There have been so many but to pick one – I think it was 
being awarded the DWP contract in 2013 – we were the 
only firm of solicitors in the country to be awarded a 
contract in Round 1.  It meant that we could continue to 
offer free advice to separated and separating couples in 
South Yorkshire and help them sort out their problems 
with the help of Mediators and a Counsellor even after 
the demise of Legal Aid. 

3. Career low?
That is easy, again in 2013.  I think that everyone felt angry 
and mystified by the Government’s decision to withdraw 
legal aid for most areas of family law. 

4. What is the most dangerous thing you have ever done?
I avoid risks but once did a parachute jump when I was 
much, much younger.

5. Do you get road rage?
No – it isn’t worth getting worked up about.

6. Do you have any annoying habits?
Yes, getting very grumpy when Sheffield United lose, 
especially when the other lot in Sheffield win.  

7. If you could have a superpower, what would you 
have and why!
It would have to be something football related – maybe 
the power to stop the opposition scoring against United 
in crucial games. Unfair I know, but it would make me 
incredibly happy. 

8. Have you ever used the phrase "Do you know who 
I am?!" to a junior member of staff? 
No – never, thankfully.

9. Have you ever changed a car wheel?
No.

10. Tell us one interesting fact about yourself that 
people may not know.
A Pub was named after my Great, Great Grandad – he was 
one of the “Three Merry Lads” at Lodge Moor. 

11. Have you ever broken anything and not told 
anyone (i.e in a shop and just put it back on the shelf, 
something of your husbands and blamed it on the 
kids?)
No, but I have a 13 month old Labrador who is forever 
breaking things and I collude with him by hiding the 
evidence.  

12. If I was an animal, I would be? 
A cat. They are so wise and chilled out. 

13. When I was younger I wanted to be a? 
Gymnast, not sure what happened there. 

14. I'd spend my last £5 on… 
lottery tickets and just hope that I was lucky. 

15. If my house was burning down, I'd save… 
my family, dog, cat, gerbil and then my handbag which 
contains everything that I need for weeks to come. 

16. If I'd chosen my own name, I'd be called… 
Esme – I still regret listening to relatives and not calling my 
eldest daughter Esme (it is her middle name instead). 

17. If you had to sell yourself in three words, what 
would they be?  
Experienced, determined and dependable. 

18. What was your first car? 
A red Ford Orion.  I would never buy a blue car. 

19. What is your party trick?  
Always knowing the football scores, it is amazing how 
popular it makes you.
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What's been happening...

Wine Tasting
On a relatively warm, autumnal 
evening the Society welcomed 
Barry Starmore, our Sommelier and 
purveyor of Wine at Starmore Bros, 
257 Sharrowvale Road. It was a record 
turnout at the Law Society Hall.

The guests enjoyed delightful 
aperitifs, zingy whites and deep reds, 
all accompanied by delicious cheese 
and bread from local producers on 
Sharrowvale Road. It is so important 
for us as a Local Society that we 
support our local small community 
shops. Whilst their shops may be 

small, their offerings were bountiful 
and their produce really packed a 
punch. 

This has been a long-standing 
tradition of the Society. It is as much 
about keeping traditions going as it is 
about joining friends and colleagues 
together for a great evening. We 
are so pleased that we were able to 
raise vital funds for this year’s chosen 
Charities. As ever, it wasn’t just the 
wine that was the star attraction, the 
chocolate explosion was the star of 
the show. A perfect combination.

Fire Walk
On a Sunday evening, 
when the shops are closed 
at Meadowhall and it’s cold, 
what better a thing to do 
to keep toasty and warm 
than to walk on hot coals? 
 
This is exactly what our President 
Natalie Cosgrove completed, not once 
but twice! This was an event arranged 
by Bluebell Wood, where a group of 
around 40 other walkers took the 
challenge. Natalie was supported by 
kind words and notes provided by 
members at the Wine Tasting. After  
45 minutes of psyching-up of all 
participants, and some quite 
distressing calming techniques 
involving breaking a wooden arrow 
on your throat (Natalie did not 
participate in this, a lawyer’s instinct 
perhaps). However, she did walk on 
coals, not once, but twice. 

Of the event, Natalie said, ‘It was a 
brilliant evening full of emotions. I 
went the first time and it was quite 
hot and I must have been full of 
adrenaline. After not being able to 
run due to a back injury sustained in a 

car accident, it felt like a return to the 
high I used to get from running 
marathons. I decided to go again. It 
felt like a great sense of achievement 
and this event sent donations over 
£3000 for the year.  I stood at the end 
of the coals ready to walk, the crowd 
clapped in support and the coals were 
turned over. With this, it was a sea 
of amber, from which I was metres 
away, yet the heat was overwhelm-
ing. I walked, there was no turning 
back - my goodness it was hot!  I was 
supposed to walk to the end and on to 
the grass, wipe my feet, turn right and 
I was done. I didn’t stop, it was so hot 
- I should have but I didn’t. I walked on 
to the flooring and in that moment, 
the heat was unbearable. Straight 
into 2 buckets I went. It was worth 
every penny raised, which will go to 
building the end of year donations to 
this year’s Charities, Sheffield Mencap 
and Gateway and Bluebell Wood 
Children’s Hospice.
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How busy do you want your 
waiting room to be?
As a solicitor, around 80% of your new enquiries will come via 
the phone. If the caller can’t get through first time, 85% will 
not ring back and 75% will not leave a message on Voicemail… 
Put simply, winning new business is a numbers game.
Paperclip answer calls for solicitors across the South Yorkshire and Derbyshire 
region and are currently offering a free 4 week call answering service to include 
a “missed call” analysis report. 
At the end of the 4 weeks, our missed call analysis report will simply show the 
number of calls you have missed, your peak call times and will also highlight 
how many potential new business opportunities lost.
The process is simple and quick to set up. There is no hassle; you set the ground 
rules. We simply present you with the results.

Call Anne Batty, Managing Director  
today on 01143 999811 to request this service.
Telephone Answering Service -  
your business, our solution… when you can’t answer, we will

e: anne@paperclipadmin.co.uk w: www.paperclipadmin.co.uk

What our clients say;
“I would like to write in praise of PaperClip Admin who offer a highly efficient telephone answering service. 
This is invaluable to a busy legal practice where sometimes calls may be missed due to office staff dealing 
with calls or clients.  The service offered is professional, friendly and very flexible according to the needs of 
the client.  Congratulations also to Managing Director, Anne Batty, for PaperClip Admin becoming a finalist 
at the forthcoming Derbyshire Times Business Awards.”
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Don’t miss out!

Whether it is a treat for 
yourself, or a present for 
that special person, do 
take advantage of your 
member benefits!  

The discounts available 
are redeemable on 
presentation of a valid 
Member Benefits card.

Further details of 
benefits can be found on 
the website:  
www.sheffieldlawsociety.
co.uk

Evans Lee Sales and Lettings 
15% discount 
on our standard fees

Bee Wise Executive Travel of Sheffield 
10% off travel in the UK 
for between 8 and 53 passengers

The Hilton Hotel, Sheffield 
10% off

The Headonist, first class hair and 
beauty salon on Campo Lane  
10% off

George Jewellery, Glossop Road, 
Broomhill - George is offering members 
20% discount on bespoke 
manufacturing of all types of 
jewellery and repairs

Pavilion Designer Florist, 
Glossop Road, Broomhill  
10% discount on all local orders

Allegro Legal Translation 
10% discount for Law Society 
members 

Formkraft 
25% off branded merchandise

Marco Pierre White Restaurant, 
Sheffield 
15% off food and drink

Tall Poppy Hairdressing, Campo Lane, 
Sheffield 
20% off first visit and 10% 
thereafter

Starmore Boss, Sharrowvale Road 
Sheffeild  
10% off when buying 2 or more 
bottles of wine

M & M Sign Solutions 
15% off signs and graphics

We would like to offer 50% off a routine hygiene 
appointment and 25% off Tooth Whitening 

 for all Sheffield Law Society Members  
Normal price for a routine Hygiene appointment is £54.25 and Tooth 
Whitening Starts from £295.00 is  

The regions largest  provider of purely  private cosmetic 
and implant dentistry  

New member benefits

Practice Details - 

Millhouses Dental Cosmetic and Implant Clinic 
40 Springfield Road, Millhouses, Sheffield, S7 2GD 
01142 363 615

Fountain Dental Cosmetic and Implant Clinic 
10 Bawtry Road, Doncaster DN4 5NW 
01302 533 635

Yorkshire Sedation, Dental, Cosmetic and Implant Clinic 
300 Wickersley Road, Rotherham S60 4JR

Expertise in legal, business and 
commercial translations
Allegro Legal Translations provides translations of legal, 
business and commercial documents, all completed to the 
highest professional standard.

Allegro Legal Translations’ specialist translation languages are 
English, French, Spanish, Italian and Portuguese.
Is your document in a different language? No problem.
Translations involving other language combinations can often be 
arranged through a network of trusted professional colleagues.

Hello!
Bonjour!
Hola!
Ciao!
Olá!

• Agreements

• Articles of association

• Business documents

• Certificates

• Commercial leases

• Contracts

• Conveyancing documents

• Court documents

• Import/export documentation

• Notarised deeds

• Powers of attorney

• Terms and conditions of   
 business

• Wills

… and many more!

Allegro Legal Translations is run 
by specialist legal translator 
Andrew Leigh, who has over 
15 years of experience in the 
translation industry.Andrew Leigh LLB, MA, MITI

Blenheim Reach, 3rd Floor, 861 Ecclesall Road,
Sheffield, S11 8TH

Call now for a quote or for more information.

“We are always delighted with the highly professional prompt and 
accurate service provided by Allegro Legal Translations”

“I needed a fast and accurate translation of a complex legal file in 
Spanish. Andrew delivered in time with a precise translation and 
exceptional service.”

Tel: 01142686060
Mob: 07950 550760

E-mail: andrew.leigh@allegrolt.co.uk
Web: www.allegrolt.co.uk

for Law Society membersdiscount10%

10% discount 
for Law Society members

Call now for a quote or more information



Puzzle corner

Word Wheel
Using the given letters no more than once, make as many words as possible of four or more letters, always including the central 
letter.  Capitalised words and plurals are disallowed.  You can also make one word using all the nine available letters.

d t
i o
n e

a i

m

Prize – a bottle of wine.
Please e-mail your solution to editorial@sheffieldlawsociety.co.uk by 24th February 2017.
The person with the most correct words will win a bottle of wine.

Don’t miss out!
Bang & Olufsen, Ecclesall Road, 
Sheffield 
10% off the supply of all Bang & 
Olufsen products

Medispa S10, Fulwood Road, Ranmoor  
10% off all beauty treatments

Sable Creative 
15% off marketing design

Cannon PR 
10% off public relation support 
services

Holiday Inn Express, Sheffield 
10% off best flexible rate

Mullen & Mullen 
Tailoring service brought  
to your office

Sheffield Talking News 
Audio Service for your clients
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We are the Sheffield & District Law Society, the professional association for  
solicitors practising in Sheffield, Barnsley, Rotherham and the surrounding area.  
We aim to support the legal profession locally by offering training, social events, 
and by representing the interests of those who register for our professional 
membership service.  Membership is available on an individual or corporate basis.

Moving with the times to further the modern needs of a modern profession.  
We are focused on delivering excellent and relevant membership benefits, with a 
quality training programme and have a clear aim to be at the centre of the local 
profession’s activity.

Membership of the Sheffield & District Law Society is offered to Solicitors, Legal 
Executives, Paralegals, Barristers, Judges, Magistrates, and other professionals 
with approval of the Committee. Membership of the Society is divided into the 
following categories:

•  Corporate Membership   •  Individual Membership 
•  Student Membership  •  Barrister Membership

We provide a number of benefits to its members which we are building upon each 
year (see opposite). In addition, all memebrs receive our quarterly magazine – The 
Legal – packed with all the latest legal goings-on in the region, plus full access to 
our website. We also have useful direct links to the National Law Society.

For further details please contact Elizabeth French on 0114 2723655,  
or email: Elizabeth French@sheffieldlawsociety.co.uk

Why become a member?  



CRA LEGAL
FIFTH FLOOR
11 LEOPOLD STREET
SHEFFIELD  S1 2GY

TELEPHONE

0114 241 8030
EMAIL
INFO@
CRACONSULTANTS.COM

We are proud to be the official recruiters to the 
Sheffield and District Incorporated Law Society. 
Below are a few of our current vacancies. Should 
you be interested in any, please do not hesitate  
to contact us on 0114 241 8030 or email 
info@craconsultants.com  

SPECIALISTS 
IN LEGAL 
RECRUITMENT

£28–£37K

£35–£45K

PI AND FAMILY COSTS  
DRAFTS PERSON
SHEFFIELD, ROTHERHAM

NQ – 2 YEARS PQE  
COMMERCIAL PROPERTY SOLICITOR
ROTHERHAM

P/T CIVIL LITIGATION SOLICITOR
SHEFFIELD

COMMERCIAL DISPUTE SOLICITOR 
SHEFFIELD

P/T WILLS AND PROBATE SOLICITOR
SHEFFIELD
£25K–£30K

£22–£30K

CRACONSULTANTS.COM
SHEFFIELD/LEEDS/MANCHESTER

CRA FINANCIAL JOBS
USE YOUR SMART PHONE TO SCAN 
THIS CODE TO SEE FINANCIAL JOBS!

USE YOUR SMART PHONE 
TO SCAN THIS CODE TO
SEE MORE LEGAL JOBS!


