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Editor’s Notes
Welcome to the Autumn 2016 issue 
of The Legal which has a civil focus 
– negligence, nuisance neighbours 
and vicarious liability for a violent 
employee. In particular, we welcome 
the case note corner from the Clinical 
Negligence and Personal Injury team 
at Parklane Plowden Chambers.

This edition also is packed with 
information on recent legal 
developments and Law Society 
events and training that we hope 
you will find interesting. Do note 
the date of all the upcoming events,  
particularly the Yorkshire Law 
Banquet at the Cutlers’ Hall on 
17 February 2017. 

In addition, we have introduced a 
Puzzle Corner, with a Word Wheel for 
a little light relief.  Do have a go and 
win a bottle of wine!

Last but not least, do take advantage 
of all the Member Benefits available 
to  you, listed on pages 21-22.  
More details on the website: 
www.sheffieldlawsociety.co.uk 
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Making 
some noise 

- whether it is 
warranted or not, 
is the flavour of 
this edition of 
The Legal. I have 
mentioned in my 
talks and previous 
columns that it 
is my purpose in 
this year to be ‘a 
voice of the local 
lawyers’. Spurred 
on by the junior 
doctors, my vision 
has been to ensure 
South Yorkshire 
is heard, and we 
don’t fade into 
the background. 
After all, if you 
don’t stand for 
something, you 
stand for nothing.

The economic turmoil post Brexit is yet 
to unfold and, at the time of typing, 
we are none the wiser – ‘Don’t panic,  
Mr Mannering!’ springs to mind! As an 
association for all lawyers, the Society has 
no political stance; we represent all our 
lawyers equally. What we will do, is react 
and campaign on issues that directly 
affect our members. To this end, the last 
few months have all been about ensuring 
our voice is heard.

I was invited to meet with the CEO of the 
SRA, Paul Phillips, by Leeds Law Society, 
regarding the SRA’s recent consultations 
on changes. It was, in part, a heated 
debate. What was clear was that the SRA 
are keen to drive forward their planned 
changes. By the time this goes to print, 
the consultation on the handbook 
changes will have closed and I can 
confirm that we have been canvassing 
members to submit replies.

Fortunately, Chatham House Rules did 
not apply and it was made clear that the 
SRA are focused on individual culpability, 
rather than firms. It is clear that their view 
on vicarious liability has taken a seismic 
shift and those who are admitted should 
be held to account for their individual 
dealings.

We will be ensuring that we are up to 
date with consultations and actively seek 

our members’ opinions. We note the next 
issue that really has everyone talking is 
the proposed Solicitors Qualifying Exam. 
Please look out for our emails and if you 
are not receiving our newsletters, please 
send an email to megan@sheffieldlawso-
ciety.co.uk and we will be in touch.

It is hard to be the voice if your voice isn’t 
heard. We are all ears. Over the coming 
months, you may see me coming to your 
offices to discuss the proposed changes; 
please talk to me or the Committee. We 
try to keep abreast of issues members 
face.  However, if you feel something has 
been missed, then tell us. 

It’s not all doom and gloom moving 
forward and as we enter autumn, via 
a surprising but welcome heatwave, I 
am pleased to report on events over 
the summer. We hosted our sporting 
fundraiser, a 5 hour spinathon in 
association with Arena Group. This raised 
over £1500 for our chosen charites.  
Events for the Autumn are in full  
planning, and can be found at Page 20. 
Barry’s wine tasting is one not to be 
missed. The Ball will be upon us soon and 
I hope you can join the committee for 
another year -  17th February 2017 is the 
date for your diaries!

If I’ve still engaged you until this point, 
then you are rewarded with another 
Johnny Cash song: Ring of Fire. I’m not 
sure I can claim this is even a tentative 
link, but I shall be walking on hot coals 
for my chosen Charities Bluebell Wood 
and Sheffield Mencap and Gateway on 
the 30th October 6pm at Meadowhall. 
I must be mad….1200 fahrenheit will 
be fine won’t it?  If you can think of a 
more apt song title, do drop me a line 
at nataliecosgrove@hlwkeeblehawson.
co.uk and a drink is yours at the Ball! – if I 
am back walking by then!
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– what you need to know and do! 
Observant solicitors out there will realise 
that the SRA’s new learning regime 
isn’t actually easier... it’s harder. Harder, 
because instead of simply undertaking 
16 hours CPD on any accredited course 
(whether it’s useful to your practice or 
not), you have to ‘reflect’ on your practice 
and set personal training objectives that 
fit within the SRA’s new competency 
framework. And that all means taking 
time out of your busy practice to think…
really think…about your continued 
professional development.

As from 1 November 2016, the new 
CPD regime will be compulsory for all 
solicitors. Whilst some firms have already 
adopted the new regime, many haven’t. 
Worryingly, some solicitors even believe 
that they “don’t need CPD any more”!

What’s the new process?

REFLECT on your practice and identify  
any learning needs, having regard to 
the new  ‘Competency Framework’:

• Ethics, professionalism and   
 judgement

• Technical legal practice

• Working with other people

• Managing yourself and your work

The framework reveals a great deal about 
a change of emphasis for solicitors’ CPD. 
Only one of the four criteria relates to 
legal knowledge; the rest relates to 
skills. Solicitors will readily admit that 
traditionally they are very good at keeping 
up to date with legal developments, but 

have not always sought out ways to 
develop their lawyerly skills.

Successful lawyers know that what 
differentiates them from the competition 
is not always their legal knowledge, 
but their skills in communicating, 
negotiation, writing, finance and general 
business. 

PLAN how you will address your 
learning needs and identify suitable CPD 
learning activities. The good news is that 
there is now a much broader range of 
CPD activities available to choose from:

• Courses – on both the law and  
 your skills

• Coaching/Mentoring

• Work Shadowing

• Watching videos and audio   
 recordings on relevant topics

• Writing on law or practice – this   
 means website blogs and articles

• Research

• Work done towards a professional   
 qualification

• Preparation and delivering of  
 training courses

COMPLETE the CPD learning 
activities.

EVALUATE how the CPD learning 
activity has met the learning need you 
identified and how you can incorporate 
the new knowledge and skills into your 

practice.

RECORD how you have carried out 
this process so you can demonstrate 
the steps taken to ensure your ongoing 
competence. 

Make an Annual Declaration to 
confirm that you have completed the 
process outlined above: 

“I have reflected on my practice and 
addressed any identified learning and 
development needs.”

The change to CPD means that solicitors 
must now take full responsibility for their 
training, and for law firm managers to 
develop a strong learning culture. The 
change of regime means that solicitors 
must now stop and take stock of what 
they need to learn in order to ensure 
their ‘continuing competence’ to act as 
a solicitor. This means a shift in focus to 
ensure you’ve got ‘tip-top’ lawyerly skills, 
as well as ‘tip-top’ legal knowledge.

Kath Kinch, Kinch Robinson Ltd, 83 
Wilkinson Street, Sheffield S10 2GJ

www.kinchrobinson.com

The NEW Solicitors' CPD regime 

Don't miss out on all our upcoming
training events - see  page 20.

All the training you'll need to make sure you are 
up-to-date with all current issues and recent changes.



Millions of Brits are living next door to a 
nuisance neighbour
Millions of homeowners say their life is 
being blighted by a nuisance neighbour, 
new research has revealed. Two thirds of 
Brits say they are living or have lived next 
door to a nuisance neighbour. 

Boisterous children  13% 

Noisy pets  15% 

Loud music  21%  

Rows over parking  15% 

The above were just some of the most 
common causes of rows, with four in  
ten admitting they had bickered with 
a neighbour in the last year. 

Late night parties and loud music (34 
per cent) were a frequent flash-point 
for conflict, as were boundary disputes, 
with 1 in 10 even admitting they have 
physically fought with their neighbour.

Messy, overgrown gardens were also a 
major bug-bear for 17 per cent, who had 
complained to their neighbours .

Nearly 1 in 5 had resorted to calling the 
police and 20% contacted the council 
because of an issue with a neighbour, 
many citing criminal damage, vermin, 
trespassing or noise issues as the reasons 
why they felt they had to escalate the 
issue to the authorities. 

Shockingly, more than a third said they 
were considering moving because of the 
impact of the dispute and stress it had 
caused their family. 

The research by property law experts 
Slater and Gordon, which polled 2,001 
residents, found that seemingly minor 
incidents tended to be at the root of 
long-running and bitter feuds among 

neighbours, with disputes over parking 
spaces and unwanted extensions being 
one of the most common reasons. Almost 
1 in 5 have retaliated to their neighbours’ 
actions by blocking their car in because 
of their inconsiderate parking, while 12% 
have contacted the council to clarify their 
neighbours’ boundaries and planning 
restrictions. 

Noise regularly caused anxiety, with early 
morning lawn mowing, loud TV and 
phone calls, revving motorbikes or loud 
music from homes and cars mentioned 
as the source of the dispute for more 
than a third. 

Samantha Blackburn, head of residential 
property at Slater and Gordon, said: “We 
are seeing a rise in disputes between 
neighbours year on year. 

“It’s difficult to pinpoint one reason. 
As property prices increase, the home 
is becoming by far our biggest asset, 
so we’re understandably protective 
of it. It's also likely that many people 
struggle to afford to buy somewhere 
that's an appropriate size because of 
the increase in prices. As a result, you 
have more people living in inappropriate 
housing and more people renting who 
are potentially less committed to a 
neighbourhood and more transient.

"Fewer people seem to be getting to 
know their neighbours, building a 
relationship, which means there aren’t 
so many opportunities to nip disputes in 
the bud with a friendly chat.

“The conveyancing process can throw 
up important warning signs. We advise 
clients to carry out thorough research – 
speak to potential neighbours, research 
the area and look at crime statistics. 
Spotting potential problems before it’s 
too late is key.”

Bad blood between neighbours meant 
that 30% felt that their happiness had 
been significantly reduced, while nearly 
4 in 10 cited serious stress as a result of 
ongoing feuds.

A further 15% have considered putting 
up a fence, or increasing the height of 
a boundary already in place as a barrier 
between them and their neighbour, 
and 1 in 10 have installed CCTV cameras 
because they feel threatened and want 
to catch their neighbours breaking 
the law. 

Children and pets were a reoccurring 
theme in the results of the study with 
1 in 5 saying they had told off their 
neighbours’ children for bad behaviour, 
like playing in the street, kicking a 
football against their property or being 
too noisy. 

Nearly 1 in 5 said they don’t know their 
neighbours, with 20% not knowing their 
name, and half unaware of what they do 
for a living.

Disruptive and long-running building 
work was also cited as a reason for falling 
out with neighbours by 6%, with those in 
London and Manchester most likely to be 
impacted by their neighbours’ planning 
extensions or conservatories. 

Samantha Blackburn said: “Our clients 
are often surprised by what constitutes a 
nuisance – it is not just about loud, late 
night parties. 

“You need to be incredibly careful when 
considering any building work that might 
affect your neighbours, making sure you 
have discussed decisions that may affect 
their property with them. 

“What may seem like an inoffensive 
action, like playing music, cutting back 
unwanted branches, may actually be 
illegal and many people will not realise 
this.

“Whatever the problem, it’s important to 
look for a solution to the dispute sooner 
rather than later. Once rows become 
entrenched, or allowed to fester, it can 
be more difficult to sort out. We find it 
is usually far more straightforward to 
resolve a problem when clients come to 
us in the early stages.”
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Appointment
Dax Keeling

Sheffield and 
R o t h e r h a m 
based Norrie 
Waite & Slater 
Solicitors are 
very pleased 
to announce 

that they have appointed Dax Keeling 
as Head of their Civil Litigation 
Department to be based at the East 
Parade Office.  Dax is an experienced 
solicitor and is well-known locally, 
having worked in the legal profession 
in and around the Sheffield area, for 
various firms, since 2004. 

Dax specialises in civil and commercial 
litigation, acting for claimants and 
defendants, from individuals to plcs, 
in a wide variety of cases. He prides 
himself on being approachable, easy 
to work with and in being practical 
in finding solutions to often difficult 
issues.

Sherryl Kirk, Practice Manager at Norrie 
Waite & Slater commented "We are very 
excited that Dax has joined us as Head 
of the Civil Department, we hope that 
with his help we can expand the Civil 
Department".

New asbestos 
claims Lawyers

David Cass (above right) and Keith 
Hague, formerly of Irwin Mitchell, John 
Pickering and Partners, and Slater and 
Gordon embark on a new venture 
with Hemingways Solicitors Limited, 
a commercial firm based in Broomhill, 
Sheffield.  

At the firm’s recently acquired premises 
on Westbourne Road, they will practise 
under the trading banner of Asbestos 
Claims Lawyers, continuing to provide 
representation to victims of asbestos 
related disease. In a move following 
restructuring of Slater and Gordon’s 

multi-track business in Sheffield, their 
aim is to provide a niche alternative 
to the services provided by the large 
national firms currently representing the 
majority of personal injury claimants.  The 
proposed model is one intended to allow 
for efficient, accessible and responsive 
representation of clients. The duo 
brings with them 30 years of combined 
experience of asbestos disease work.

Asbestos Claims Lawyers, 11 Westbourne 
Road, Sheffield S10 2QQ 
Tel:  0114 266 8118 
E-mail:  david.cass@hemingwaylaw.co.uk

New 
recruit

Intellectual 
property and 
IT specialist
hlw Keeble Hawson, has boosted its 
corporate team with the appointment 
of a specialist intellectual property 
(IP) and IT solicitor. Chloe Horrocks 
has amassed a wealth of commercial 
experience working for FTSE 
100 companies on wide-ranging 
agreements. 

Her remit at hlw Keeble Hawson entails 
advising mainly private companies 
on a variety of IT, commercial and 
intellectual property issues, including 
copyright, trademark registrations 
and oppositions and design rights. 

A special interest is the complex, 
fast-changing world of IT law, where 
she guides clients on, and assists 
with, the drafting and negotiation 
of software and maintenance 
agreements, website terms of use and 
cloud services contracts.

Partner and head of the corporate 
and business team, Roger Dyson, said: 
“We have always acknowledged the 
importance of having a strong IP/IT 
department and Chloe’s appointment 
and expertise is further enhancing our 
services to clients.”

New intellectual property solicitor, Chloe Horrocks, with 
Roger Dyson, head of hlw Keeble Hawson’s corporate 
and business team. New intellectual property solicitor, 
Chloe Horrocks, with Roger Dyson, head of hlw Keeble 
Hawson’s corporate and business team.
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The impact of Brexit  
– Surprisingly, business as usual! 

Following the surprise arrival of the news 
on Friday 24th June, we now reflect on 
the legal market and what’s changed 3 
months on from the EU referendum. 

The sector as a 
whole has largely  
remained 
unchanged, and if 
anything,  there 
seems to have 
been increased 
activity in what, 
from a recruiter’s 
perspective, can 
be a quiet time 
of year, with the 
holiday season in 
full swing.  

There were some initial ‘kneejerk’ 
reactions, with clients postponing 
recruitment projects, particularly in 
commercial and residential property 

sectors in line with a fear of a housing 
market crash. I think the media was 
largely to blame for this, trying to 
convince the UK population that the 
BREXIT vote would result in the UK 
entering into another recession. In 
the last few months, by contrast, we 
have seen a huge amount of increased 
activity in the property sectors, and 
the resulting increase in number of 
available roles has then resulted in the 
age-old problem we have in the sector 
locally: a skills shortage! Clients are now 
defying the “doom and gloom view” of 
the Remain campaign and saying the 
last quarter in 2016 will continue to 
show increased activity in residential 
conveyancing and commercial property. 
At CRA, we are trying to encourage 
clients to implement training academies 
to overcome the skills shortage in the 
property markets and to try the “grow 
your own” philosophy. This can have 
the added benefit of employee loyalty 
and also creates an efficient team that 
will then grow with the sector and the 
business. Our NQ team are also finding 
the property sectors as one of the most 
popular areas for future qualification. 
If you are thinking about a directional 
change at the moment please feel free 
to contact CRA for an in-depth confiden-
tial discussion on this (0114 2418030). 

This said, there has been some 
realignment in the market in certain 
sectors, with personal Injury a good 
example of this. Clearly, this has not been 
solely down to the BREXIT vote, but more 
due to the proposal in the Chancellor’s 
autumn statement that the small claims 
limit could rise from £1000 to £5000. 
The potential changes to current EU 
law (following the BREXIT negotiations) 

will, however, reflect both political and 
economic forces, out of the control 
of innocent accident victims. These 
claimants will then find it more difficult 
to recover damages for their pain and 
suffering if key legislation is amended 
or abolished. We have found that the 
realignment has revealed itself in the 
process of streamlining the Personal 
Injury department, and taking more of 
a commoditised product approach to 
the sector. This, in turn, has had an effect 
on the qualified posts as departments 
look to bring in more unqualified staff to 
reduce costs. I think this will continue as 
the detailed intentions of the Chancellor’s 
statement are implemented and would 
urge anyone looking to retrain into other 
areas to get in touch before the full force 
of the changes are seen. The fact that 
there are opportunities to retrain proves 
though that the sector is strong and 
that there is always a place for a senior 
litigator. 

As we approach the end of the year 
recruitment builds up: September, 
October and November are our busiest 
times of year. Most qualified solicitors 
and legal executives have 3 months’ 
notice to serve, so if you are thinking of 
a move and aiming for a New Year start 
I urge you to look now. The message 
from CRA Legal on the ground in the 
local market is that it is a candidate-led 
market: there are plenty of vacancies, just 
not enough people! 

Our consultants are on hand if you are 
interested in discussing opportunities. 
Please feel free to contact us on 
0114 241 8030 or email personally at 
Robert.addy@craconsultants.com. 
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Funds raising update

Soliciting for laughs

Two Yorkshire lawyers will swap the 
office for the stage this October when 
they perform a stand-up comedy 
routine in front of a live audience.

Harvey Harding and Nigel Taylor of 
Sheffield firm Proddow Mackay, are 
taking part in Weston Park Hospital’s 
Funny Business event to raise funds 
for the specialist cancer hospital. This 
will be the fifth year that the hospital 
charity has invited successful Sheffield 
business people to tackle this daunting 
challenge and a total of ten brave souls 
have put themselves forward.   

The contestants will have coaching from 
professional comedian, Alfie Moore, but 
the pair admit that they are dreading 
the prospect of dying on stage. 

“I’ve done many things in public before 
such as dancing and music,” 

Harvey says. “And I’ve acted in comedies 
in my youth and fronted a band or two, 
but never this. It will be a real challenge!”

Tina Harrison, deputy director of the 
charity, will also be supporting the 
contestants through their training, but 
she warns that it won’t be easy. 

“This is by no means a walk in the park 
and the contestants will need to go 
above and beyond to prepare their 
routines and deliver them on the night.” 

Money raised will go towards funding 
a wide variety of projects for Weston 
Park Hospital including the expansion 
of research studies, improving the way 
cancer treatments are delivered and 
supporting the ongoing care provisions 
of patients and their families affected 
by cancer. Last year’s event raised over 
£15,000 and the target this year is 
£20,000.

With the live event taking place 
at Sheffield City Hall in front of an 
expected audience of 450, what made 
them volunteer? 

“It was the charity,”  Harvey says.  “Weston 
Park has been of great assistance and 
support to one of my colleagues in 
recent times. In fact, it’s only a month 
or two ago that she received the ‘all 
clear’, so to give back and say thank you 
is really important. Sheffield is really 
blessed with the services it has at its 
disposal and that should be publicised.”

And for Nigel? 

“Harvey made me do it,” he laughs.

Tickets for Funny Business are £15 
each and can be purchased online at 
www.funnybusinesssheffield.org.uk 
or by calling the charity office on  
0114 226 5370.

For those who can’t come along to  
the event, the participants can be indi-
vidually sponsored at: www.justgiving.
com/teams/funnybusiness2016.

All enquiries to Susan Clegg – sclegg@
pm-law.co.uk – 0114 249 6926

hlw Keeble Hawson marks 
400 hour pro bono milestone  
hlw Keeble Hawson’s private client 
team has clocked up 400 hours of 
pro bono support to boost a wealth 
of worthy charities across South 
Yorkshire. The 400 hours, which 
amounts to 50 working days, spans a 
period from March 2015 to June 2016 
and reinforces the firm’s commitment 
to make a difference to its local 
communities.

As one of the region’s largest law 
practices with offices in Sheffield, 
Leeds and Doncaster, hlw Keeble 
Hawson takes part in wide-ranging 
fundraising events for organisations 
including Cathedral Archer Project, 
Lost Chord and Safe at Last.   

A recent example has seen clinical 
negligence specialist Natalie Cosgrove 
– the new president of the Sheffield 
& District Law Society – and three 
colleagues embarking on a five hour 
spinathon to boost funds for Sheffield 
Mencap and Gateway and Bluebell 
Wood Children’s Hospice by £750. 

The firm’s senior personnel also take 
on trustee roles and key positions 
with organisations including AGE UK 
Sheffield, the Sheffield Town Trust and 
Taptonholme Residential Care Home. 
The practice also runs regular wills 
clinics, free of charge for West Park 
Hospital Cancer Charity and Age UK 
Sheffield. 

Said Michele Todd, partner and 
charity law specialist at hlw Keeble 
Hawson: “The 400 hours milestone 
reflects our deep-rooted commitment 
to our corporate social responsibility.  
We are delighted to draw on the 
firm’s expertise to add value to these 
charities who work relentlessly to 
make a difference to the lives of the 
local people they support.”
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Counsel's case note corner

Parklane Plowden Chambers, the only ranked set in both Clinical 
Negligence and Personal Injury on the NE Circuit (Chambers & 
Partners 2016), take a look at two recent decisions, involving 
parents and a would-be parent.

CLINICAL NEGLIGENCE:  
NHS must meet the continuing cost of private education 
An NHS Trust failed in an application for leave to appeal its 
obligation to meet continuing costs of private education caused 
by its breach of duty and previously funded by third party LEA.

In Harman v East Kent Hospitals NHS Foundation Trust [2015] 
EWHC 1162 (QB), the claimant’s parents sought damages on 
behalf of their son who was suffering from severe autism and 
cognitive impairment, following admitted failure to diagnose 
his catastrophically low blood sugar levels at birth and the 
subsequent failure to inform the parents about the risk of 
lasting damage.

The claimant requires specialist educational care and attends 
a specialist residential school for those with acute autism. In 
September 2014, the LEA agreed to meet the funding of the 
claimant’s school fees until the maximum permitted age of 25.

The parents made it clear that they would prefer the defendant 
Trust as the tortfeasor to pay the educational costs, rather than 
the LEA.  There was no concern on the parents’ behalf that the 
LEA funding was not secure. It was simply their preference that 

the defendant trust should pay. 

Before Turner J, the defendant Trust contended that in the 
circumstances where the funding was guaranteed, neither the 
case of Peters v East Midlands SHA [2009] EWCA Civ 145, nor any 
other case was authority for the position that the defendant 
Trust was liable for the continuing fees.

Turner J found for the claimant. He referred to the decision in 
Peters, where the court upheld the claimant’s right to choose 
damages, rather than remain dependent upon the State. The 
defendant Trust had a responsibility to meet the costs incurred 
by its breach of duty, notwithstanding that a third party would 
have continued to meet the costs should they have been 
claimed from it. 

The defendant Trust appealed. In an oral application 
for leave to appeal before Patten and Floyd LJ and 
Mr Justice Baker on 14th June 2016, leave to appeal 
was refused. 

PERSONAL INJURY: 
Fertility treatment is a legitimate head of damages
The decision in XP v Compensa Towarzystwo SA (1) & Mr Przeyslaw 
Bejger (2) [2016] EWHC 1728 (QB) saw the High Court rule that 
a woman who had miscarried due to an accident could recover 
the cost of fertility treatment.

The claimant was involved in a road traffic accident with the first 
defendant’s insured, which caused her to suffer a miscarriage 
and develop a psychiatric illness. She was subsequently involved 
in a second accident which exacerbated her psychiatric illness. 
At the date of trial she was 40, struggling financially and single, 
but desperate to have a child.

This case considered (amongst other things) whether the 
claimant should recover the cost of fertility treatment from the 
first defendant.

The decision is noteworthy because the claimant could, it was 
argued, have mitigated her loss by meeting a new partner 

and becoming pregnant naturally. However, because of the 
claimant’s reducing fertility as she aged, she needed IVF in 
order to conceive. It was successfully argued that the reasons 
she was unable to meet anyone was that she was psychiatrically 
unwell, struggling financially and socially isolated, all of which 
resulted directly from the first accident.

Evidence from a fertility expert concluded that the claimant 
would be likely to conceive if she were to undergo 3 cycles of 
IVF, the cost of which was awarded.

The Court concluded that the treatment was consequent on the 
miscarriage, which was a physical injury. This was because the 
claim was restorative in nature and intended to put the claimant 
back in the position she would have been in had the accident 
not happened, by enabling her to have a baby.



CLOSURE OF 
ROTHERHAM 
COUNTY 
COURT 
Please note that Friday 2nd September 
2016 was the last sitting day at 
Rotherham County Court. With affect 
from Monday 5th September 2016,  all 
Rotherham work moved to Sheffield 
County Court, the public counter at 
Rotherham County Court is closed  
and there is no staff presence on site.  
All enquiries and filing of  
documentation should be addressed 
to Sheffield Combined Court Centre, 
The Law Courts, 50 West Bar, Sheffield 
S3 8PH or emailed to the following 
email boxes:-

FAMILY ENQUIRIES 
E-mail Box for enquiries and filing 
electronic documents: family@
sheffield.countycourt.gsi.gov.uk

Telephone Number:  
0114 2812522

CIVIL ENQUIRIES 
Email Box for enquiries and filing 
electronic documents: enquiries@
sheffield.countycourt.gsi.gov.uk

Telephone Number:  
0114 2812539

ENFORCEMENT ENQUIRIES 
Email Box for enquiries and filing 
electronic documents: enquiries@
sheffield.countycourt.gsi.gov.uk

Telephone Number: 0114 2812536

Sheffield Combined Court and the 
Designated Family Court operate a 
Counter appointment system only 
and an appointment can be made on 
the numbers below: –

Family: 
0114 2812522

Civil & Enforcement: 
0114 2812533

DEFECTIVE TITLE?
Contact us for a solution:

0844 800 1043
enquiries@titlesolv.com 

www.titlesolv.com
Titlesolv is the trading name of London & European Title Insurance Services Ltd 
authorised and regulated by the Financial Conduct Authority 

3269TLV_105x148mm_Advert_140916_V1.indd   1 14/09/2016   14:58

The case of Barron MP and another  
v Vines [2016] has shown that a 
defendant’s attempt to mitigate 
in defamation proceedings can be 
negated by their later conduct.

The case relates to comments 
made by a UKIP councillor that 
the claimants (two labour MPs) 
had been aware of the abuse of 
children in Rotherham, but had let 
it continue nonetheless. Damages 
of £40,000 were awarded to each of 
the claimants. Although the defendant 
had claimed to have made several 
apologies to the claimants, he 
subsequently persisted in attempting 
to justify much of what he had 
said in his evidence, which caused 
further distress to the claimants and 
hampered mitigation.

This action further questioned the 
core attributes, including integrity 
and professional reputation of the 
claimant’s’ personalities, which are 
critical to members of parliament.

In light of the increased prominence of 
social media, and the purported ability 
to hide behind user names etc, there 
appears to be a growing public and 
judicial desire to stamp out a culture of 
bullying and harassment, particularly 
where comments are motivated 
by malice.

We have seen a sharp increase in  
instructions from individuals and 
companies regarding potential 
defamatory remarks made by former 
employees and/or customers on 
the internet, particularly comments 
that question the integrity and 
trustworthiness of our clients. 
Although the limitation period for 
bringing a claim is one year, it is 
important to pursue such claims 
quickly and actively, as inferences 
can be drawn from a delay and a 
defendant may ask for an explanation 
as to why action was not taken 
more promptly.

Andrew Broadbent, Solicitor,  
hlw Keeble Hawson LLP

Beware what you say!



Less paper

Talking Paper:
Digitising Documents 

Upcoming changes to the legal sector sees progression to digitising documents from the more traditional paper-
led processes firms are used to seeing day in, day out. Lawyers and judges are already seeing these changes being 
implemented in courts in the UK, particularly in Leeds and London – this means that now more than ever is the time 
to consider switching to digitising your documents using secure, streamlined electronic document management 
software. 

Leeds main court is one of the few so far to make the bold move to digital, opting to pilot cloud-based software. This is 
part of Lord Justice Briggs’ plans to completely digitise and revolutionise UK courts, taking paper out of the operation 
for lawyers and judges up and down the country. Traditional methods requiring reams of paper, travel between courts 
and offices, and wasting time handling basic tasks could become a thing of the past.

Why should you consider digitising your work space?
Some 35 hours per week are spent on paperwork in the UK for court staff, and the digital transition from paper-based 
documentation can only mean time and cost savings for those within the legal sector.

The industry has seen some resistance to making the switch to digital – not least of all due to concerns that if a system 
is installed incorrectly, or the service support is poor, you could find yourself in a worse situation than before. It’s 
important to find the right company and system that works for your organisation. 

Arena Group has created mstore to make switching to digital a simple, straight-forward process, seamlessly integrating 
with your existing software to deliver return on investment and make your work life easier.

mstore – your complete software solution to going paperless
Arena Group, experts in document management, recognise the need to digitise vital documents, ease the workflow 
process, and enable quick retrieval. As well as offering cloud-based solutions, Arena provide mstore, an in-house, 
intuitive electronic document management system. Our team of expert developers customise this software to the 
way you work – an integral benefit in the process of going paperless.

Arena has implemented the software as a bespoke EDM mailroom function in key legal practices, enabling solicitors to 
receive and scan documents instantly. With the ability to integrate with your firm’s case management system, mstore 
alerts both managers and solicitors to the documents received, and maps out the next steps in the process.

What’s more, mstore provides security for those confidential documents you really can’t leave laying around the office. 
Freeing up time, resources, plus reassurance that important documents are free from disasters such as flood and fire, 
mstore helps ease the transition from hard copy to digital.

Delivering outstanding service and support for 25 years
Arena Group not only offer a bespoke solution for your organisation, we also handle the issues, concerns, and 
training to get you up and running quickly. No problem big or small deters our developers, and we’ve been delivering 
outstanding service and support to a wide variety of customers for 25 years.

Morrish Solicitors LLP, whose headquarters face Leeds main court, have been working with Arena for a number of 
years. Jaime Lockwood, IT Manager at the firm, praises Arena and the solutions we have provided them:

“Arena came in and listened to us. When I talk to my account manager,
he doesn’t sell me what he wants to sell me, he sells me the solution 
that we need.”

www.arenagroup.net   @ArenaGroup
0344 863 8000     



Spinathon Success
In line with our fundraising drive this 
year, the Society were delighted to host a 
5 hour Spinathon at Sheffield University 
Gym. The day could not have gone ahead 
without the generous support of Arena 
Group and the support of volunteers 
on the day. The Team event was won by 
hlw Keeble Hawson and, despite jeers of 
‘fix’ mainly from the President, the day 
was a huge success for the Charities and  
Haribo alike. 

We had 4 super hero riders, including 
Andy Holt from Digital Next, who 
completed the full 5 hours’ solo, one of 
whom remained in situ for the entire 
time. Needless to say, she was assisted off 

her bike, slowly and carefully to avoid any 
Bridget Jones incidents! Andy deserves 
a special mention, as this was his taper  
training as he bravely took on the Bolton 
Iron Man the weekend after for Scope. 

The Society would like to thank those 
who participated and would like to 
apologise for their inability to walk for 
the days after! We are immensely proud 
of those who braved the bike for the 
first time, including our own Manager, 
Liz French. We are equally grateful to 
those who kept the day running swiftly, 
handing out bananas, Haribo and pork 
pies! This now takes the total amount 
raised for Sheffield Mencap and Gateway 

and Bluebell Wood to just shy of £2,000 
for the year. What a superb reflection of 
our wonderful members! 

We are so indebted to your kind and 
generous donations.

There have been calls from the committee 
to ‘run’ a tough, muddier event. Look out 
for the emails to either join us or swiftly 
delete! For those who prefer a less muddy 
pace of life, please join us for more sedate 
evenings of Made in Dagenham at the 
Lyceum or our annual wine tasting. Sure 
to be hits and we can guarantee much 
less lycra! If you’re not on our mailing list, 
send your preferred contact details to: 
megan@sheffieldlawsociety.co.uk 

Society news

Our Community needs YOU!
As I sat writing question 32 of the SRA 
consultation into Handbook changes 
on the eve of the deadline of the 
consultation, I realised how difficult 
it is to try and give an opinion on the 
weather forecast of the Sheffield Legal 
Sector. Whilst trying to avoid a spot of 
fence sitting, it is nigh impossible to 
suggest one defined view point of 
the South Yorkshire Legal stance on 
the changes, because we have such 
a wealth of variance of legal services 
that made it virtually impossible 
to give a view that would be 
demonstrative of each firm, ABS and 

other vehicle. As a Society we gave 
the best view that we possibly 
could, reflecting our anxieties on the 
perceived deregulation of Solicitors, 
against a background of ensuring 
access to Legal Services are protected 
for all consumers.

Nothing seemed to rattle the 
Committee at our last quarterly 
meeting more than the proposed 
Solicitors’ Qualifying Exam (SQE) 
and it was a firm unanimous NO. We 
need more help, opinions and insight 
across the board. In essence, our 

Society needs YOU. We are looking 
for Committee Members, not just 
to help respond to consultations 
and campaigns, but also to provide 
the rounded view of the South 
Yorkshire Legal Sector. In particular, 
we are looking for: In-House Lawyers, 
Corporate and Commercial Lawyers, 
Property Lawyers, Public Law Lawyers, 
and Criminal Lawyers. Please do 
get in touch for further information: 
president@sheffieldlawsociety.co.uk
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Whilst the various reported reactions 
to ‘Brexit’ demonstrate polarised  
views on the opportunities and 
threats to UK businesses, we are 
nevertheless left in a position of 
having to make it work for us.  Some 
reports have been extremely positive 
in that, since deciding to leave the 
EU, the UK has been approached by 
a plethora of countries wanting to 
enter into new trade deals.  Of course, 
whilst the UK has been a member of 
the EU, such freedoms to negotiate 
have not been available.  It has been 
suggested that the offers have come 
from around 27 countries with a 
combined GDP of £40 trillion, which 
when compared with the combined 
GDP of the EU (estimated to be at 
around £12 trillion), seems to be a 
massive opportunity and certainly 
deviates from the despondency and 
angst forecast.

If these trade deals come to fruition, 
then a very different landscape may 
be presented to UK exporters. The 
list of potential trading partners is 
expected to grow, and the distance 
between these more attractive friends 
and the UK is also going to expand 
considerably.  It may well be that there 
is a growth in UK exporters seeking 
agents in far-flung places to help sell 
their products. Exciting times are no 
doubt ahead, but equally potential 
risks and pitfalls await the unwary.

Transparency International is a global 
movement with the objective of 
eradicating corruption; they publish 
a ‘Corruption Perceptions Index’ 
showing how 175 countries rank in 
terms of how corrupt their public 
sector is perceived to be.  The lower 
the score and the resulting ranking, 
the more corrupt the country is 
perceived. Indeed, the rankings are 
used by risk analyst and forecasting 
experts. If we consider some of the 
countries reportedly proposing to 
offer enhanced trading terms with 
the UK, rankings range from the more 
‘safe’ nations at the top or near it, such 
as New Zealand, Canada, Australia, 
Germany and Japan, to others whose 
position on this Index may well set  
 

alarm bells ringing.  In these following 
examples based on 2014 positions, 
the first number shows the country’s 
ranking in the Index, with the second 
number being its allocated score:

Colombia (94) (37); India (85) (38); 
China & Suriname (joint 100) (36); 
Mexico & Bolivia (joint 103) (35); 
Ecuador (110) (33); Pakistan (126) (29); 
Kenya (145) (25); Paraguay (150) (24)  
and Venezuela (161) (19).

A leading risk analyst has considered 
the economic activities of close 
to 200 countries between August 
2012 and August 2014. It found that 
sub-Saharan Africa and the Middle 
East held the most risk in terms of 
corruption and oil, gas and mining 
industries were found to be those 
most frequently exposed to the 
demands of bribery.  In these sectors, 
public sector considerations often 
provide a further layer of potential 
risk, as will be explained.

The Bribery Act 2010 sets out various 
offences, policed by the Serious Fraud 
Office. The legislation is centred 
around the proper performance of 
individuals and, in this context, 
acting in good faith, impartiality or in 
accordance with a position of trust.  If 
an individual intends to bring about 
the improper performance of others in 
performing their function, or rewards 
that improper performance, then an 
offence is committed.  Similarly, if that 
individual has knowledge or belief 
that others have acted improperly in 
their role through inducement, then 
an offence is committed.  In order to 
make the assessment of any breach of 
expectation of proper performance, 
this is on the basis of what a reasonable 
person in the UK would expect to be 
the proper conduct of that person’s 
role. Overseas local customs or 
practices must be disregarded, unless 
specifically allowed or required in 
written laws in that country. There 
is a separate offence of bribery of a 
foreign public official where a financial 
or other advantage to influence the  
official in the performance of their  
official functions is made.  

 

In the landscape set out above and 
with the UK legislative position, it 
can be seen there are treacherous 
waters ahead for individuals when 
conducting business overseas.  
Actions of agents and distributors 
can also steer businesses towards 
the rocks. Although individuals are 
personally at risk from rewarding 
corrupt practice, businesses can also 
fall foul by failing to take adequate 
steps to prevent corrupt practices. 
Policies must be rigorous and adhered 
to in order to protect a business and 
those who work within it.  Training of 
staff to spot the warning signs and 
appreciate the policies in place and 
the legislation behind them is another 
key step to protect business interests.

At first, it seemed that the Serious 
Fraud Office was slow on the uptake, 
insofar as dealing with bribery and 
corruption offences. Very few cases 
were reported in this area. This is 
no longer the case, with a number 
of bribery investigations and newly 
prosecuted cases forming part of 
the Serious Fraud Office’s workload.  
Indeed, there have been a number of 
high profile cases in recent months 
where the Serious Fraud Office has 
enjoyed some success. Against this 
new landscape, which could see an 
increased reliance on riskier overseas 
markets, it is therefore imperative 
for exporters to take the issue of 
eradicating, or at least mitigating, 
the risk of corrupt practices seriously, 
particularly as unlawful activity can 
easily find its way into transactions, 
whether through the direct activities 
of employees or the more indirect 
effects of agents in unfamiliar markets 
where their activities, through 
geography, are more difficult to 
control and monitor. 

Effective anti-corruption policies and 
training can be a significant step in 
the right direction, as is obtaining 
sound advice should any fears or 
concerns arise.

John.Davies@IrwinMitchell.com

Brexit - new opportunities 
and new risks 
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Supreme Court judgment on vicarious liability: Mohamud v WM 
Morrison Supermarkets plc [2016] UKSC 11
 
On 2nd March 2016, the Supreme Court held that an employer could be vicariously liable for the errant 
conduct of an employee who attacked a customer. In giving the lead judgment the President, Lord Toulson, 
restated the “close connection” test laid down in Lister v Hesley Hall Ltd [2001] UKHL 22 in terms of a 
two-fold test. 

Firstly, in the broadest sense, what 
was the nature of the employee’s 
j o b ?  S e c o n d l y,  w a s  t h e r e  w a s 
sufficient connection between the 
position in which he was employed 
and his wrongful conduct to make 
the employer to be held liable 
under the principle of social justice. 

The Facts
The claimant had attended a petrol 
station kiosk run by the respondent 
with an enquiry.  Mr Khan, who was 
employed by the respondent to see 
that petrol pumps and the kiosk 
were kept in good order and to 
serve customers, responded in foul, 
racist and threatening language and 
ordered the claimant to leave. He 
followed the claimant to his car, told 
him in threatening words never to 
return and subjected him to a serious, 
unprovoked attack.

The claimant brought proceedings 
against the supermarket on the 
basis of vicariously liability. The trial 
judge dismissed the claim because 
he considered that there was no 
 

sufficiently close connection between 
the assault and what Mr Khan 
was employed to do. The Court of 
Appeal upheld the judge’s decision. 

Grounds of appeal
The claimant submitted there should  
be a new, broader test of  
vicarious liability  of “representative  
capacity”, rather than the “close 
connection” test. He argued that 
the question should be whether a  
reasonable observer would consider 
the employee to be acting in the  
capacity of a  representative of the 
employer at the time of committing 
the tort.

 
Held
The Supreme Court resisted the 
invitation to introduce a new test. 
Having reviewed the application of 
the ‘close connection’ test,  the Court 
found it firmly rooted in justice. The 
test asks whether the employee’s 
tort is so closely connected with his 
employment as to make it just to hold 
the employer liable.

Applying the Two 
Stage Test
It was Mr Khan’s job to attend to 
customers and to respond to their 
inquiries. His conduct in answering 
the claimant’s request in a foul- 
mouthed way and ordering him to 
leave was inexcusable, but within 
the “field of activities” assigned to 
him. What happened thereafter 
was an unbroken sequence of 
events. Mr Khan was not regarded 
as having metaphorically taken off 
his uniform’ the moment he stepped 
from behind the counter. Further, 
the quarrel was not something 
personal between them. Mr Khan 
was telling Mr Mohamud to keep 
away from his employer’s premises, 
which he reinforced by violence. In 
doing so, he was purporting to act 
on his employer’s business. Whilst a 
gross abuse of his position, it was in 
connection with his employment to 
serve customers, a duty with which 
his employers had entrusted him. 
Any potentially motivation of racism 
was irrelevant. 

Violent employees – who pays?

Chris Williams elected new Head of Parklane Plowden Chambers
Parklane 
Plowden 
Chambers is 
pleased to 
announce 
that Chris 
Williams has 
been elected 
as Head of 

Chambers. Chris takes over from 
Andrew Axon who has held the role 
since 2012.

Chris was called to the Bar in 1981 and 
practices exclusively in the field of 
personal injury and clinical negligence 
law. He is a popular figure both on and 
off the North Eastern Circuit, and has 
sat as a Recorder since 2000.

On his appointment, Chris said: "As 
Parklane Plowden approaches the 
10 year anniversary of its formation, 
I am delighted to take the reins from 
Andrew as Head of Chambers. We 
have enjoyed unparalleled success in 

Personal Injury, Clinical Negligence, 
Employment and Family under 
Andrew's stewardship operating from 
both Leeds and Newcastle.

I salute him and I am honoured to be 
charged with overseeing alongside 
the executive team, the next phase 
of Chambers' development. We are 
committed to pursuing excellence in 
all we do, and the services we provide 
with a clerking and administration 
team in support who have no equal."
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Lawyers' successes

Wrigleys Solicitor included in 2016 list of 
'Top 35 Under 35'
Wrigleys Solicitor included in 2016 list of 'Top 35 Under 35'

Private client and Court of Protection 
solicitor, Charlotte Dyson, is celebrating 
her place on the definitive annual list of 
young private client practitioners across 
the UK. Charlotte is the only woman on 
the list from the North of England.   

The Top 35 Under 35 list is published 
by eprivateclient to identify, recognise, 
introduce and promote the rising stars 
of the private client professions across 
the UK (including lawyers, accountants, 
trustees or any other professional 
intermediary).

Charlotte's special focus of work is on 
meeting the needs of individuals who 
are vulnerable, injured, sick or disabled 
in managing their finances, property and 
care. Charlotte deals sensitively and prag-
matically with such clients and provides 
effective solutions for managing and 
protecting their awards.

Lynne Bradey, Head of Probate, Trusts 
and Estate Planning in Wrigleys' Sheffield 
office comments on the qualities that 
helped Charlotte achieve her place on 
the exclusive list: "From being very newly 
qualified, Charlotte demonstrated the skills 
for frontline client work and has flourished, 
visiting clients too ill or injured to travel.   
As well as having the empathy, skills and 
discretion for this type of work, Charlotte 
has strong technical skills that are relied 
upon by lay clients and hardened litigators 
alike. She often gives second opinions to 
clients concerned about advice received 
from non-experts and has prevented 
significant unnecessary tax charges for 
many people receiving multi-million pound 
settlements."

Alongside her client work, Charlotte is 
also a professional lead to the Rotherham 
Dementia Action Alliance Group and 

contributed to a free booklet for those 
living with dementia and their families. 
She is in the process of establishing 
a new DAA group for the whole of 
Yorkshire and Humber. Charlotte has 
trained as a Dementia Champion (part 
of the Alzheimer Association's national 
campaign) and delivered countless 
awareness sessions to Wrigleys' staff 
resulting in over 100 colleagues 
becoming 'Dementia Friends'.

Somehow liking Flamborough Head 
and Sunday afternoon walks resulted 
in Team GWBH – “Gallant Women 
Bruised Hooves” being formed. 
Colleagues from GWB Harthills LLP, 
Sarah Martin, Alexa Wortley, Sharon 
Bradford and Hester Russell walked 
from the Sheffield Crown Court to 
Flamborough Lighthouse on the 2 
June 2016.  A distance of approxi-
mately 90 miles, which was completed 
in 3 ½ days and raised over £4,000 
for Cancer Research UK. Having all 
lost close family and friends to this 
dreadful disease, the ladies put away 
their legal aid applications and put on 
their trainers to raise money for this 
worthwhile cause, making a mad idea 
a very worthy one!

“Gallant Women, Bruised Hooves”



The Priory Academy 
LSST in Lincoln was  
crowned the 
champions of the 
inter-school mock 
trial competition 
held at Sheffield 
Hallam University.
The competition, which took place in 
Sheffield Hallam’s Moot Court and run 
in association with sponsorship from 
Sheffield and District Law Society, saw 
The Priory take on Queen Elizabeth 
Grammar School, Ashbourne, Derbyshire, 
in the final for the national title.

Judged by members of the Sheffield and 
District Law Society and Sheffield Hallam, 
the winning team won the competition, 
on both performance and point of law, 
by the narrowest of margins of just one 
point.

Senior barrister and lawyer Bruce 
Houlder CB QC, who was recognised in 
the New Year's Honours List for services 
to defence in 2014 and is an Honorary 
Doctor of Laws at Sheffield Hallam, 
presided over the final trial.

Mr Houlder said: "It is tremendous that 
Sheffield Hallam University and the 
Law Society are involved in this kind 
of outreach with schools across the 
region. The competition is a wonderful 
opportunity for young people to gain an 
understanding of how the principles of 
justice really work.

"What we saw from the pupils involved 
was an exercise in how to construct and 
deliver well-reasoned arguments, whilst 
showing an appreciation of fairness and 
evidence-based commentary.

"All of the young people involved 
performed with great authority and at 
no point were they overwhelmed by the 
competitive occasion, for which they 
should be very proud of themselves."

The mock trial took place as part of a 
wider law taster day at Sheffield Hallam 
for pupils to find out more about the 
University's law and criminology courses. 

The day included a guest lecture from 
renowned lawyer, Tunde Okewale MBE.  
As well as his role as a barrister at one 
of the country’s leading Chambers, 
Doughty Street Chambers, Mr Okewale 
is the founder of Urban Lawyers – a 
multimedia education and information 
resource designed to educate, engage 
and stimulate discussion amongst young 
people interested in a career in law.

He said: "The University should be 
commended for putting on such an 
all-inclusive day which provided a 
practical opportunity to see what the job 
would really be like.

"The young people who attended also 
had the chance to meet experienced 
legal professionals and recent graduates 
to understand the process of becoming a 
professional lawyer, which should prove 
hugely beneficial as they look to progress 
their legal careers."

Attendees at the day were also invited on 
a tour of the University's Helena Kennedy 
Centre for International Justice and heard 
a talk on human rights from Sheffield 
Hallam's Jamie Grace.
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Champions of school mock trial 
competition crowned

George Baker (centre) with hlw Keeble Hawson managing 
partner, Paul Trudgill and clinical negligence specialist, 
Natalie Cosgrove.

Mock trial 
competition 
winner secures 
placement at 
hlw Keeble 
Hawson  
A member of the winning team at  
Sheffield Hallam’s Mock Trial 
Competition has undertaken a three- 
day placement with hlw Keeble Hawson. 
 
George Baker, 17, from Priory Academy 
LSST in Lincoln, spent two days in 
the firm’s Commercial Property 
department and one day in the Clinical 
Negligence department completing 
wide-ranging tasks.   

Said Misba Shabir, a judge in the 
competition which is run in association 
with Sheffield Law Society: “We were 
delighted to give George, who has just 
finished his AS Levels, a valuable insight 
into a busy law firm and we wish him 
every future success with his career.”  
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Spotlight

Spotlight on a Lawyer'
Meet the Partner

Name:  Stephen Blacksell
Job Title:  Partner DLA Piper UK LLP
Department/Team:  Real Estate

1. How did you get into law?
My mad cousin who was then a barrister and is now a 
Crown Court judge.

2. Career high?
Completing Project Westbourne - the sale of a £550 million 
student accommodation portfolio that my team had done 
all the acquisition, development and financing work for.

3. Career low?
Being told by a partner in the City Law firm I worked for 
on qualification, that my slip on black work shoes "were 
terribly West End". Spent a week's wages on black brogues 
the same day.

4. What is the most dangerous thing you have ever done?
Strapping myself into the jumpseat of a microlight and 
being flown through the Peak District at what seemed  
like zero feet. The pilot not long after died in a 
gyrocopter accident.

5. Do you get road rage?
Only when in an IKEA car park.

6. Do you have any annoying habits?
I have been known to go out for celery and come back 
with a flat screen TV - which my wife found very annoying.

7. If you could have a superpower, what would you 
have and why!
Being able to accurately predict the Lottery numbers has 
always struck me as being handy.

8. Have you ever used the phrase "Do you know who 
I am?!" to a junior member of staff? 
Only when coupled with "and what hospital am I in"

9. Have you ever changed a car wheel?
Often - I seem to attract sharp pointy things and screws.

10. Tell us one interesting fact about yourself that 
people may not know.
I took my wife to India on honeymoon and that evening 
there was an earthquake - so the earth really did move 
for my wife on our wedding night.

11. Have you ever broken anything and not told 
anyone (i.e in a shop and just put it back on the shelf, 
your wife's favourite vase and blamed it on the kids?)
Incapable of fibbing and keeping a straight face, so no.

12. If I was an animal, I would be? 
A goat as they don't suffer from vertigo, which I do.

13. When I was younger I wanted to be a? 
Older. 

14. I'd spend my last £5 on… 
A scratchcard - you never know!

15. If my house was burning down, I'd save… 
My family and the dog, but if they were goners, it would  
be my road bike.

16. If I'd chosen my own name, I'd be called… 
Axel (rhymes well with Blacksell)

17. If you had to sell yourself in three words, what 
would they be?  
Eleven pounds fifty.

18. What was your first car? 
My mother's Austin 1100. On qualification, a Peugeot 
205 GTI.

19. What is your party trick?  
I'm no Dynamo I'm afraid.
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Society 
training 
courses
Why is Resilience and 
Wellbeing Important 
for You?

4th October  
1:00pm - 2:00pm 
Sheffield Law Society Hall

 
I wish I’d thought of that! 
An introduction to creative 
thinking techniques

27th October  
3:00pm - 5:00pm 
The Sheffield and District Law Society Hall

  
Clinical Negligence Update

2nd November  
12:30pm - 4:30pm (inc lunch) 
The Sheffield and District Law Society Hall

 
Cohabitation, Property 
Rights and the Law

30th November  
10:00am  - 1:00pm 
The Sheffield and District Law Society Hall

 
Spotting Fraud and  
Cyber Crime: 
A Course for Conveyancers

30th November  
2:00pm - 5:00pm 
The Sheffield and District Law Society Hall

Inquest at the Coroners 
Court – Invaluable Guidance

5th December 
1:00pm - 4:00pm 
The Sheffield and District Law Society Hall

For further details, please see  
the website  

www.sheffieldlawsociety.co.uk

Social events

Wine Tasting
20th October – 5:30pm - 8:00pm 
The Sheffield and District Law Society Hall

£24 (inc VAT for members) 

£30 (inc VAT for non-members)

There will be a selection of 6 wines to try which will be complemented by a 
selection of locally sourced nibbles.

The sommelier for the evening will be: Barry Starmore of Starmore Boss 
257 Sharrowvale Road, Sheffield, S11 8ZE.

An amateur production by arrangement with Josef  Weinberger Ltd. 

Inspired by a true story and based on the hit British movie, Made in Dagenham is 
the funny, touching West End hit musical not to be missed.

It’s 1968 and it’s a man’s world! So, the ordinary working women of Essex take on 
the might of Ford and the corruption of their union to fight for not just equal pay, 
but what is right!

With uplifting music from leading British film composer, David Arnold (Quantum 
of Solace, Tomorrow Never Dies), and a hilarious script from Richard Bean (One 
Man, Two Guvnors) and Richard Thomas (Jerry Springer: The Opera), it’s no 
surprise this show was dubbed ‘The best British musical since Billy Elliot!’  
The Stage.

 
Reduced ticket price: £20 

Free  Programmes

17th November

7:00pm - 10:00pm 

The Lyceum Theatre

SAVE THE DATE- 
SDLS Christmas Quiz 
 
6th December

6:00pm - 9:00pm 

Bloo 88

More 
information coming soon 

on the 
website!
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New member benefits

Mullen & Mullen
Since launching in 2003, Mullen & 
Mullen has established itself as a 
nationally renowned bespoke tailor, 
famous for the quality, feel and fit of 
their garments. From cutting to fitting, 
we're proud of our expertise. Based in 
the shadow of York Minster, Mullen & 
Mullen's tailoring and retail team follow 
the founding values of a traditional 
family business: honesty, excellent 
customer service and quality garments. 

We started our visiting tailoring service 
to bring the best of Yorkshire tailoring 
and the finest cloths directly to the 
customer. We come to you at your office 
with no obligation to buy,  just the 
honour of introducing you to the rich 
history of Yorkshire tailoring. When we 
do make you a suit, we will come back 
to you at the office to fit the suit and will 
return a final time with the completed 
garment. Affording you the luxury of a 
perfect suit, and a saving on your own 
time and convenience. 

Please read more about us at our 
website:

www.mullenand-
mullen.co.uk 

or call us on: 01904 633049  

15%
discount
on our standard 

fees to law 
society members

T 
0114 230 9644

E
info@evanslee.co.uk

www.evanslee.co.uk

What we do
STN provides a weekly audio recording 
of local news (courtesy of the Sheffield 
Star, Yorkshire post and Sheffield 
Telegraph) which is distributed free 
of charge to the blind and visually 
impaired in the Sheffield area.  STN has 
been operative since 1988. Registered 
Charity No. 1001700. STN is funded 
solely through public and benefactor 
donations and is a non-profit making 
organisation operated by volunteers. 

What we offer
STN offers the opportunity to provide 
an AUDIO service to your clients and 
potential clients at  competitive rates. 
Blindness and visual impairment can 
sometimes hamper understanding 
which can create difficulties. AUDIO 
recordings offer a clear way to engage 
clients and provide an enhanced and 
user friendly service.  Please contact us 
direct 0114 278 0440 or email stnmail@
sheffieldtalkingnews.org.uk. We will be 
happy to discuss your requirements 
and advise accordingly.

Phone: 0114 278 0440  

Email: 
stnmail@sheffieldtalkingnews.org.uk

www.sheffieldtalkingnews.org.uk

Contact Name:  Paul Thompson 
One Off Recording Manager

Sheffield Talking News  (STN), c/o SRSB, 
5 Mappin Street, Sheffield, S1 4DT.
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Save The Date
Sheffield & District Law Society

The Sovereign Wealth 
Yorkshire Law Banquet 2017

President’s Annual Dinner 2017
Venue:

Sheffield Cutlers Hall

Sponsorship opportunities available, please contact Liz French 
for details. t: 0114 2723655  e: elizabeth@sheffieldlawsociety.co.uk  

Time:
7:00 pm -1:00 am

Date:
17th February 2017

Don’t miss out!

Whether it is a treat for yourself, or a Christmas present for that special person, do 
take advantage of your member benefits!  The discounts available are redeemable 
on presentation of a valid Member Benefits card.

Further details of benefits can be found on the website:  
www.sheffieldlawsociety.co.uk

Bee Wise Executive Travel of Sheffield 
10% off travel in the UK 
for between 8 and 53 passengers

The Hilton Hotel, Sheffield 
10% off

The Headonist, first class hair and 
beauty salon on Campo Lane  
10% off

George Jewellery, Glossop Road, 
Broomhill - George is offering members 
20% discount on bespoke manufacturing 
of all types of jewellery and repairs

Pavilion Designer Florist, 
Glossop Road, Broomhill  
10% discount on all local orders

The Beauty Clinic,  
Abbeydale Road  
15% off beauty treatments

The Feversham Arms Hotel,  
Helmsley, North Yorkshire  
A bottle of Champagne on arrival

Holiday Inn Express, Sheffield 
10% off best flexible rate

Formkraft 
25% off branded merchandise

Marco Pierre White Restaurant, Sheffield 
15% off food and drink

Tall Poppy Hairdressing, Campo Lane, Sheffield 
20% off first visit and 10% thereafter

Starmore Boss, Sharrowvale Road Sheffeild  
10% off when buying 2 or more bottles of wine

M & M Sign Solutions 
15% off signs and graphics

Bang & Olulfsen, Ecclesall Road, Sheffield 
10% off the supply of all Bang & Olufsen products

Medispa S10, Fulwood Road, Ranmoor  
10% off all beauty treatments

Sable Creative 
15% off your first design job

Cannon PR 
10% off public relation support services

CrossFire Protection 
15% off fire protection services
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Puzzle Corner

Word Wheel
Using the given letters no more than once, make as many words as possible of four or more letters, always including the 
central letter.  Capitalised words and plurals are disallowed.  You can also make one word using all the nine available letters.

n i
l g
n e

g t

e

Prize – a bottle of wine.
Please e-mail your solution to editorial@sheffieldlawsociety.co.uk by Friday 18th November 2016. 
The person with the most correct words will win a bottle of wine.



CRA LEGAL
FIFTH FLOOR
11 LEOPOLD STREET
SHEFFIELD  S1 2GY

TELEPHONE

0114 241 8030
EMAIL
INFO@
CRACONSULTANTS.COM

SPECIALISTS 
IN LEGAL 
RECRUITMENT

We are proud to be the official recruiters to the 
Sheffield and District Incorporated Law Society. 
Below are a few of our current vacancies. Should 
you be interested in any, please do not hesitate  
to contact us on 0114 241 8030 or email 
info@craconsultants.com  

LEGAL SECRETARIES NEEDED
ACROSS THE REGION
£16K–£21K

WILLS AND PROBATE SOLICITOR
SHEFFIELD

EL AND PL FEE EARNER
SHEFFIELD

FAMILY SOLICITOR 
SHEFFIELD

£25–£35K

£25K–£35K

COMMERCIAL PROPERTY SOLICITOR
SHEFFIELD
£40–£55K

£25–£35K

CRACONSULTANTS.COM
SHEFFIELD/LEEDS/MANCHESTER

CRA FINANCIAL JOBS
USE YOUR SMART PHONE TO SCAN 
THIS CODE TO SEE FINANCIAL JOBS!

USE YOUR SMART PHONE 
TO SCAN THIS CODE TO
SEE MORE LEGAL JOBS!


