
LegalThe

Sheffield & District Law Society SPRING 2016

Court closures 
in Rotherham
Call on government to 
reverse decision.

Page 18

Having a ball
Souvenir pull-out of 
our 140th Anniversary 
Law Society Ball.

Page 11-14

Help to buy 
ISA
Everything you need 
to know.

Page 16

Also inside this issue: Property Auctions, Legal firm expansions, 
Employment Law additions, Charity focus and much more...



Case Study | Eaton Smith Solicitors

“The engineers are very good, we’re very pleased with the service. When we call, 
they just turn up and fix it.”
                                                                                                  Adrian Smith, IT Manager

“The machines have 
proved reliable, and from 
the first quarter’s figures, 
we expect to save several 
thousand pounds over the 
contract.”

Adrian Smith
IT Manager

Eaton Smith Solicitors discuss how Arena Group have provided a much
needed print, copy, and service solution to the firm. 

For advice on all aspects of document management, including 
print and copy, please contact Arena on:

Eaton Smith Solicitors is an award winning multi-disciplinary law firm based in Huddersfield, 
West Yorkshire. The firm provides advice to clients based across the UK and internationally, 
helping over 6,000 individuals and businesses annually.

Eaton Smith was nearing the end of its print and copy contract, and with devices from various providers 
and customer service not always meeting expectations, the requirements from a new supplier were clear. 
IT Manager, Adrian Smith, explains.

“Reliability is the main thing - there were times when people would send 20-page documents to a device, 
but because it was broken nothing happened. They would then print from a different device, and when the 
original device was fixed it still printed, wasting paper.”

Aside from reliability, Eaton Smith was open minded, and it is paying off; 
“Quality and efficiency are paramount to us.” Arena advised on the most 
suitable devices; “We didn’t know Toshiba devices and haven’t used them 
before, but the price difference made it worth taking the plunge.”

Before working together, Adrian and the team were invited to see Arena’s 
showroom, an offer they accepted; “We were invited to Arena’s showroom, 
the main users of our office visited as it is most important they like the 
devices. They were happy with them so that was enough for me.”

And service is just as good as the install, as Adrian explains; “The engineers 
are very good, we’re very pleased with the service. When we call, they just 
turn up and fix it - we had an issue with a document feeder jamming, but 
Arena replaced it with no quibbles.”

Adrian is delighted to say that the print fleet exceeds their requirements; 
“The machines have proved reliable, and from the first quarter’s figures we 
expect to save several thousand pounds over the contract compared to 
other quotes.”

Looking ahead, Eaton Smith hopes to reap the benefits of having all of 
their devices from the same provider; “We would like print control soft-
ware for all devices, to implement rules such as stopping colour print and 
encourage double-sided printing to be even more efficient in the future.”

0344 863 8000 info@arenagroup.net
www.arenagroup.net

http://www.arenagroup.net/
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Editor’s Notes
Welcome to the Spring 2016 issue 
of The Legal which has a property/
conveyancing focus that we hope 
you will find interesting. In particular, 
landlords need to be aware of the 
effect of the Right to Rent Immigration 
Checks Scheme, brought into life by 
the Immigration Act 2014 and which 
came into force on 1st February 2016 
(see page 5).  

In addition, in a buoyant property 
market, the article on page 16 which 
sets out everything you need to know 
about the Help to Buy ISA, will also be 
of interest.

The highlight of the Society’s social 
calendar was the 140th Yorkshire Law 
Banquet on Friday 12 February 2016, 
held once again at the Cutlers’ Hall. You 
can find a souvenir of this prestigious 
event, a pullout of four pages in the 
centre of the magazine.

For those who enjoy such events, 
please see page 23 for details of South 
Yorkshire Medico-Legal Society’s 
Annual Charity Dinner to be held at 
Baldwin’s Omega on Friday 20 May – 
another date for your calendar!

You will also note that we have 
added more member benefits on 
page 22, and there will be even 
more in the next edition.  Do not 
miss out - take advantage of these 
benefits! A full list can be found at  
w w w.shef f ie ld lawsociet y.co.uk/
member-benefits/
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Welcome to the Spring edition of the Legal and my   
  final edition as president.  

Welcome to the Spring edition of the 
Legal and my final edition as president.  
I cannot believe I have been president 
for almost a year now and the time has 
actually flown. I guess they do say time 
flies when you are having fun.

The highlight of this quarter has, of 
course, been our annual dinner at the 
Cutlers Hall. It is the highlight of our  
social calendar and has been the highlight 
of my Presidential Year. I can honestly say 
I couldn’t have been more proud of how 
it went. The success of the dinner was a 
true testament to all the hard work and 
planning that went into it and of course 
the good nature of the people who 
attended. I would like to thank everyone 
who generously contributed to the raffle 
– we managed to raise over £2000 for 
Sheffield Age UK. Without a doubt, 
your generosity will change someone’s 
life – for that you should be extremely 
proud and I will be forever grateful.

If you wish to relive memories of the 
evening, or just like looking at pictures of 
people (I for one am very guilty of that), 
turn to the centre pages for your souvenir 
pull-out, filled with photos of all the men 
looking rather dapper and the women 
dressed in their finery.  It’s amazing how 
we can all scrub up so well.

An extra special thank you has to go 
to HHJ Paul Watson QC for his speech.  
I don’t thank him quite so much for 
nearly ruining my makeup with tears of 
laughter, but I am sure you will agree 
that his speech was most definitely a 
highlight of the evening. You will all 
be relieved to hear that he did have 
permission from HHJ Kelson QC to make 
fun of him – I for one still have a little 
giggle whenever I think of his library - 
with its 2 books  - that had only just been 
coloured in - burning down.

The regular readers amongst you may 
have noticed a few changes in this 
edition of the magazine. We are proud 
to welcome our new designer, Tracey 
from Sable Creative, who was given the 
task of redesigning our magazine and 
making it more current. No mean feat, 
but I am sure you will all agree that she 
has done a fantastic job.  I must also take 
this opportunity to thank our previous 
designer Sian for all her hard work in the 
previous editions and wish her well in her 
future endeavours.

You will notice that we have added even 
more membership benefits since the 
last edition. Benefits can be accessed 
by requesting a membership card from 
the society office and presenting it 
at your venue of choice with valid 
photographic ID. A full list of up to date 
membership benefits can be found 
on our website www.sheffieldlaw 
society.co.uk/member-benefits/. Our 
membership benefits continue to be 
a work in progress, so if you or anyone 
you know is interested in providing 
a benefit please do not hesitate to 
contact Liz, or any of the team at the 
Law Society Office on Campo Lane. 

You will all soon receive your invitations 
for the Annual General Meeting which 
I would be delighted to see you at.  The 
date will be confirmed very shortly, but 
for those who don’t know, this is when 
we elect the new executive committee.  
We have some exciting new candidates 
and I am sure that the society will be in 
safe hands going forward. It is also an 
event where I will explain what we have 
been up to this year, and that I haven’t 
just been spending my time attending 
fancy dinners and blowing the Law 
Society budget on frivolous things.  
We will also be presenting our cheque 
for the funds we have raised for Sheffield 
Age UK over the whole year – I for one am 
excited to see the total.  If you are able to 
attend, please stick around afterwards for 
a drink or two – it would be good to catch 
up with you.

The last thing for me to do here is to 
thank everybody and say good bye.  
I thanked most people at the annual 
dinner so I won’t repeat my speech but... 

To our members, 
our sponsors, our 
committee members 
and everybody else 
who has welcomed 
me and made this 
year possible – from 
the bottom of my 
heart thank you. 
I’ve had a blast!
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Counsel’s Case Note Corner  - To let or not to let ???

As daffodils emerge from the ground 
and spring begins again, the Legislative 
continues to strive to eradicate rogue 
landlords and protect tenants.  I wonder, 
however, if there is a risk of throwing 
the baby out with the bath water. 
We know the Government is eager to 
create ‘Generation Buy’, rather than 
‘Generation Rent’, but is the plan to truly 
put landlords under such scrutiny that 
they feel overwhelmed and remove 
properties from the rental market? Surely 
this could have adverse consequences 
and increase the pressure on an already 
overwhelmed housing stock.

The Housing and Planning Bill, presently 
undergoing Parliamentary scrutiny, aims 
to support the commitment of the 
Government to build more homes, give 
more people the chance to own their 
own home and ensure that the way in 
which housing is managed is improved. 
The proposed statute will, if brought into 
force as drafted, give extensive powers 
to Local Authorities to manage rogue 
landlords and property agents. 

The First Tier Tribunal will be able to 
impose a Banning Order upon an 
individual, banning them from letting 
housing or engaging in letting agency 
or property management work.  Such 
banning orders will last for a period of at 
least 12 months.  Serious consequences 
will face those who seek to trade in 
breach of the Banning Order, with a term 
of imprisonment being the ultimate 
sanction. 

The Local Authority will also be required 
to establish and operate a database of 
rogue landlords and property agents.  
There will also be power to make a Rent 
Repayment Order where a landlord has 
committed offences against the tenants. 

Private sector landlords are now required 
to check their tenant’s Right to Rent,  
which is to say, to ensure they have 
unlimited or a time-limited right to  
remain in the UK.  This Scheme was 
brought into life by way of the 
Immigration Act 2014. Under Section 22 
of the Act, landlords must not authorise 
an adult to occupy premises under a 
residential tenancy agreement if the 
adult is disqualified as a result of their 
immigration status. In theory, it sounds 
simple and straightforward.  Landlords 
are required to view the original 
immigration documents in the presence 
of the applicant, make copies of the 
documents and keep them for a period 
of 12 months after the tenancy expires. 
There is also a Landlord’s Checking 
Service online.  

I fear, however, that this further 
administrative layer to the letting 
process will make letting property more 
complex, and may lead to discrimination 
in how the landlord lets his property, 
consider ing the more onerous 
obligations towards tenants f r o m 
overseas.  This is particularly the case 
for landlords granting tenancies to 
adults with a limited right to rent. If 
the tenant remains in occupation of 
the premises after he has become  
a disqualified person, the landlord 

is at risk of civil penalty if he fails to 
act. Accordingly, ongoing checks of 
properties will be required and the 
landlord’s records kept up to date.

At present, a civil penalty is the only 
consequence for those in breach of their 
obligations. However, the Immigration 
Bill 2015-16, which is presently in the 
HL Report stage, introduces criminal 
penalties for landlords failing to comply 
with the requirements to check the Right 
to Rent.

So to return to my opening thoughts, 
will the market be impacted by this 
legislation? These proposals create a 
potentially complex legal landscape for 
private landlords. Research undertaken 
by the Joint Council for the Welfare of 
Immigrants concluded that over half of 
the landlords with whom they spoke felt 
that they had not effectively understood 
the Right to Rent changes, or remain 
unaware of them. Landlords and those 
who advise them need to ensure that 
they are properly briefed on these issues 
and the consequences.

There are some amendments to the Costs 
Management Rules. There has also been 
a significant number of amendments 
to the CPR Forms. Office Templates may 
have to be reset.

Angela Wrottesley has been practising 
for 15 years as a Barrister from Bank 
House Chambers. Recently returned 
from Maternity Leave, she is a multi  
disciplinary practitioner.

Furthermore, on 
1st February 2016, 
the Right to Rent 
Immigrations 
Checks Scheme 
came into full force 
nationwide. 

Property Focus

Finally, this month 
all civil lawyers 
should be aware 
of the CPR 83rd 
Amendment which 
comes into force 
in April 2016.
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Spencers Solicitors launch 
employment law service led  
by new hire Philip McCabe

Chesterfield-based law firm Spencers 
Solicitors has hired experienced 
employment lawyer, Philip McCabe, to 
head their new employment law service, 
to provide local businesses with practical 
legal and HR advice and help them 
navigate the minefield of employment 
legislation.

This marks an exciting chapter for 
Spencers; Philip will work to build the 
employment practice area as the firm 
responds to a growing demand for HR 
guidance and support by expanding its 
services to local employers. He brings 
with him a wealth of knowledge in 
employment law, offering businesses 
practical and commercial advice so as 
to encourage decisive and effective 
action. He will be working with business 
owners, HR managers and the Spencers 
 

own in-house HR consultancy to ensure 
businesses receive easy to understand, 
practical advice.

Philip joins the Legal 500 listed firm 
with 17 years’ experience in resolving 
workplace disputes, and 10 years as 
a specialist employment law solicitor. 
Having previously worked across the 
country in Employment and Appeal 
Tribunals, Philip specialises in providing 
advice, support and practical legal 
solutions to businesses.

Philip McCabe, the new Head of 
Employment, commented:

“It’s an exciting time to be joining 
the firm. Spencers has a fantastic 
reputation in the personal injury 
market and I look forward to growing 
the firm’s employment practice.”

Robert Landman, Spencers’ Chief 
Executive Officer concluded:

“We are delighted to have Philip on 
board. Philip’s approach is very much in 
line with the way we look after all our 
clients; we get to know them and gain 
an understanding of what they want to 
achieve so that they can apply the law 
to provide workable solutions. The law 
can feel like a distraction from running a 
business but the cost of getting it wrong 
can be devastating. Our new service 
allows owners to focus on what really 
matters… growing their business.”

Movers and Shakers
Mike Webb 
steps down as 
chairman of 
Horwich Farrelly

Insurance industry law firm, Horwich 
Farrelly, announced that its Chairman, 
Mike Webb, would leave at the end of 
2015.  Appointed in 2012, he worked 
closely with Partners and Directors 
to help the firm build its profile  
and develop its services for the 
insurance sector.

Mike Webb said:  “I have really enjoyed 
working with Horwich Farrelly for the 
last three years. The firm’s success  
has been built on the excellent level 
of service it consistently provides to 
its clients, delivered by one of the 
most professional and enthusiastic 
legal teams in the country.  As an 
insurance industry specialist firm, 
Horwich Farrelly has successfully 
developed a spirit of partnership 
with clients, this close collaboration 
earning it an excellent reputation 
within the market. 

“Following the integration of the 
new team from Parabis, the firm now 
has 660 people and is set for further 
growth. The time is right for me to 
step aside and for Horwich Farrelly 
to appoint someone with a higher 
profile in the P&C Insurance Market 
to assist in achieving its long term 
growth aspirations.”

Philip O’Hagan, Managing Partner, 
commented: “I would like to 
thank Mike for all his help and 
guidance which has helped us to 
develop the right strategy and 
structure for Horwich Farrelly, and 
ensure that we have the right 
processes across the firm to manage 
our growth successfully.  I have en 
joyed working with Mike and, on 
behalf of the Partners and Directors, 
would like to wish him well for the 
future with his other interests.”

 

LBS Legal  
LBS Legal is proud to announce the 
opening of a new office based in 
Sheffield, South Yorkshire. We hope 
we can be of assistance to even more 
legal practices throughout the region 
in 2016 and beyond. If you require 
any assistance with attaining Lexcel, 
CQS, WIQS, specific staff training 
requirements or looking to the  
conversion of your practice (ABS, 

Incorporation, LLP) then we would be 
happy to discuss any potential support.

Sheffield office details below:

LBS Legal, Annex 3a, 
Thorncliffe Park, Chapeltown, 
Sheffield  S35 2PX.
Land line: 0114 257 3494
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Wanted - Property Lawyers

2016 has seen one of the 
busiest starts to a year so far 
since 2007. We have noticed 
a trend in the demand 
for recruitment around 3 
keys areas; Conveyancing, 
Commercial Property and, 
strangely, personal injury. 

There has been a surge in NQ 
positions and even companies 
willing to train people 
without any experience 
through academies, in a 
hope to plug the skills gap. 

In my opinion, there has not 
been a better time to qualify 
as a solicitor or FILEX, and 
would urge anyone who is 
thinking about in what area 
to qualify to choose property 
at present.  

From 2009 through to 2011, hardly 
anyone qualified into property-based 
positions and, as such, when clients now 
look to recruit a 2- 5 year experienced 
property fee earner, such a person quite 
simply doesn’t exist. In addition, during 
the recession, we saw a vast proportion of 
seasoned conveyancing fee earners turn 
their back on the profession. This was 
probably because they had witnessed so 
many bumps in the market and reached 
the point where enough was enough.  
The end result is that we have a massive 
skills shortage and, as a result, demand 
has exceeded supply; in turn salaries are 
on the up!

During last year’s autumn statement, 
George Osborne set out his plans to 
change the way the personal injury 
sector operates. At the time of writing 
this article, we are still unsure as to how 
much of those proposed changes will 
be rolled out and when, but whichever 
way we look at it, over the long run the 
PI sector will have to evolve in some 
form. However, saying this, we have been 
busy recruiting across West and South 
Yorkshire into PI positions! We have 
some of the largest PI teams in the UK 
based in Sheffield, Wakefield and Leeds 
and, within these businesses, some 
interesting ABS structures. I predict that 
over the next few years, these businesses 
will still recruit into personal injury.  

Survival in the sector is not just down to 
economies of scale. We have all heard 
the reports of record losses from Slater 
and Gordon. It is down to innovation. 
I would therefore recommend anyone 
looking at making a move in personal 
injury to concentrate on looking at the 
ABS structures that 

offer a slightly different approach to 
how they source the work and, thus 
longevity in an ever changing sector.  
Laura Chappell at CRA legal specialises 
in the personal injury sector. If you are 
considering a move, she is on hand to 
guide you through the best possible 
move. Contact Laura on 0114 2418030 or 
email laura.chappell@cransultants.com 

There is a lot of talk about North Shoring 
at the moment, particularly in the legal 
sector. I strongly believe this is not only 
great for the city, but also the local legal 
sector. We have already seen some large 
City law firms eyeing up Sheffield as a 
good city in which to operate. This will 
mean more demand for our skills set 
locally and, in turn, have a knock-on 
effect on salaries. 

Outside of the above three-named 
sectors, demand continues to exceed 
supply and, if you are looking to make 
a move, it is one of the best times to 
improve your basic salary and long term 
prospects. If you are interested to hear 
more about any of the roles we have 
on offer, from NQ right the way 
through to Partner level, please 
contact us on 0114 2418030 for an 
impartial, confidential conversation. 
We are also offering a free salary 
benchmarking service; so if you feel 
you are underpaid and would like 
to know what we think you 
should be paid, please email 
Robert@craconsultants.com with your 
Job title and PQE level, and I will give 
you an idea of what the market is 
offering for your level.  

I hope the confidence and growth 
continues throughout the rest of the year 
and look forward to catching up with you 
in the next edition of the Legal.

Legal News

https://www.craconsultants.com/


Chartered Surveyors, Valuers and Auctioneers

Charles Duncan • Janet Hough • Philip Dorman • Nick Wilson • Adrian Little • Graeme Beck

John Dawes • Mohammed Mahroof • Simon Wortley

SHEFFIELD 0114 276 0151
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CHESTERFIELD 01246 267 565

commercial@markjenkinson.co.uk

COMMERCIAL

medicals@markjenkinson.co.uk

HEALTHCARE+

surveys@markjenkinson.co.uk

SURVEYS & 
VALUATIONS

LAND & 
DEVELOPMENT

PUBLIC SECTOR 
SERVICES£

land@markjenkinson.co.uk

AUCTIONS

publicsector@markjenkinson.co.uk

www.markjenkinson.co.uk

Disposal and acquisitions of all types of 
office, industrial, retail and investment 
properties.

Reports, surveys, valuations and appraisals 
for all types of residential and commercial 
properties.

Site appraisals and assembly, planning 
guidance, design/layout, specialist reports, 
sales by private treaty, tender and auction.

Covering the Midlands and North of England. 
Valuation of GP surgery, pharmacy and dental 
premises for PP & SI.

Leading regional auctioneers with regular 
sales on behalf of all types of private and 
institutional clients.

auctions@markjenkinson.co.uk

Property consultancy, asset management/
estates strategies, urban regeneration and 
community buildings strategies.

MARK JENKINSON ADVERT.indd   1 21/10/2015   12:51
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Property 
Auctions
Adrian Little of Mark Jenkinson and 

son looks back over a busy 2015 and an 

encouraging start to the new year.

On more than one occasion, I have 

likened an auction to taking the 

temperature of the wider property 

market. As a doctor carefully considers 

the signs of fever or a cold, so too an 

auctioneer can look at signs that indicate 

the health of the market in which he or 

she works. For example, the number of 

people in the room, how many viewings 

in the weeks before the auction, who has 

viewed the online legal pack and most 

importantly, the number of raised hands 

when asking for bids, are all ‘signs’. The 

ultimate evidence, however, is the level  

at which the gavel falls – has the reserve 

been exceeded or did the property limp 

home and sell at reserve or thereabouts?

So what of 2015 and what is the current 

h e a l t h  o f  t h e  p r o p e r t y  m a r ke t  i n 

our region?

Last year saw Mark Jenkinson’s busiest 

post-recession year, with overall sales up 

by over £5 million, success rate up to 92% 

and the firm in top position for the whole 

of the Yorkshire and Humber Region by 

quite a margin. The year saw the highest 

individual sale price of £1.36 million 

for Highlightly Farm at Barlow, offered 

on behalf of the Treasury Solicitor, and 

overall sales in excess of £27million 

were recorded. 

The Platinum Suite at Bramall Lane 

continued to be a hive of activity as 

9 auctions saw over 320 individual 

properties offered on behalf of 

local councils, executors, charitable 

organisations and those looking to take 

advantage of the speed and certainly 

that a sale by auction brings.

The final sale of the year, a couple of 

weeks before the break was extremely 

busy and, as most professionals were 

winding down for Christmas, the firm 

took delivery of the January catalogue, 

the day before Christmas Eve. The first 

week of the new year saw viewings 

commence plus a busy auction on the 

25th saw all but two of the lots being 

sold for a total over £2.5million. The day 

after that, the February catalogue arrived 

with 44 lots, half of which were offered 

on behalf of the region’s councils, eager 

to get capital receipts into the current 

fiscal year. 

As I write, the deadline for March is two 

days away and suddenly, a quarter of 

the auction year has gone just after 

‘Happy New Year’ has really passed its 

sell by date!

So what drives an auctioneer to take 

a hamster on a wheel as a role model? 

The clock is always ticking with auctions 

– there are always deadlines to meet. 

Printing, Rightmove websites, viewing 

schedules,legal packs,reserves and in 

some cases dealing with  controversy. 

In fact, auctions are 90% admin and 

10% glory. What happens in those four 

crucial minutes at the rostrum very 

much depends on the hard work put in 

by others in the ‘team’, but as auctioneer, 

I’m the one who heads the winning goal 

to win the match or hits the cross bar 

to concede a replay. The motivation? 

Well, after thirty years or so of chasing 

around like a headless chicken, I still 

enjoy it and despite immense pressure 

at times, the opportunity to help and 

make a difference in some pretty difficult 

situations is satisfying. 

Having been through seven lean years, 

let’s hope that the following seven see 

continued growth in the property sector 

as all those who contribute benefit from 

a healthy, and hopefully not overheated, 

property market.

Adrian Little, Partner and Auctioneer Mark Jenkinson and son .

Legal News

How the gavel falls 
– has the reserve 
been exceeded or 
did the property 
limp home and 
sell at reserve or 
thereabouts?
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Employment law specialist joins Doncaster solicitors
Leading Doncaster law firm, Atherton 
Godfrey, has appointed a further 
employment law specialist at its town 
centre offices.

Natalie Harris (formerly Aitken), who 
specialises in advising and representing 
businesses and individuals in all aspects 
of HR and employment law, returns to 
Doncaster and joins the firm from Hull 
based rradar. 

Previously, Natalie held positions with 
Leeds based Cohen Cramer Solicitors 
and prior to that, worked with the former 

Atteys Solicitors, where she initially 
trained and practiced as an Employment 
Solicitor.

Her time with Atteys also saw Natalie’s 
skills and experience acknowledged 
when she won the prestigious Rising Star 
Award at the Yorkshire Lawyer Awards  
in 2011.

Natalie has a wealth of experience 
in acting for employers and a strong 
background in dispute resolution.  
She offers support and advice from 
day-to-day HR best practice to complex 
Employment Tribunal claims. Natalie 
is noted for her skills in educating and 
assisting businesses to help them avoid 
legal proceedings. She is experienced 
in advising businesses on TUPE, 
redundancies and restructuring, whistle-
blowing and settlement agreements and 
discrimination.

Natalie is also experienced in bringing 
claims in the Employment Tribunal for 
employees who have been unfairly 
dismissed or discriminated against. 

She regularly advises employees in 
settlement agreements.

She is a member of the Employment 
Lawyers Association, a non-political 
organisation of over 6,000 specialist, 
qualified employment lawyers. The ELA 
is an authority in employment law and 
works to promote best practice.

Don Bird, senior partner said: “We are 
very pleased to welcome Natalie to 
the firm. She brings with her a wealth 
of skills and experience that will be an 

asset to the firm and will further enhance 

the specialist employment law service 

that we already offer to businesses and 

individuals.” 

Commenting on her appointment, 

Natalie said: “I am delighted to be 

practising Employment Law in Doncaster 

again and to be joining Atherton Godfrey, 

who have such an excellent reputation in 

the town for their outstanding service 

to clients.”

Movers and Shakers

Doncaster law firm secures top national accolade
Atherton Godfrey has been awarded 
a prestigious quality mark for the high 
standard of its legal services. The law 
firm, based in Doncaster town centre 
for almost 37 years, has received Lexcel 
Accreditation from the Law Society for 
England and Wales, for the seventh 
year running.

Lexcel is an important kite mark that 
is only awarded to law firms and  
in-house legal departments who 
have successful ly  completed a 
comprehensive assessment of their 
client care, information management, 
file and people management, internal 
communication and risk management 
practices.

Don Bird, the firm’s senior partner, 
said: “We are very proud to have  
s e c u r e d  L e x c e l  o n c e  a g a i n . 
Undertaking this optional assessment 
helps us to maintain operational 

standards, thereby ensuring we  
provide a consistent approach to 
service delivery.  

Each year, the assessment has 
presented new challenges, but 
we see them as opportunities for 
improvement.  Striving to operate 
efficiently and effectively is of the 
greatest importance in achieving 
client satisfaction.”

Jonathan Smithers, President of the 
Law Society of England and Wales, said 
of Lexcel: “Gaining and maintaining 
Lexcel is no mean feat. There are many 
facets of being a Lexcel accredited firm, 
including client care. A commitment to 
customer service in today’s ever more 
competitive legal services market 
is vital.

By undergoing the rigorous Lexcel 
application and assessment process 

practices can show the positive steps 
they are taking to help clients in the 
increasingly diverse, complicated legal 
services market.

The scheme is a beacon of quality to 
clients and potential clients alike.”

Atherton Godrey is one of only 1600 
legal practices throughout England & 
Wales with Lexcel accreditation. 
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Yorkshire Law Banquet
The 140th Annual Dinner of the Sheffield & District Law Society took place on 
Friday, 12th February 2016 in the Cutlers’ Hall, a magnificent venue steeped 
in history and grandeur.  A Grade ll listed building in Sheffield, the Hall is the  
headquarters of the Company of Cutlers in Hallamshire.

The highlight of the Society’s social calendar, this prestigious event was in 
partnership with TitleSolv, and supported by our many other sponsors, the local 
legal community, and a number of honoured guests, including the President of 
the National Law Society, the High Sheriff and the Honorary Recorder of Sheffield.

After a sparkling drinks reception, the evening commenced with a welcome 
and a most entertaining speech by the Society’s president, Miss Rachel Baldwin.  
She extended her thanks to the speakers, HHJ Paul Watson QC and Mark George 
QC, and also to the sponsors for all their support for the evening.

There followed a delicious 4 course banquet of smoked salmon terrine, or wild 
mushroom terrine, roast pork belly or leek, walnut and blue cheese pithivier, vanilla 
cheesecake and truffles and port.

During the meal, guests were wonderfully serenaded by Voci-The Singing Waiters 
Experience, who filled the hall with their resounding renditions of songs from 
the musicals.



12



13



Sponsors provided generous donations for the raffle, collections for which took 
place during dessert. Prizes ranged from champagne, Quadruple Supercar Blast 
Red Letter Days, golf, afternoon teas to England Football Legends pictures, 
personally signed by Sir Tom Finney.  The generosity of both sponsors and guests 
raised over £2000 for Sheffield Age UK, a charity that enables older people to be 
the architects of their own destiny and live life to the full.

The highlight of the evening was indeed the quality of the speeches.  Mark George 
QC, Head of Chambers at Garden Court North delivered a most entertaining 
speech and proposed a toast to the guests and the ongoing success of the Sheffield 
and District Law Society. His Honour Judge Paul Watson delivered the response 
with a speech that had the audience rocking in the aisles with laughter!

The evening came to a conclusion with the guests ‘tripping the light fantastic’ to 
the music of Highway Child.  

The Society greatly appreciates the support from those who helped to create a 
truly memorable event and we look forward to hosting such dinners for another 
140 years!

We would also like to take the opportunity to thank all our sponsors. Without their 
ongoing support this event would not have been possible. The sponsors of the 
evening were:

TitleSolv: www.titlesolv.com
Bank House Chambers:  www.bankhousechambers.co.uk
Informed Financial Planning: www.informedfinancialplanning.co.uk
Zenith Chambers: www.zenithchambers.co.uk
RBS: www.business.rbs.co.uk/business.html
CRA Legal:  www.craconsultants.com
SafeMove:  www.safe-move.co.uk
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Brand new network for charities 

April will see the launch of a new series 
of informative networking events for 
charities and not for profit organisations 
in the Sheffield regions. 

The Charity Hub is a collaboration 
between charity specialists Yorkshire 
Bank, Bhayani HR & Employment Law, 
insurance brokers - Arthur J. Gallagher 
and charity, finance, law and governance 
specialists, CounterCulture.  Recognising 
the need for good quality support 
for the third sector in the region, 
the collaboration has been set up to 

provide free professional advice on all 
things charity related – helping them to 
become stronger and more successful. 

The quarterly meetings are free to 
attend, but a £5 donation per person 
will be requested, funds being donated 
to one of the attending charities. A 
range of topics that are key areas of 
concern for all charities will be covered, 
including charity law and governance, 
insurance, HR and employment law, 
finance, fundraising and grants, trustee 
issues, branding, marketing and social 
media, data protection and intellectual 
property. 

The Charity Hub is aimed at charity 
trustees, chief executive officers and 
other senior managers in charity and 
not for profit organisations. Not only 
will it provide an opportunity to get 
advice and assistance from specialists 
and find out what is happening in the 

charity world, but also for attendees to 
network and share experiences with 
peers within the third sector. 

The first meeting 
will take place on

14th April 
2016 
 

from:  8am – 10am 
at: the Showroom   
 Café Bar 
on: Paternoster Row, 
 Sheffield. 

Breakfast is included and booking is 
essential, but please hurry as there is 
already a lot of interest in the events. 
You can book a place on Eventbrite, or 
by calling 0114 303 2300.
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Patent Attorney sets sights on  
cycling challenge
A Sheffield-based Intellectual Property 
specialist is swapping his business suit 
for lycra, to raise hundreds of pounds by 
taking part in a four day charity cycling 
adventure from London to Paris.

Chartered Patent and Trade Mark 
Attorney, Howard Lock, founder of  
Killamarsh-based Howard Lock Intellectual 
Property Ltd, is hoping to complete a 
500km challenge, cycling via Dover, 
Dunkirk and the picturesque French 
countryside, before completing his 
challenge in Paris, to raise money on 
behalf of the Alzheimer’s society.

A lifelong cycling enthusiast, Howard is 
embarking on the challenge in memory 
of his late father who passed away earlier 
this year. Howard will cover approximately 
125km each day. The challenge takes 
place between 20th to 24th July 2016, 
culminating in cycling down the 
Champs-Elysées, before finishing at the 
Eiffel Tower. 

Although the event is several months 
away, Howard is already in training, 
spending as much time in the saddle as 
he can in preparation for the trip. He said:

“I have always been a keen cyclist and 
enjoyed taking part in long rides as a 
way to relax, but these days, my fitness 
leaves a lot to be desired! I think one of 
the hardest parts of the challenge will be 
stepping back into the saddle each day.

“Cycling over 100km a day is going to 
be tough but I’m already training so, 
hopefully, I’ll be ready for the challenge. 
I’m sure that there will be a great 
atmosphere in the city as it gears up to 
host the climax of the Tour de France.

“Taking part in the challenge is a fitting  
way to remember my father and raise 
money for the Alzheimer’s Society, a  
charity which provided an enormous 
amount of support to my parents during 
his illness.”

Movers and Shakers

Howard is hoping 
to raise over 
£1500 for the 
Alzheimer’s  
society and 
donations can  
be made via  
www.justgiving.
com/Howard-Lock/



HELP TO BUY ISA - Everything you need to know 
What is a Help to Buy ISA?

This scheme has been introduced 
by the government to help first time 
buyers to save a deposit to get onto 
the property ladder.

The scheme works under an ISA 
arrangement, so you will not be 
taxed on these savings (maximum 
of £12,000) and the government will 
then top them up by 25% (maximum 
of £3,000). So, effectively, you 
will be given a £3,000 bonus for 
saving £12,000 within the scheme, 
which must be used to purchase 
a property. For sums of less than 
£12,000 the bonus is calculated on a 
pro rata basis.

Who is eligible to apply 
for one?

First time buyers only. To qualify as a “first 
time buyer”, you cannot have owned, or 
held an interest in, any other property 
before - even if held as a joint owner. Each 
first-time buyer can apply for an account 
and reapply for an account if you close it 
within the lifetime of the scheme without 
claiming your bonus.

If it is proposed that more than one 
person will buy a property in joint names, 
then each of them can each apply for a 
Help to Buy ISA.

You must be over 16 years old, a UK 
resident and hold a valid National 
Insurance Number.

The property must be within the UK, 
purchased with a mortgage and be one 
you will live in - i.e. not a buy-to-let or 
commercial property. The maximum 
purchase price outside London is 
£250,000 and £450,000 within London.

This scheme does not affect your 
eligibility to apply for other government 
housing schemes, such as Mortgage 
Guarantee and Equity Loans – but be sure 
to check their terms and requirements.

How much can I save?

In the first calendar month, you can save 
up to £1,200 and thereafter up to £200 
per calendar month, by depositing funds 
into your account. You can deposit a 
maximum of £12,000 over the course of 
the scheme. You can make withdrawals, 
but you can deposit only £200 per month 
- regardless of the funds taken out or put 
in previously.

Where can I apply for one?

The following banks and building 
societies offer the scheme and you 
should enquire directly to find out 
whether it is available in branch, online 
or by telephone:

|  Aldermore    | Bank of Scotland
| Barclays |    Clydesdale Bank
| Halifax    | HSBC | Lloyds 
| Nationwide | NatWest      
| Newcastle Building Society
| Santander   | Ulster Bank
| Virgin Money   | Yorkshire Bank

What if I already have 
a Cash ISA this year?

If you have already opened an ISA 
account within the financial year, you 
have two options:

1. You can apply for a cash ISA wrapper, 
so you can simultaneously save into a 
Cash ISA and Help to Buy ISA in the same 
financial year.

2. The alternative is to transfer your Cash 
ISA funds into a Help to Buy ISA. You can 
move a maximum of £1,200 into a Help 
to Buy ISA on opening an account, then 
transfer any remaining Cash ISA savings 
into a Stock & Shares ISA or non ISA 
accounts.

What if I also want to save 
into a Stock & Shares ISA 
this year?

You can continue to save in a Stocks & 
Shares ISA throughout the financial year, 
to an aggregate maximum of the annual 
allowance (£15,240 for 2015/16).

Do I need to use a 
conveyancer to benefit 
from the scheme?

Yes. The conveyancer you instruct to deal 
with the legal aspect of your purchase 
will apply for the government bonus. 
They should not charge more than £50 
plus VAT for their professional costs when 
claiming the bonus on your behalf.

How long will the 
scheme last?

You can apply for an account until 30 
November 2019 and must claim your 
government bonus by 1 December 
2030. However, savers should be wary of 
government changes and the inherent 
risk that future governments may not 
honour the scheme.
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Where can I get further information?

You can access the HM Treasury Factsheet, Help to Buy ISA at 
www.gov.uk/government/uploads/system/uploads/attachment_data/
file/414027/FTB_factographic_final.pdf. 

You can also visit a HM Government website dedicated to the scheme at 
www.helptobuy.gov.uk/help-to-buy-isa/how-does-it-work/, where you can 
also access the scheme documents.

For further information or advice on the scheme, please contact Misba Shabir 
at hlw Keeble Hawson LLP on misbashabir@hlwkeeblehawson.co.uk or call 
0114 290 6297.
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Ensuring agreements are fit for purpose: 

After launching the initiative to run for 12 weeks, hlw Keeble 
Hawson - one of the region’s largest law firms which is highly 
experienced in working with charities - has extended it until 
March 31st following the high level of interest from charities.

The scheme involves lawyers reviewing in total confidence 
agreements which, if flawed, can have financial repercussions 
for the charities concerned. They include commercial property 
leases, employment contracts, supplier agreements, intellectual 
property rights, privacy policies and statutory records. Each 
organisation is invited to submit one contract for review for a 
nominal fee of £50.

Michele Todd, partner at hlw Keeble Hawson, explained: 
“With the spotlight remaining on charities, the importance of 
strong corporate governance has never been greater and the 
need for this service soon became apparent - which is why we 
extended it to help even more organisations.

“From leasing office space to service provision, contracts are 
an essential part of every charity’s day-to-day running. Many 
charities require help to understand their complexities - along 
with the potential reputational damage if they are not 100 per 
cent watertight.”

Yorkshire charities have a further three 
months to sign up to a ‘Contracts in 
Confidence’ review scheme that ensures their 
agreements are robust and fit for purpose.

Property Focus

Five considerations for charities when taking on a 
Lease of Retail premises
Taking on a lease is a major commitment for charities - bringing 
a raft of obligations for trustees, who could find themselves 
personally liable. For this reason, it is vital that they understand 
and agree to all provisions.

The guidance below has been designed to help you to plan and 
manage the process effectively:

1.  Allow flexibility - leases, especially for new ventures,  
 should be negotiated to include break provisions to  
 ensure an easy exit if things don’t go to plan.

2. Draw up a Schedule of Condition - repair obligations,  
 especially for older premises, should be limited by 
 drawing up a schedule of condition, ideally prepared by a 
 professional surveyor. This will help to avoid you being  
 tripped up by dilapidations.

3.  Establish how long the fit out will take - try and negotiate  
 a rent free period equal to the time it will take to get 
 the premises ready for opening as there will be no income 
 generated by the premises in this time.

4.  Budget for a service charge? - Commercial leases of 
 premises that form part of wider buildings/estates will 

 invariably include a service charge payable on top of the 
 rent, the cost of which can be unpredictable. Try to obtain  
 as much historic information as possible and seek to   
 agree a fixed/capped figure if possible.

5.  Assume nothing - Commercial leases will usually restrict 
 many actions the tenant can take without the Landlord’s 
 consent, such as alterations that can be made to the  
 premises and the signage that may be displayed. Seek to 
 agree these at the outset to avoid having to do so later at 
 your cost - and without a guarantee that consent will 
 be forthcoming.

For more information contact James Alger on 0114 2521412 
or email jamesalger@hlwkeeblehawson.co.uk
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hlw Keeble 
Hawson signs 
lease for new 
office in Bond 
Court Leeds
One of Yorkshire’s largest law firms, hlw 

Keeble Hawson, has signed a lease for 

the mezzanine floor at Evans Property 

Group’s newly refurbished Capitol office 

building in Bond Court, Leeds.

hlw Keeble Hawson, which has offices 

in Leeds, Sheffield and Doncaster, has 

signed a long-term lease for the c.5,000 

sq ft mezzanine floor in a relocation from 

East Parade and will occupy the new 

premises from March. 

Paul Trudgill, managing partner, 

hlw Keeble Hawson, said; “Leeds is a 

major hub for professional services 

and its office market is experiencing 

unprecedented levels of demand. The 

firm has enjoyed a presence here for 

many years and our move to Bond  

Court - a prime office location in the heart 

of the city - is a formative development 

which will support our vision and growth.”

Highly regarded and with more than 200 

years of history, experienced commercial 

and private client teams provide the very 

best support, guidance and technical 

advice to entrepreneurs, SMEs and 

individuals.

Visit www.hlwkeeblehawson.co.uk for 

more information.

New office supports vision and growth: Alan Syers from Evans (left), with Paul Trudgill (centre) and hlw Keeble Hawson 
Leeds management team Michael Cantwell, Rachel Crookes, Natalie Nattress and Simon Hellewell.

Resolution calls on Government 
to reverse decision to close 
Rotherham courts

Vanessa Fox, chair of the South Yorkshire 

branch of Resolution, is calling on the 

Government to reverse its plans to close 

the Magistrates’ Court, County Court and 

Family Court in Rotherham.

The Ministry of Justice is shutting 86 

courts across the country, claiming them 

to be “underused”. The Government says 

that by reducing “surplus capacity”, it 

can invest more money into improving 

facilities in other courts. But local 

members of family law organisation 

Resolution - an organisation of family 

lawyers committed to non-confronta-

tional divorce and separation and the 

peaceful settlement of other family 

problems - claim the Government’s 

analysis is not thorough enough to justify 

the closure of courts in Rotherham that 

provide a vital service.

Vanessa Fox, a partner at hlw Keeble 

Hawson, claims that the court closure 

will have a huge impact on local families’ 

ability to access the justice system.  

The Resolution chair said: “This is 

devastating news for local families. 

Parents and children need to be able to 

access the justice system – this decision 

will make that more difficult. 

“Closing Rotherham Magistrates’ Court, 

County Court and Family Court may make 

sense on a Government spreadsheet, but 

here in South Yorkshire the reality is that 

it will have a big impact on local people 

who require family courts at a deeply 

emotional and difficult time in their life.  

“The additional stress of travelling to 

a court in an unfamiliar town some 

distance away will subject people to a 

further unnecessary burden. That is why 

I’m calling on the Government to reverse 

their decision.”

Legal News
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DLA Piper acts for Credit Suisse Energy infrastructure 
partners AG on fosen vind - the largest on-shore wind 
farm in Europe
DLA Piper has acted for a European investor consortium, 

advised by Credit Suisse Energy Infrastructure Partners AG, on 

all aspects of a 40 per cent investment into the Fosen Vind Wind 

Project in Norway (1 GW) - a project which is set to create the 

largest on-shore wind farm in Europe and one of the largest 

wind farms in the world. The transaction spanned a period of 

12 months and, at all stages, encompassed work streams from 

DLA Piper’s integrated corporate, energy regulatory, real estate, 

projects, due diligence and debt financing practice teams 

across six jurisdictions.

Construction will commence in Q2 2016 and commissioning 

will be completed in 2020. The wind power project is located 

in an area along the coast of Central Norway, on the Fosen 

peninsula. A key feature is that the area provides some of the 

best conditions for renewable energy production from wind in 

Europe. The total installed capacity of 1000 MW/1 GW is more 

than the current installed capacity of wind power in Norway.

Statkraft - the Norwegian state owned Hydropower Company 

and Europe’s largest generator of renewable energy - and local 

Norwegian utility TrønderEnergi - provided the remaining 

funds for the project.

Yorkshire Partner and Energy specialist, Natasha Luther-Jones 

led on the turbine supply and management services contracts 

with Fredrik Lindblom, Partner from DLA Piper’s Oslo office, 

leading the overall project, along with input from Partners 

covering the following main work streams: debt finance, energy 

and energy regulatory, real estate, construction contracts and 

corporate.

In addition to the Fosen Vind Wind Project,  DLA Piper also 

recently closed the project of the Cloghboola operational wind 

farm in County Kerry, Republic of Ireland owned by Gaelectric, 

acting for Nord LB and Hastings’ (who advised funds).  The 

financing was provided by way of shorter term tranched bank 

debt from Nord LB and a longer term note of 19.5 year by the 

funds.  The innovative structuring of the different tranches of 

bank debt and the note, each with different maturities, was 

based on a structure seen in the US market. This is the first time 

that this financing structure has been used to fund a European 

renewables transaction. The project also involved a supplier-lite 

PPA structure.

Natasha Luther-Jones, Yorkshire Energy partner and lead 

partner for DLA Piper on the Cloghboola wind farm project said: 

“Both projects were innovative in their own right with Fosen 

Vind having an impact on the energy market across Europe and 

Cloghboola on how on-shore wind projects can be financed in 

Europe in the future.” 

Legal News

Rob McKie of DLA Piper named 
as rising star of Sheffield

Corporate partner, Rob McKie of DLA 
Piper Sheffield has been featured as 
a  ‘ R i s i n g  S t a r ’ i n  Le g a l  We e k ’s 
‘up-and-coming M&A partners across 
the UK’.

The feature highlights M&A partners 
across 11 UK cities who are making 
their mark at UK firms, with a particular 
focus on those based outside of 
the capital. 

Rob joined DLA Piper in 1999, 
qualified in 2001 and became partner 

in 2013. He can recall his career- 
defining moment as “Being able to 
steer a client through a tricky strategic 
disposal which ensured the client was 
able to continue in business”.

Rob has particular experience in 
a wide range of domestic and cross- 
border merger and acquisition 
transactions and is part of the award 
winning corporate team, led by 
Richard May in Sheffield.
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Veyo
The laudable aim behind the investment 
by the Law Society in online conveyanc-
ing system, Veyo, was to streamline and 
simplify the conveyancing process for 
practitioners. The nuts and bolts of the 
conveyancing process have remained 
essentially unchanged for decades; it 
remains a detail driven and time-consum-
ing service, with continuing downward 
pressure on fees that law firms can 
charge, particularly given competition 
from new entrants into an already 
crowded market. The vision was that Veyo 
would provide solicitors with a secure, 
online “Deal Room”, where documents 
and reports would be available online. 
Access to the portal was intended to be 
available to the vendor and purchaser’s 
representatives, with clients able to view 
whole chains of transactions. The “chain 
view” was designed to make it possible 
to progress sales to online exchange and 
completion with greater ease.  A secure, 
comprehensive system would have 
been a great solution for firms, perhaps 
even offering a degree of cyber security 
from the current epidemic of online and 
telephone fraud, afflicting conveyancing 
firms and their clients. 

The Law Society’s support for Veyo 
was withdrawn shortly before 
Christmas, after two years of work 
and an estimated investment of 
around £7 million.

The Society apologised to members who 
were waiting for the portal. Their joint 
venture partner, software developer 
Mastek, agreed with the decision to halt 
development, after it was identified that 
despite the funds invested, significant 
additional funding was needed, the 
product remaining a very long way 
from being in a condition that could be 
launched onto the market.  

It must be emphasised that none 
of the funds invested by the Law  
Society came from monies that 
had been paid by law firms or 
solicitors as part of their Practising 
Certificate fees. 

Rather they came from commercial profit 
from other Law Society ventures, such 
as The Gazette’s advertising and Lexcel, 
or other successful investments like 
Riliance. Veyo had been intended to build 
on the success of Practice Management 
System Riliance, which took a very 
modest investment from the Law Society 
and delivered a handsome return on 
that investment, while also delivering 
a valuable benefit to firms of all sizes in 
helping them to navigate the regulatory 
maze.  

So why didn’t Veyo work? There were 
some well-publicised problems – winning 
awards for branding and marketing, 
while taking expensive pitch-side Six 
Nations advertising in Spring 2015, when 

there remained no actual product to sell, 
is illustrative of a venture that is losing 
its way. The Law Society commissioned 
a ‘Lessons Learned’ report from that, 
examined the decision-making process 
and operation of the venture and made 
recommendations for its future approach 
to commercial investments. 

Perhaps the biggest factor was the 
market. After the success with Riliance, 
where no real competitor offered a 
comprehensive solution to regulatory 
management for law firms when it 
first launched, Veyo was wading into a 
crowded market of case management 
systems. While none had the deal room 
functionality Veyo was offering, they had 
all been in the market place, delivering 
what their firms wanted for a number of 
years. While Veyo struggled to develop 
its product, the various legal software 
suppliers developed Free2Convey, which 
is said to deliver similar services to those 
envisaged by Veyo, but as the name 
suggests, in return for no fee. 

As to whether Veyo would have prevailed 
in this, we will never know.  The need for a 
modern conveyancing solution remains. 
The Land Registry tried in the early 2000s 
and failed. The Law Society has now tried 
and failed. The Law Society of Scotland 
has just announced a partnership to 
develop its own conveyancing solution, 
Atlis, with the aim of launching in May this 
year. Will they have any more success?   

Property Focus

Life as a Trainee 
Solicitor
My name is Sam Millington and am a 
first seat trainee solicitor at DLA Piper in 
Sheffield, currently practising in the Real 
Estate group. 

My first six months working at DLA 
Piper have been both challenging and 
exciting. My decision to join DLA Piper 
was driven not only by the substantial 
international opportunities the firm has 
to offer, but also by the emphasis the firm 
     

places on building local connections in 
the wider Sheffield region. I have seen 
first-hand that the firm gives the same 
level of dedication to large multinational 
projects as it does to providing a full 
business legal service to businesses 
within the Sheffield City Region.

I was unsure what to expect in starting 
my career in the legal profession. 
I knew that nothing could truly prepare 
me for what was to come. However, 
I am pleased to say my preconceptions 
of the long-hours and the potential for 
weekend working have been far worse 
than the reality! 

Working at DLA Piper was initially 
overwhelming, given the complexities 
and time pressures involved in real 
estate legal practice. However, I have 
been extremely lucky to be surrounded 
by a very supportive team of colleagues 
and have received regular performance 
feedback. This has not only helped make 
the transition from law school to trainee 
life much easier, but it has also provided 
me with a platform in which to develop 
my skills going forwards.

Since beginning my training contract, 
I have been given a substantial amount 
of responsibility, undertaking tasks for a 



Property Focus

21

number of different fee earners across 
the department, ranging from carrying 
out independent research tasks, to 
reviewing, negotiating and drafting 
formal documents. Most notably, I have 
been heavily involved in a multi-million 
p o u n d  r e f i n a n c i n g  t r a n s a c t i o n  
alongside my colleagues in the Sheffield 
and Birmingham offices. Whilst initially 
daunting, the work has been captivating 
and intellectually challenging.

I have been thoroughly impressed by 
the values the firm embodies. It truly 
operates an inclusive culture, where 
there is no such thing as a ‘stupid 

question’. The firm’s emphasis on 
‘one UK’ has meant that I have been 
privileged to work closely alongside our 
other UK offices. I have had a substantial 
amount of direct client contact with 
clients, which highlights the emphasis 
the firm places upon business 
development for its trainees. 

The firm also has a very strong 
commitment to corporate responsibility, 
pro-bono work and most fundamentally, 
working in the local community. From 
Sheffield myself, I have been extremely 
proud to give back to our great city, 
relishing the opportunities the firm 

has given me in this respect. From 
volunteering in a homeless food shelter 
for the Sheffield Cathedral Archers 
Project, to mentoring students in local 
Sheffield schools, I have become 
thoroughly immersed in pro-bono 
activities. 

Ultimately, whether being immersed 
in large-scale property transactions or 
volunteering in community initiatives in 
the heart of the City, I have thoroughly 
enjoyed my first few months at DLA 
Piper and am looking forward to my 
next seat in Litigation, which will pose a 
completely new challenge. 

Case Report – Tenants’ Liability for Property Damage
Fresca-Judd v Golovina High Court 
(QBD) 5 February 2015, Holman J

Ms Golovina entered into a short-term 
lease of a four-bedroom property in 
Wiltshire at a rent of £2,800 per month 
with Ms. Fresca-Judd . The terms of the 
lease obliged (a) the tenant to leave 
the heating on when away from the 
property and (b) the landlord to insure 
the property against damage. A further 
clause was added into the standard 
form contract requiring the tenant to 
compensate the landlord if a claim was 
made for fire damage.

In December 2010, Ms Golovina left the 
property for two weeks. While she was 
away, pipes in the property froze and 
burst, causing £128,000 of damage. 
While the tenant was away, the water 
pipes froze and burst. The tenant alleged 
that she had left the heat on as required, 
but a plumber’s record stated that when 
he attended the property, the heating 
was turned off.

The insurer, NFU Mutual, fully 
compensated the landlord, but 
commenced a subrogated claim against 
Ms Golovina, alleging that she was in 
breach of the terms of her lease, having 
turned the heating off when she left 
the property, resulting in the frozen 
pipes. Further, the estate agent’s record 
referenced a telephone call with the 

tenant’s partner, who allegedly stated 
that they had turned the heating off 
before leaving.

T h e  p e r t i n e n t  i s s u e s  t o  b e 
considered were:

 (1) whether the insurer was entitled  
  to bring a subrogated claim   
  against the tenant; and

 (2) whether, on the balance of   
  probabilities, the tenant had   
  turned off the heating.

On the first issue, it was held that where 
a landlord took out insurance for the 
benefit of both landlord and tenant, a 
tenant could be exonerated from liability 
for negligence that had resulted in the 
insured risks, and the landlord would 
be indemnified only by the insurers, 
and could pursue the tenant, Mark 
Rowlands Ltd v Berni Inns Ltd [1986] 
Q.B. 211 followed.  The clauses in the 
lease indicated a common intention 
that the insurance policy  would benefit 
both landlord and tenant, in particular 
because of the clause relating to any fire 
damage.  The level of rent reflected this.

This conclusion also accorded with 
reasonableness and public policy. 
Parties to short-term leases expected 
that insured risks would be covered by 
a landlord’s insurance policy and that 

the landlord would be indemnified by 
the insurer. If the insurer could pursue a 
tenant under a subrogated claim, tenants 
would require their own insurance to 
cover the same risks.

On the second point, the burden of proof 
that the heating was turned off lay with 
the landlord and this had not been met 
on the balance of probabilities.  It was 
possible that the heating had simply 
failed.  Unfortunately, the tenant’s 
husband had died before trial, and 
neither the estate agent nor the plumber 
was called, for which no explanation  
was given.

Comment:

The case is significant in that, had there 
been a ruling for the insurers, tenants 
would have been at risk for claims they 
would expect to be covered by the 
landlord’s policy, thus creating a consid-
erable burden.  It remains to be seen 
whether the decision whether the case 
will lead to an increase in the landlord’s 
insurance premium.

However, it is clear that this case turned 
upon the terms of the lease.  Nothing 
in the judgment would prevent the 
insurer bringing a claim on the basis of 
subrogation where the lease terms were 
more opaque and arguably not for the 
benefit of both tenant and landlord.



SIV have agreed an exclusive 
membership discount
I have been a member of SIV for 5 years 

now and can’t imagine changing to 

another gym. New gyms with cheap 

monthly payments seem to be opening 

all over the place. However, with SIV you 

know what you’re getting; you can use all 

the facilities at different centres around 

Sheffield and it doesn’t cost any extra. 

Personally, what makes SIV better 

than the other gyms in Sheffield is the 

unlimited swimming. There’s nothing 

more refreshing than being able to work 

out in the gym, have a swim in the pool 

and then go in the steam room and 

sauna at no extra cost! 

All SIV gyms have recently undergone 

refurbishment with ‘state of the art’ touch 

screen equipment. You can either watch 

TV, play games or select a virtual training 

scene, so you are not running and looking 

at a blank wall.

SIV also has lots of different exercise 

classes from Zumba, body attack, and 

spinning. The list goes on. SIV members 

are able to use the athletics track at 

English Institute of Sport, subject to 

pre-booking. 

SIV has a number of facilities all over 

Sheffield that are open from 5-7am and 

close at 10pm. Ponds Forge is amongst 

them, so for all the members working in 

town, it is ideal. 

I am pleased to inform all members of 

the law society that SIV have agreed an 

exclusive membership discount. Please 

see the website for more details and be 

sure not to miss out. 

Telephone answering service
alldayPA legal is the UK’s most trusted 

telephone answering service operating 

in the legal sector.  With 16 years of 

experience in handling calls for the UK’s 

legal sector, we are committed to helping 

law firms put their clients first.  As a 

service provider to both large city firms 

and local high-street practices, we fully 

understand the day to day demands law 

firms encounter in today’s increasingly 

competitive legal market.

The modern law firm has to contend with 

clients’ calls rising by 80%, the average 

working day increasing and expectation 

on employee availability sky-rocketing.  

With our dedicated legal services team, 

alldayPA legal are in an ideal position 

to ensure that you firm never misses 

another call.  Everything is tailored to 

your exact requirements and profession-

al regulations helping you to maintain 

strong client service levels.

aldayPA legal offer an out -of-hours 

service, over flow, full switchboard, PI 

triaging and call handling from DSCC and 

diary management for fee earners.  

As a member benefit, alldayPA legal 
is offering the following:

|  No set up fee for basic name,   
 number message

| 2 week free trial (subject to fair   
 usage) - if call usage is low,   
 the can agree 4 weeks (subject to   
 fair usage max 200 calls)

| No payment details taken for 
 free trial

| Dedicated account manager

| Detailed scripted account -   
 reduced set up fees to be 
 discussed on an individual basis. 

Contact details: 
0345 056 1077 or 07885 805 359 

Email:  
jazz.jhumat@alldaypalegal.com. 

Pavilion flowers 

Established 25 years ago in 1990, 

Pavilion has established a reputation 

as an outstanding and trend-setting 

florist. We deliver floral arrangements  

locally, nationally or internationally 

and cater for all occasions:- 

Celebration, Event and Wedding 

flowers, Sympathy and Funeral 

Arrangements, Corporate Contract 

Work, Specialist Designer Work 

(recently creating unique podium 

presentation bouquets for the Tour 

De France). We always carry an 

impressive array of the choicest 

stems and are happy to help you 

with anything from the most modest 

bouquet to the grandest display.

10% Discount 
on all LOCAL ORDERS 

(offer applies to the Sheffield area only).

�	Birthday/Celebration/Anniversary 
 Bouquets

�	Wedding Flowers

�	Corporate Flowers

�	Sympathy and Funeral Flowers

�	Mother’s Day, Valentine’s Day 
 and Christmas Peak Arrangements  
 and  Bouquets

472 Glossop Road, Broomhill, 

Sheffield S10 2QA.
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ANNUAL 
CHARITY 
DINNER
2016

SOUTH YORKSHIRE 
MEDICO-LEGAL SOCIETY

Baldwin’s Omega
Brincliffe Hill, Sheffield, S11 9DF

Friday 20th May

7.00pm – Carriages at 1am

Sparkling Reception & Four Course Dinner
String Quartet, Photographer, Raffle, Stevie Moore (singer), Disco

Tickets £45 (Tables of 10 - £450 )

Tickets will be sent by email on receipt of payment

No refunds for cancellations will be made within five days of the event.

All charitable proceeds to the

ADULT CYSTIC FIBROSIS CENTRE
at Northern General Hospital

Sheffield

Booking forms may be obtained from  andrewtrafteryfrcs@gmail.com

Completed forms, together with a cheque for the appropriate amount,  

made payable to ‘South Yorkshire Medico-Legal Society’, should be 

returned to  A T Raftery, 280 Ecclesall Road South, Sheffield, S11 9PS  

no later than one week prior to the event. 

No tickets will be issued until payment is received.
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Management buy-out signals new era for 
Spencers Solicitors

Spencers Solicitors Limited, the specialist 
accident claim and personal injury 
solicitors, has been acquired from its 
named Director John Spencer by the 
management team. The transaction 
sees current Managing Director, Robert  
Landman, acquire a majority stake in 
the business, with previous owner, John 
Spencer, retaining a significant minority 
stake and continuing in the role of 
Non-Executive Chairman. Robert has  
been with the business for over ten years 
and was appointed Managing Director 
in 2013.

Chesterfield-based Spencers Solicitors 
is a nationally recognised provider of 
personal injury services for claimants, 
giving specialist legal advice across 
the personal injury spectrum, from 
accidents at work or on the road through 
to complex and catastrophic injuries.  
Since the implementation of the Jackson 
Reforms, which fundamentally altered 
how the personal injury market operated, 
the firm has been at the leading edge of 
developments in the sector, including a 
shift away from insurer-led work.

Commenting on the MBO, John Spencer 
said: “When it is your name above the 
door, finding the right person to take on 
your business can be difficult. That is why 
I am delighted to be handing over the 
reins to Rob as I know the firm will be in 
very safe hands.”

“As an ex-President of the Association 
of Personal Injury Lawyers, I take great 
interest in how the industry develops and 
firms behave. It is heartening to know 
that under its new leadership Spencers 

will continue to champion the rights of 
injured people across the country.”

Roy Farmer from Dains Corporate 
Finance added: “This transaction is a 
great outcome for both John and Robert. 
We spent considerable time working 
through the strategic options for John. 
The sale of the business achieves a 
number of objectives, not least to 
allow it to continue under independent 
ownership.”

Robert Landman concluded: “The deal 
really does represent the best of both 
worlds. The management team and I can 
drive forward a number of initiatives to 
broaden out the advice the firm provide, 
while retaining the input of John, one of 
the industry’s leading figures.”

 “We have worked hard to build a strong 
brand in the local region so alongside our 
award winning personal injury practice, 
we have plans to roll out a range of other 
legal services aimed at the local business 
community.”

Movers and Shakers

John Spencer (left) shakes hands with Spencers Chief 
Executive Officer, Robert Landman.

All charitable proceeds to the 
ADULT CYSTIC 
FIBROSIS CENTRE  
at Northern General  
Hospital Sheffield 

Booking forms may be obtained 
from  andrewtrafteryfrcs@gmail.com 
Completed forms, together with a 
cheque for the appropriate amount,  
made payable to ‘South Yorkshire 
Medico-Legal Society’, should be 
returned to  A T Raftery, 280 Ecclesall 
Road South, Sheffield, S11 9PS  
no later than one week prior to the 
event. No tickets will be issued until 
payment is received.
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