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A quiet moment for Giles at the Yorkshire Law Banquet.  
More pictures from the event are on the following pages
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One of South Yorkshire’s best 
known law firms, Howells 
Solicitors, has expanded its legal 
service offering with the opening 
of a new Commercial Property 
department.

The team, headed by the highly 
experienced Louise Wainwright, 
will be delivering legal advice 
across all areas including buying 
or selling commercial property, 
refinancing business premises and 
leases of premises.

Louise commented “Howells has 
a superb reputation for its family, 
crime and civil departments 
and I’m delighted to have this 
opportunity to build a similar 
name for Commercial Property.”

Howells’ Partner Lindsey Rawson 
said “Howells has a national 
reputation for the quality of the 
legal advice we provide and we 
are committed to providing the 
very best in client care. We are 
excited to be expanding our 
offering, and continue with this 
commitment to provide a high 
quality service for clients, their 
families, and now their businesses.” 

Howells Opens new 
Commercial Property 
Department
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When sitting down to write my first ever 

President’s column I had no idea where 

to start or finish.  How do you write a 

piece that is informative yet entertaining?  

Well here goes and apologies in advance!

As this is my first column I should really 

introduce myself.  On the professional 

side I practice in the areas of Criminal 

and Prison Law.  I am a duty solicitor and 

Higher Court Advocate for Cartwright 

King Solicitors in Sheffield.  I am Head of 

the Prison Law Team here and also assist 

with the prison law clinic at Sheffield 

Hallam University.  Working across two 

disciplines certainly makes for interesting 

days both in and out of the office.

On a more personal note I am what is 

described as Sheffield “born and bred”.  

I was born in Sheffield and spent my 

early years in the Pitsmoor area.  I then 

moved to Stocksbridge before ending 

up in the Crystal Peaks area.  I attended St 

Catherine’s Primary School, Notre Dame 

High School and then the University of 

Sheffield.  Apart from the six months I 

spent studying abroad I have lived in 

Sheffield all my life and quite honestly 

love the place.

As such, it seemed like a bit of a no 

brainer to want to get involved in the 

local law society.  I was very honoured to 

be accepted onto the committee and be 

given the chance to take on my current 

role.  I like to think that I am proof of 

anybody being able to do it.  If a girl from 

a working class family (my mum worked 

in an office and my dad was a lorry 

driver), who grew up in Pitsmoor can do 

it …. anybody can.

On that note I am pleased to note that 

we have had a flurry of interest in the 

committee.  We are still considering a 

number of applications but so far are 

pleased to welcome the following – 

Isabel Emerson (Slater & Gordon), Louise 

Shield (Sheffield City Council) and Louise 

Wainwright (Howells).  Although we can 

now boast a large active committee we 

continue to encourage applications from 

all interested parties.

I am also delighted to confirm Natalie 

Cosgrove as Vice President, Steve Dawson 

as Honorary Secretary and Fran Lavender 

as Social Secretary.  We are of course 

joined by our long standing treasurer 

Charles Neal who acts as our guiding 

light and voice of experience. 

At the head of the table sits the Society’s 

most valuable resource, Liz French, our 

manager, who keeps us all in check.   I 

feel particularly lucky to have such a 

fantastic team to work alongside and will 

be making the most of them over the 

coming year.

My chosen charity of the year is Sheffield 

Age UK.  Sheffield Age UK is a charity 

close to my heart as they work to make 

life better for the older generation.  Even 

though young now we will all grow old 

someday (or at least hope to).  Sheffield 

Age UK work with people over 50; 

these are the people who worked hard 

and who have given us many of the 

opportunities that we now enjoy.  As 

such I intend to spend my year giving 

something back.

Another task for this year is bringing the 

Society into the 21st Century.  In the past 

month we have already invested in some 

new equipment for the office and the 

hall and have taken on an apprentice.  

You will hopefully notice a change 

over the next few months as we will be 

corresponding with more and more of 

you by email.   We are currently putting 

together our CPD calendar for the year 

so if you have any requests please get in 

touch.

On the social front we have some 

fantastic events and I hope to meet more 

and more of you at them.  Clay Pigeon 

shooting is in June and I am hosting a 

President’s golf day in July.  Details of 

these events can be found on our new 

website which is finally worthy of the 

21st Century.

Due to my youthful looks (I wish) I am 

aware that some people will question 

whether I am in fact too young to be 

undertaking this role.  I hope to be able 

to prove the doubters wrong and show 

them throughout the coming year that 

Sheffield & District Law Society was right 

to put their trust in me.

President’s Column
Comment

http://cartwrightking.co.uk/
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One of Sheffield’s longest established 
legal firms has changed its name back 
to Graysons Solicitors.  The firm was 
previously known as Graysons WE 
following its incorporation of Watson 
Esam in 2011.

A vibrant new website, full of advice, 
information and up to date news –  
www.graysons.co.uk – has also been 
launched.  The site is fresh and social, and 
fully accessible to those on the move, so 
visitors get the best possible experience 
at all times. 

Managing partner, Peter Clark, says: “We 
felt that the time was right for a new look 
that reflects our progressive culture and 
development into the contemporary 
firm that we now are; with strong legal 
talent and awareness of the needs of 
today’s discerning clients. That isn’t to 
say that we’ve left our long-established 
heritage behind.  Our deep-rooted ethics 

and traditional high standards remain 

and our clients will continue to get the 

excellent, personal service they’ve come 

to expect. We are proud of the fact that 

a large number of our clients come to us 

through personal recommendation.”

Graysons are also pleased to announce 

that Sandra Russell, partner and head of 

the family law team, has been listed in 

the UK’s top rated solicitors, as voted  

for by clients on the review site  

www.vouchedfor.co.uk and recently listed 

in The Telegraph.

The site allows clients to post reviews of 

solicitors they have used for the whole 

range of legal services.  Sandra is listed 

for the second year, having achieved the 

accolade in 2014 too.

On 6 April 1995 John Gaunt and 
Katharine Redford set up John Gaunt & 
Partners.  Twenty years later, they’re still 
here thanks to their wonderful clients 
and staff, some of whom have been with 
them since 1995.  

To mark their achievement the firm are 
about to embark on a yearlong office 
wide celebration including a weekend 
study tour to Paris for all the team 
and their partners, a redesign of their 
website, and a series of charitable events 
raising money initially for two charities – 
Roundabout and the Sheffield Children’s 
Hospital Charity.

Partner Tim Shield and Practice Manager 

Jon Pupius kicked off the endeavours 

on 12 April by running the Sheffield Half 

Marathon’s gruelling new route, raising 

over £400 for charity in the process.

Sheffield Children’s Hospital is one of only 

four specialist children’s hospitals in the 

UK. More than 245,000 patient journeys 

are made to the hospital each year and 

they have some of the best medical 

and surgical services for children in the 

country.  Some of John Gaunt & Partners’ 

staff, their family and friends have been 

treated there.

Roundabout is a local Sheffield youth 

housing charity, providing shelter,  

support and life skills to young people. 

Their direct access hostels provide 

homeless young people with emergency 

accommodation and they also support 

young people living independently 

in secure bedsits and shared housing 

throughout the city.

Roundabout also offers a comprehensive 

programme of training and involvement 

which breaks the cycle of homelessness 

and develops long term independent 

living skills.

The Legal_Sheffield and District Law Society_Summer 2015

Great new look for Graysons Solicitors

John Gaunt & Partners turns 20
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Unity Law and Sheffield Wednesday FC Community Programme 

hosted their inaugural fundraising dinner on 20th February and 

succeeded in raising over £5,000  to help the club’s work with 

their ‘Ability Counts’ disabled football players.

150 guests attended an evening of ‘Glitz and Glamour’ hosted 

by Hallam FM DJ Steve White at Sheffield’s Hilton Hotel, and 

were entertained by talented singer Paul Pashley and his 

band. A number of the disabled football players also received 

recognition for their achievements in a player presentation by 

Unity Law’s Managing Partner, Chris Fry.

Chris said: “As sponsors of the club’s disabled football team, it 

was a pleasure to see the talent and enthusiasm of the players 

being recognised.  Many of the disabled players have been with 

the team  for over 10 years. They wear their Wednesday  strip with 

tremendous pride and it was clear to everyone on the night just 

how important the programme is to them.” 

John Pearson, former SWFC striker and Event Manager, said: “We 

exceeded all our expectations in terms of the amount raised and 

we’re already working on plans for the next one! Thanks again to 

all who helped to make the evening a success.”

Unity Law host successful fundraising dinner



Barnsley-based MKB Solicitors LLP are 

proud to announce that one of its 

Partners has been appointed to the 

position of Equity Partner.

Steven Dawson has been appointed as 

an Equity Partner having spent 6 years 

as a Partner with the firm.  He joined 

MKB in September 2001 as a qualified 

Solicitor in the Wills, Trusts & Future 

Planning Department specialising in all 

areas of Private Client work including the 

administration of estates, preparation of 

Wills, tax planning and Trusts, Court of 

Protection, Public Guardianship Office 

matters and Powers of Attorney.    

Steven prides himself on providing 

advice in a straight forward, ‘no nonsense’ 

way, and is incredibly proud of the team 

he works with as Head of Department.

Since joining MKB Steven has become 

an integral part of the management 

team, providing a wealth of experience 

and expertise which has allowed MKB to 

expand its client base and deliver new 

services to its wide range of existing 

clients.  Steven’s recent involvement as 

President of the Sheffield & District Law 

Society has been an invaluable insight 

into the ever-changing face of legal 

services and firms in the region.

Commenting on his appointment, Steven 

said: “It is a great honour to be appointed 

as one of the Equity Partners at MKB.  

I have thoroughly enjoyed my time at the 

firm and I hope to continue delivering 

exceptional services to our extensive 

list of clients whilst contributing to the 

management of the firm.”

David Wright, Managing Partner & 

Yorkshire Lawyer of the Year added: 

“We are excited to announce the 

appointment of Steven as an Equity 

Partner. He has been with us for 14 

years and has made a very significant 

contribution to the development of MKB 

and the Private Client Department. We 

are extremely proud of the way Steven 

has grown into the role of President and 

the way he has conducted himself in his 

role.  His success at the Law Society has 

raised awareness of some great charities 

and businesses from the town of Barnsley, 

a legacy which I’m sure will continue into 

the future”.

Legal News
New Equity Partner Announced at MKB Solicitors LLP

http://cartwrightking.co.uk/
http://www.sheffcol.ac.uk/


http://www.arenagroup.net/
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Sheffield City Council’s 
Louise Shield provides 
an insight into working 
for a local authority.
Unless you have experienced being  
“in-house”, working for the local authority 
can appear, to the world of private 
practice, to be a completely different 
planet – and it is! When joining the child 
care team from private practice in 2002, 
I had to think differently about who my 
client was and how best to represent it, 
and I had to get my head round how a 
huge organisation operates. I still don’t 
think that I have completely got that 
aspect! 

I am fortunate to be part of a team who 
are all very supportive of each other –  
we understand the intrinsic value of our 
work and that we are the public face 
of Sheffield City Council, particularly at 
court. 

There are no easy cases!  Every case has 
its difficulties, maybe the nature of the 
issues, maybe frustrations around support 
being available to social workers and 
families. We have to step in, sometimes at 
a moment’s notice – answering calls from 
social care, dealing with emergencies, 
covering at court – so being able to work 
well together is essential and I like to 
think that is achieved within the Sheffield 
legal team. 

We provide daily support to a large group 
of social workers and team managers 
who work incredibly hard. Long hours 
and working weekends are the norm for 
our social workers – and there is a real 
mix of experienced social workers and 
“newbies”. With the latter, we go the extra 
mile in ensuring they are well aware of 
what is involved in court proceedings – 
how to write a statement, how to look 
at the evidence and make a judgement 
call, what legal steps they can take in 
any given situation (such as reducing 
contact when parents are not attending 
regularly) and in particular the impact 

of Re B-S when it comes to permanency 

planning and analysis of the evidence.  If 

a case becomes contested, we often find 

ourselves offering support and guidance. 

Sometimes it is easy to lose sight of the 

fact that social workers are professionals 

doing their very best in what is a difficult 

situation. Which solicitor has ever had to 

go into someone’s home and invite the 

parents to agree to the children being 

accommodated? 

Which solicitor has ever had to walk 

away from a home leaving a child 

behind who is at risk of harm in order 

to put into action the court process or 

other emergency steps? I cannot begin 

to imagine the stress that these hard-

working people carry with them daily. We 

only ever hear of situations where things 

go badly wrong, but day in, day out there 

is an army of ordinary people doing 

their very best in difficult situations. They 

deserve our respect and our praise!!

Every morning we have a list of court 

appointments – first hearings where we 

might well be seeking the removal of 

children into care; review hearings where 

the court considers progress, contact, 

assessments and other issues; and Issues 

resolution hearings and final hearings. 

Before court and after is spent covering 

everything else – answering the office 

duty ‘phone, preparing for court the next 

day, gathering and serving evidence, 

dealing with social work enquiries, 

voluminous correspondence, PLO 

meeting with parents, attending case 

review panels, advising on adoptions, 

dealing with immigration matters, 

attending strategy meetings – the list is 

endless and extremely varied! 

EPOs when they make an appearance, 

often after lengthy phone calls with 

social workers and team managers, 

mean that we have to down tools on 

whatever we are doing and arrange an 

urgent hearing. In Sheffield we have very 

accommodating Judges and court staff 

who will assist in an emergency.

The new Protocols brought in by the 

President of the Family Division, Lord 

Justice Munby have had a significant 

impact upon our working practices. 

We are all now adept at bundling and 

we have found that the requirement 

to produce case summaries and draft 

orders regularly goes a long way to 

concentrating the mind before a hearing 

and focussing on how the case is 

progressing. 

We are very fortunate 
in the Family Court 
in Sheffield – 
there is a “working 
together” approach 
amongst lawyers and 
professionals which 
is unusual and which 
doesn’t always seem 
to be experienced 
elsewhere. On her 
last day in Sheffield, 
HHJ Troy mentioned 
how special the 
Sheffield court was in 
this regard, and that 
is something that all 
solicitors and barristers 
who practise in this 
area should take great 
pride in. Long may this 
approach continue 
in the Family Court in 
Sheffield!

Working for the Local 
Authority in Child Care Law

Family Law 
Focus
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Leanne Barton of 
Cartwright King 
Solicitors explores 
the recent Family law 
reforms.
Just over 12 months ago, the most 

significant changes in family law for 

over a generation were implemented, 

following previous drastic cuts in the 

provision of Legal Aid for family cases. 

These reforms were to be the dawning 

of a new era. However, 12 months on, 

we should consider how many families 

are able to use the reformed system to 

achieve a more positive outcome.

The general consensus seems to be 

that the majority of changes have led 

to confusion and frustrations amongst 

court users and professionals alike. An 

increased burden upon professionals, for 

example where a child is represented 

as a party to private law proceedings, 

has led to effectively more responsibility 

and preparation for less remuneration. 

Practical issues raise further problems. 

For example, how many Courts actually 

enforce the rule of a bundle being 

filed for every hearing? The child 

arrangements programme forms which 

were meant to simplify the process have 

become cumbersome and daunting, 

particularly for litigants in person. 

Resolution is spearheading consideration 

of revising the forms, which many feel 

can’t come soon enough.

As we enter a fresh period of a newly 

elected government, only the Green Party 

promised to return any funding to family 

legal aid during their campaigning. The 

reality is that previous changes are here 

to stay, presenting fresh challenges for 

the Courts and professionals in relation to  

dealing effectively with litigants in person.

Unrepresented parties lead to a 

multitude of difficulties from the 

practicalities of formatting of documents, 

filing and serving of evidence and 

implementation of the relevant practice 

directions. Court lists continue to be 

clogged up as Judges patiently explain 
procedures draft orders and utilise their 
skills to referee warring parties.

The quarterly figures for October to 
December 2014 show that the number 
of cases where both parties were 
represented fell by 42% when compared 
to the same quarter in 2013 and fell 
by 64% from the same period in 2012. 
The Ministry of Justice states in 28% of 
private law children cases, both parties 
are unrepresented. The current system 
is simply not able to cope as the Courts 
move away from decision making 
and more into people management. 
Resolution’s guidelines to assist family 
lawyers working with litigants in person 
state that we should be mindful of their 
emotional state, not use legal jargon to 
baffle or confuse and that we should 
explain things as fully as possible. We 
are all familiar with the challenges faced 
when dealing with litigants in person and 
any family lawyer would be well advised 
to consider those guidelines.

Another feature which has impacted  

heavily is the requirement for the parties 

to attend a MIAM program prior to the 

issue of Court proceedings (although 

some exemptions do apply). According 

to Resolution, use of publicly funded 

mediation is down by 45% in the last two 

years, despite the government’s agenda 

to steer more people towards mediation. 

Many parties therefore are not aware 

that public funding is still available for 

mediation. If that is the case, where are 

they going for help?

Paul Thorn of Focus Family Mediation 

said: “In the last 12 months we have 

seen an increase of about 10% in the 

number of clients self referring to 

mediation. However, it remains the case 

that the majority of clients come to us 

having been referred by their solicitors, 

suggesting that, for most clients, solicitors 

remain the first port of call at a time of 

relationship breakdown.”

At a time of ever increasing and ever 

changing demand in relation to family 

separation, it seems that the reforms, 

whilst aiming to alleviate the situation, 

have done very little to assist the justice 

system in dealing effectively with cases. 

Previously, solicitors played a major role 

in steering parties into reaching amicable 

solutions and avoiding litigation, thereby 

benefiting not only the justice system 

itself, but the parties by reducing financial 

burdens, hostility and confrontation.

Resolution has confirmed its own 

“Manifesto for Family Law” which sets 

out in six stages the key areas for 

changes to family law and asks the new 

government to implement them. These 

areas include access to legal advice for 

the vulnerable, protection for cohabitees, 

no fault divorce, parenting charter, clearer 

understanding of financial remedies for 

divorcing couples and funding for other 

dispute resolution options.

What is clear is that with so many reforms 

still required and the ever changing face 

of the family unit, it seems that the justice 

system will always be playing catch up 

in trying to establish a fair, robust and 

accessible system which is effective 

enough to deal with family breakdowns.

The Changing Family

Family Law 
Focus
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Irwin Mitchell’s Maisie 
Huynh considers how 
cases in recent years 
and the popularity  
of pre-nuptial 
agreements have shown  
a shift in opinions. 
 
Pre-nuptial agreements 
With wedding season soon upon us, 
many couples will be busy putting the 
finishing touches to plans for their big 
day. A number will be finalising the terms 
of their pre-nuptial agreements. There 
is recognition, even amongst the most 
romantic, that married couples do not 
always live happily ever after, with the 
number of enquiries about pre-nuptial 
agreements increasing in recent years. 
Much of this can be attributed to an 
increase in second marriages, the desire 
to protect inherited assets for future 
generations and the security of having 
greater autonomy when it all goes wrong. 

Contrary to popular belief amongst 
clients, pre-nuptial agreements are not 
legally binding. However, since the case of  
Radmacher v Granatino [2010] they bear  
more weight and consideration will be 
given to them provided they are not unfair. 

The Law Commission’s Report on 
Matrimonial Property, Needs and 
Agreements recommended a change in 
the law so Qualifying Nuptial Agreements 
are binding, provided that certain criteria 
are met: both parties have had legal 
advice; there has been full financial 
disclosure; and in the case of a pre-
nuptial agreement, it is signed 28 days 
before the wedding. 

Husbands-to-be seeking a pre-nuptial 
agreement have a strong desire to avoid, 
or limit, spousal maintenance. This reflects 
the change in attitudes away from the 
principle of sharing and towards the 
view that ex-wives should be financially 
independent. This shift can also be 

seen in the court’s approach to spousal 
maintenance. 

Spousal Maintenance 
In 2000 White v White established that a  
marriage is a partnership of equals, with  
the contribution of a home maker equal 
to a financial contribution. London has  
long been known as the divorce capital 
of the world due to the generous awards  
of capital and maintenance given to wives.  
Many ex-husbands found themselves 
burdened with paying spousal maintenance  
to their ex-wives for their joint lives, or long  
after their children have flown the nest. 

Whilst recently there has been a 
noticeable shift in attitude, the approach 
of courts and practitioners in London 
and those outside of the M25 still differ, 
leading to a “post code lottery”. It is 
generally perceived that London courts 
are more generous to wives, however 
recent cases highlight the shift of the 
London courts from giving wives a “meal 
ticket for life”; an approach which had 
long been applied by regional courts. 

In SS v NS [2014], Mostyn J summarised 
the principles to be applied when 
considering an application for spousal 
maintenance, most significantly, that the 
court should consider a termination of 
spousal maintenance with a transition 
to independence as soon as is just and 
reasonable. Where there is a choice 
between joint lives maintenance and 
maintenance for a defined term with the  
option of an extension, the latter is preferred.

Not long after SS v NS came the Court of 
Appeal decision in Wright v Wright 

[2015] EWCA Civ 201. Mr Wright and 
Mrs Wright divorced in 2008. Mr Wright, 
an equine surgeon with an income of 
£150,000 per annum, found himself with 
a joint lives spousal maintenance order in 
addition to child maintenance and school 
fees. It was expected by the court in 2008 
that Mrs Wright would make a working 
contribution within the following 2 years; 
it was accepted that she would not have 
a significant earning capacity. 

The message from the court was 
clear: “there is a general expectation 
in these courts that once a child is in 
year 2, most mothers can consider 
part-time work consistent with their 
obligation to their children.” Mr Wright 
subsequently applied to vary the joint 
lives spousal maintenance order. He 
was successful and obtained an order 
for the maintenance to be reduced 
gradually over six years, at which point it 
would cease. The court rather scathingly 
considered that Mrs Wright had made no 
attempts to get a job and was unable to 
provide any good reason as to why. Mrs 
Wright appealed to the Court of Appeal 
but was unsuccessful. 

Wright has been described as a “game 
changer”. However, it is clear that there 
has been a shift in both the approach of 
the courts and practitioners long before 
Wright; the decision has confirmed an 
emerging trend. Cases will continue 
to turn on their facts but the message 
being sent out to financially weaker 
parties is that they will need to maximise 
their earning capacity and gain financial 
independence. 

For richer for poorer…for as  
long as we both shall live?
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Family Law 
Focus

Family law team (L to R): Zoe Round, Maisie Huynh, Amy Barrow, Martin Loxley,  
Melanie Hadwin, David Lister and Helen Revill.
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New Fresh Look….
New Industry Content….
But still Excellent Customer Service!
Safe-Move - a trading 
arm of Yorkshire Water 
is your primary source 
for the CON29DW 
searches. Working 
alongside industry 
partners they offer a  
comprehensive portfolio  
of official conveyancing 
products to meet all 
search requirements.

They have  a clear and strong focus on 

service and the various accreditations 

they hold underpin this.  They were 

recently awarded the Winners trophy at 

The North of England Excellence 2014 

and have maintained their Investors 

in People Champion Status for a 4th 

consecutive year. 

SafeMove have had a busy start to 2015 

to say the least! They’ve said ‘goodbye’ 

to the dark green logo which has been 

used for almost 15 years and welcomed a 

refreshed modern logotype. They’ve also 

adopted the bright blue colour from the 

Yorkshire Water logo for the eagle eyed 

amongst you!

To fit in with ‘all things new’ they’re also in 

the middle of refreshing their Continued 

Professional Development material to 

capture the legislative changes to the 

Sustainable Drainage Systems (SuDS) 

which came into effect on 1st April 

and to the transfer of Sewage Pumping 

Stations on 1st October 2016.

For more information about SafeMove 

or to find out about our free CPD events 

please visit www.safe-move.co.uk or 

Freephone 0800 1 385 385.

 
Legal News

John Spencer, 
Chairman and Director 
of Chesterfield-based 
specialist personal 
injury law firm 
Spencers Solicitors, 
has been awarded 
the prestigious 
Outstanding 
Achievement Award 
at the 2015 Modern 
Claims Awards. 
Spencers’ roots in Chesterfield go back 
nearly 40 years. John’s achievement, 
up against professional firms from 
all over the country, is a reflection of 
the important national voice he and 
Spencers have become, advocating for 

claimants rights and pushing for reform 
of the claims industry.

The Modern Claims Awards, run for the 
first time this year, attracted more than 
400 professionals from the insurance, 
legal and claims management sectors. 
The programme has been established 
in association with Modern Claims 
magazine to celebrate talent and success 
across the industry. 

A diverse range of judges, reflecting every 
aspect of the claims industry, selected 

this year’s winners. Categories included 

Lawyer of the Year, Legal Team of the Year 

and Innovation of the Year. 

John Spencer’s Outstanding 

Achievement Award was a special 

accolade, given at the discretion of the 

judging panel and represents John’s 

overall contribution to the industry. 

Commenting on his award, John said, 

“I’m very proud to have been selected 

by the judges for this award. It’s a great 

endorsement of the approach Spencers 

as a firm and I have taken to personal 

injury practice: putting claimant’s 

interests first and consistently calling 

for reform in the industry to push for 

more fairness and transparency. It is very 

satisfying to see the impact the hard 

work of our team here in Chesterfield can 

have on the industry nationwide.”

John Spencer has over 27 years’ 

experience as a personal injury solicitor 

and is a past president of the Association 

of Personal Injury Lawyers. 

Chesterfield solicitor John Spencer 
triumphs at national industry awards
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Movers & 
Shakers
With the General 
Election out of the way 
and the new financial  
year in full-swing, 
attention will naturally 
return to the jobs 
market. From both 
a jobseeker’s and an 
employer’s perspective, 
more resources are 
now being dedicated 
respectively to searching  
for new opportunities 
and attracting the 
market’s top talent.
This, in addition to the exponential growth  
of confidence in the market, suggests 
that now is a fantastic time to make that 
next career move after a few years of 
turbulence and uncertainty in the market.

Nationally, Government figures for the 
final quarter of 2014 revealed some 
telling statistics.

The Office of National Statistics reported 
a rise in basic pay of 2% in comparison with  
a 1.3% rate of inflation. Wage growth was  
particularly strong in professional services.

Interestingly, full-time jobs accounted for 
95% of the rise in employment over the 
past year, reflecting businesses’ growing 
confidence in the market.

This demand for talent in the market 

naturally needs to be met by the supply 

of candidates keeping a keen eye on new 

career opportunities. 

In the legal sector specifically, there has 

been a recent shortage of top talent due 

to a lack of confidence in the market – 

even though firms across South Yorkshire 

have the capacity to take on the best 

people out there.

Those who have embraced this recent 

surge in demand and who have got out 

into the jobs market in search of the 

proliferation of new vacancies have found 

their services to be in high demand.

Therefore, it follows that this type of 

proactive person has been able to take  

advantage of a lack of strong competition,  

capitalising on not only a new and 

rewarding career opportunity but also a 

satisfying pay increase as a result.

This situation is apparent at all levels, 

with trainees in demand due to a skills 

gap as a result of cuts to training and 

development post-recession, as well as 

experienced legal professionals whose 

invaluable market knowledge and legal 

experience are highly sought after.

We expect to see more people, most of 

whom would previously only passively 

keep an eye on the jobs market, actively 

take a decision to make a move as the 

buoyancy of the market opens up more 

and more opportunities to build on 

career experience.

For the legal sector at the moment, it is 

an exciting time not only for jobseekers 

but for the legal sector itself as businesses 

find confidence in the stabilising 

economy, look to grow departments and 
strengthen their position in the market.

As previously tentative jobseekers finally  
look to make themselves known, practices  
across South Yorkshire will look to take 
advantage of the emergence of talent.

At CRA, we have 
worked closely with 
our legal clients 
across the region in 
recent years to source 
high calibre legal 
professionals at all 
levels in a myriad of 
departments.

The market is thriving 
and will only get  
busier, so if you are 
considering making 
a move to further 
your career, do not 
hesitate to contact one 
of our experienced 
consultants at CRA 
Legal on 0114 241 8030  
or email info@
craconsultants.com

Robert Addy of CRA Legal

http://www.craconsultants.com/
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Elizabeth Rowley, a 
Criminal Defence 
specialist has joined 
the Criminal team at 
Best Solicitors.

Having left the 
University of 
Sheffield in 2002 
Elizabeth completed 

her training contract with Harthills and 
moved to GWB in 2008.  Elizabeth is 
pleased to bring her wealth of experience 
and expertise to Best and is much looking 
forward to the year ahead.

John Booth, Partner at Best and member 
of the Criminal team said: “We are 
delighted Elizabeth has chosen to join us 
and brings much energy and enthusiasm 
to the team.”

Best Solicitors has 
also announced 
the expansion of 
their Commercial 
and Civil Litigation 
department 
with the new 
appointment of 
Stacey Pocock.

Stacey has extensive dispute resolution 
and litigation experience having worked 
both in private practice and in-house for 
a FTSE 100 Company. Stacey specialises 
in all aspects of commercial litigation 
particularly business ownership and 
management disputes, contractual 
disputes, property disputes and 
construction disputes. Stacey also has 
a keen interest in landlord and tenant 
matters, acting exclusively for Landlord 
clients.

Donna Tilbrook, Managing Partner at 
Best Solicitors comments: “We are thrilled 
Stacey is joining us to head up the 
litigation department and look forward to 
building up our commercial expertise.”

Taylor&Emmet 
trainees reach 
seven year high  
Sheffield’s Taylor&Emmet LLP is launching 

the careers of two fledgling solicitors and 

is in the process of recruiting a third, to 

swell its current crop of trainees to six. 

This recent intake increases the firm’s 

investment in young talent to levels not 

seen since 2008 and reflects the growing 

interest in its personal and business legal 

services. 

Taylor&Emmet’s newest trainee will 

join its commercial property team in 

June, whilst existing legal assistant, Liz 

Alderson, has been awarded a contract 

to become a residential conveyancing 

solicitor. She has worked for the firm since 

2013 and will qualify in just 18 months, 

having spent three years in family law at 

her previous employer. 

New appointment, Katherine Lee, is 

training with the firm’s employment 

department and will spend time with the 

corporate and commercial team before 

qualifying in 2017. She worked previously 

at DLA Piper in Sheffield as an anti-

money laundering assistant, making sure 

its offices across the world complied with 

the latest legislation. 

The trio join Taylor&Emmet’s existing 

trainees, Caroline Thomas and Corinna 

Lincoln, who are both due to qualify 

later this year and will work with the 

corporate and clinical negligence teams 

respectively. Naz Shabir was recruited in 

September and is experiencing various 

business disciplines, with a view to 

specialising in commercial litigation. 

Sharna Poxon, Taylor&Emmet’s HR 

manager, said: “Training contracts are 

an excellent way to develop the firm 

organically, creating solicitors with skills 

and values that are in keeping with our 

culture and ethos. We encourage career 

development by working with individuals 

at all levels to support their ambitions 

and we have high expectations of our 

current trainees. I am confident they will 

make a significant contribution to our 

continued success, both now and when 

they qualify.” 

The firm has also made two support 

team appointments with apprentices 

Saskia Bex and Sophie Clithero taking up 

permanent roles as legal secretaries after 

successfully completing their training.  

They join the personal injury and 

employment law teams respectively, 

having gained a Chartered Institute of 

Legal Executives certificate for legal 

secretaries since joining Taylor&Emmet 

in 2013. 

Taylor&Emmet is now in the process of 

recruiting another school leaver to start 

in the summer.

Eleanor joins award 
winning family law 
team 
Solicitor Eleanor Hopwood has joined 

Graysons’ award winning family law team 

in Sheffield.   

Eleanor has practiced law since 2008, 

specialising in family law.  She qualified 

as a solicitor in 2010.  After obtaining a 

law degree and undertaking the LPC at 

the University of Sheffield Eleanor trained 

in Derby before returning to Sheffield to 

practice.

Eleanor is a dynamic and highly 

respected family law solicitor, covering 

the whole spectrum of family law, 

with an excellent reputation for her 

work on complex and high value 

cases.  She routinely deals with all 

aspects of relationship breakdown 

and is committed to achieving the 

best possible outcome for her clients, 

approaching matters in a sensitive and 

pragmatic manner. 

Whilst she adopts a non-adversarial and 

constructive approach towards resolving 

matters, Eleanor is a powerful advocate 

and regularly represents clients at 

court where the circumstances warrant 

proceedings. She has considerable 

experience dealing with a wide range 

of issues, and is often recommended by 

past clients. 

Head of department, Sandra Russell, says 

“I am delighted that Eleanor has joined 

us.  She is an excellent 

family lawyer with 

an equally excellent 

reputation in the 

region.  She brings 

with her a wealth 

of expertise that 

will complement 

our team 

admirably.” 

Expansion at  
Best Solicitors



Sian joins 
growing medical 
negligence team

Chartered legal executive, Sian Morris 
has recently joined Graysons’ growing 
medical negligence team.  

Sian has worked in the legal profession 
for over 25 years.  She started her legal 
career as an office junior after leaving 
college in 1989 and has also worked as 
a legal secretary. Sian qualified with the 
Institute of Legal Executives in 2001 and 
has specialised in medical negligence 
ever since.  

Sian is a member of the Law Society’s 
Medical Negligence Accreditation 
Scheme and has extensive experience.  
She has led successful claims against the 
NHS in cases involving obstetric, neonatal, 
paediatric, anaesthetic, neurological, 
cardiac, general practice and emergency 
care.  She has particular experience of 
dealing with adult and children cases 
which involve severe injury and disability.

One of Sian’s specialist areas of work is 
cerebral palsy claims.  She has brought 
successful conclusions to many high 
profile cases, including the published 
case of 5 year old Jessica Baldwin who 
was awarded £5 million in damages.  She 
also won a settlement of over £4 million 
for another client suffering from cerebral 
palsy.

In another case, which saw a young boy 
win an award of £6 million, the barrister 

said of Sian “She made this case work and 
is to be congratulated for the outcome…. 
She is skilful, thorough, astute and 

compassionate, with both feet firmly on 
the ground.  I commend her effort.”

Sian has also worked on judicial review 
cases against the General Medical 
Council and the Nursing and Midwifery 
Council. 
 

Banner Jones 
Expands Regional 
Teams

 
Banner Jones Solicitors have recently 
recruited 6 new team members. 

Chris Sellars, Director of Human 
Resources said: “These appointments 
follow a period of sustained growth for 
our business and reflect our commitment 
to developing our service offering within 
the region.”

Family Law solicitor Kelly Walters joins the 
Sheffield office from Bridge Sanderson 
Munro Solicitors in Doncaster.  Kelly 
has ten years’ experience in Family law, 
specialising in Divorce, Civil Partnerships, 
Financial settlements, Children disputes 
and Domestic Violence.  

Amy Fowlston joins the Sheffield Wills 
& Probate team as an experienced 
paralegal. Amy previously worked for 
Simpson Sissons and Brooke in Sheffield 
and Irwin Mitchell Solicitors. Amy 
specialises in Will writing and Lasting 
Powers of Attorney.  

The large Residential Property team in 
Sheffield has been further strengthened 
with Lisa Molinari joining from Wosskow 
Brown.  Lisa has over 3 years’ experience 
in property work including Commercial 
and Residential Property.  

The Chesterfield office’s Property team 
has also grown with the addition of Kate 
Skelton and Lucy Baines. Kate joins from 
Raleys in Barnsley with 5 years’ experience 
in property transactions. Lucy has been 
promoted from within the business and 

will work as a paralegal.

Lee Foster joins the Dispute Resolution 
team with 12 years’ litigation experience.  
Lee comes from Bridge Sanderson 
Munro’s Doncaster Commercial Litigation 
Department. Whilst there he specialised 
in a wide variety of dispute matters 
including contract disputes, boundary 
disputes and professional negligence 
claims.  Prior to that Lee was Head of 
Core Practice at Spencers Solicitors in 
Chesterfield where he was responsible for 
4 teams of personal injury Litigators. Lee’s 
litigation experience will further enhance 
Banner Jones’ highly regarded Dispute 
Resolution team in Chesterfield.

Chris says “We would 
formally like to 
welcome all of the new 
team members on 
board and wish them 
all the best in their new 
roles.”

Three new 
appointments for 
Howells Solicitors
Expanding the services at Howells Solicitors,  

Louise Wainwright has joined from 

Chesterfield firm Elliot Mather LLP, to 

launch a new department for Howells in  

Commercial Property. Partner Lindsey 

Rawson said “We are delighted to welcome  

Louise to Howells. Louise brings her 

experience in all areas of commercial 

property and we are very confident that 

the department will be a success.”  

Bonita Dines has also joined Howells, 

strengthening the Residential 

Conveyancing team based in Sheffield. 

Previously at Bridge Sanderson Munro 

in Doncaster, Bonita brings her expertise 

and experience. Commenting on joining 

Howells, Bonita said “Howells has a  

national reputation for providing a first 

class legal service in its civil, family and 

crime departments. I’m delighted to have 

this opportunity to work at Howells.”

The Howells Clinical Negligence team has 

also built up their department with the 

recruitment of newly qualified solicitor 

Catherine Ferguson, who joins from Ison 

Harrison in Leeds where she specialised 

in both Clinical Negligence and Actions 

Against Police.

The Legal_Sheffield and District Law Society_Summer 2015

14



Lance Dodgson, 
Barrister at Bank House 
Chambers, comments 
on post-adoption 
contact.  Lance was 
called to the Bar in 2007 
and maintains a mixed 
practice. 
The recent statutory 

developments to the 

contentious issue of 

post-adoption contact 

have resulted in a 

significant amount 

of academic debate. The Children and 

Families Act 2014 (“CFA”), which received 

Royal Assent on 13th March 2014, 

represents a symbolic change of impetus. 

Prior to April 2014 an order for a child 

arrangement could only be made under 

s8 of the Children Act 1989. However, 

the CFA, s9, has amended the Adoption 

and Children Act 2002, with the new 

insertion of s51A and 51B. These new 

provisions now provide the Court with 

a specific power to make an order for 

post-adoption contact when the Court 

is making an Adoption Order or when an 

Adoption order has been made. 

Although individuals seeking post-

adoption contact may be uplifted to 

some extent by the symbolic statutory 

amendments, many adoptive parents 

caring for the subject child, and indeed 

prospective adoptive carers, may be 

filled with dread at the prospect of post-

adoption applications for contact being 

made.

Before the Children Act 1989 came into 

force, the statutory basis for considering 

contact after adoption was contained 

solely in s12(6) of the Adoption Act 1976, 

which, was not incorporated into the later 

Adoption and Children Act 2002. The CFA 

has now brought a number of significant 

changes and alterations to post-adoption 

contact after years of conflicting views 

underlying the complex issues.  

Historically the judicial view as to post-
adoption contact was abundantly clear 
from the authorities of Re R (Adoption: 
Contact) [2005] EWCA Civ 1128 and Re 
C (A Minor) (Adoption: Access) [1989] 
AC 1, HL and it is seemingly unlikely that 
the Judiciary will alter their restrictive 
position to post-adoption contact in view 
of the statutory changes. 

S51(a) of the Adoption and Children 
Act 2002 now specifically allows for 
individuals to make applications for 
post-adoption contact if they are related 
to the children. Additionally, the adopted 
child is also able to make an application 
without the need for leave of the Court, 
and adoptive carers and prospective 
adoptive carers can make an application 
if an Adoption Order is made. Any other 
person can apply if the Court grants leave 
but there are legislative hurdles in place 
to overcome. 

Under s51(b) of the Adoption and 
Children Act 2002 when the Court 
has an application for leave to make 
a post-adoption contact order or a 
variation or revocation of a contact 
order or the Court is considering making 
a post-adoption contact order of its 
own volition, the Court will set down a 
timetable in order to keep a tight rein 
on the directions specified in the Order 
and to minimise delay. The Court can 
include directions concerning how the 
order is to be effected and may include 
such conditions as the Court believes is 
warranted. 

Aside from the subject child and the 
person who has applied for an Adoption 
Order or had an Adoption Order made 
in their favour, any persons seeking 
a contact order post-adoption must 
overcome the legislative barrier of being 
granted the Court’s leave to pursue 
their application under s.51(4)(c) of the 
Adoption and Children Act 2002. The 
requirement for leave will undoubtedly 
provide reassurance to adoptive carers 
who oppose the post-adoption contact, 
as many applications will simply not 
manage to overcome the rather strict 
application of the criteria for leave which 
is likely to be employed by the Courts in 
such instances.

The Adoption and Children Act 2002 
specifies the test for the proposed 
application being the same as the test 
of harm incorporated in the Children Act 
1989. The Judiciary, at present, have not 
had an opportunity to provide a great 
deal of guidance on the mechanics of 
the amendments to the Adoption and 
Children Act 2002 in practice on the issue 
and further comment will undoubtedly 
be forthcoming from the Courts on this 
area in due course.

The CFA may represent a potential 
modification of the current regime 
pertaining to post-adoption contact 
as the Court now has powers to make 
an order for contact post-adoption. 

The new provisions 
pertaining to post 
adoption contact  
have yet yielded 
relatively little judicial 
consideration.  Even with  
the legislative changes, 
it remains unlikely 
however that the Courts  
will seek to impose 
arrangements on 
adoptive carers who 
adamantly oppose them  
in light of the fact that 
s67 of the Adoption and  
Children 2002 states 
that the child is to be 
treated as if born to the 
adoptive carers once an 
adoption order is made. 
Only time will tell how 
the new provisions 
will be interpreted and 
applied by the Courts.
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Sharon Lockwood, 
Senior Matrimonial 
Solicitor at Howells 
Solicitors discusses the 
ruling on the Wyatt v 
Vince [2015] UKSC14 
case and the impact 
this could have on 
divorce and financial 
clean breaks.
The Supreme Court’s decision in the case 

of Wyatt v Vince [2015] UKSC14 is of vital 

importance to divorcing or divorced 

couples. The ruling essentially paves the 

way for anyone without a completed 

financial order on divorce to bring a 

claim against their former spouse. This is 

regardless of how long ago they divorced.

We all advise our clients that they should 

obtain a financial divorce as well as a 

legal divorce when they come to see us 

for advice. However, in the new landscape 

of ever more litigants in person following 

LASPO (the Legal Aid, Sentencing and 

Punishment of Offenders Act 2012), 

there will be more cases where clients 

have obtained a divorce either in person 

or through internet companies. These 

clients are likely to then avoid formally 

dealing with the financial side of their 

divorce, due to cost concerns or because 

they believe that because there are no 

assets, there is no need. The Wyatt case 

underlines the risks which can flow from 

this.

Kathleen Wyatt (the Wife) and Dale Vince 

(the Husband) met and married in 1981. 

At the time, they lived on state benefits 

and neither had any assets. The Wife had 

a daughter from a previous relationship 

and the couple later had a child together. 

The husband made little or no financial 

contribution towards the children after 

separation and they divorced in 1992. 

There was no financial order on their 
divorce. Then, in the mid 1990s, the 
Husband began a wind turbine company, 
which now has a value of millions. 

In 2011, over 18 years after their divorce, 
the Wife brought a claim against the 
Husband for a financial order in the 
form of a lump sum. She also applied 
for interim payments to fund her legal 
costs. In response, the Husband brought 
an application for the Wife’s claim to be 
struck out. 

On 14 December 2012, at first instance, 
a Deputy High Court Judge dismissed 
the Husband’s application and ordered 
him to make interim periodical payments 
in respect of legal costs directly to the 
Wife’s solicitors. The Husband appealed, 
and the Court of Appeal struck out the 
application for financial provision stating 

there were no reasonable grounds for 

bringing it. The Court of Appeal also 

ordered the Wife to repay part of the 

money received from the Husband under 

the costs allowance order.

The Wife then appealed to the Supreme 

Court, who has unanimously allowed her 

to pursue her financial claims against 

the Husband, overturning the Court of 

Appeal’s decision. The Court held that the 

Wife’s claim should not have been struck 

out as it is not an abuse of process and 

that it is Section 25 of the Matrimonial 

Causes Act 1973 that should determine 

the case, not Rule 4.4 of the FPR. The 

Wife’s case will therefore proceed in the 

Family Division of the High Court.

The Supreme Court made clear its view 

that the Wife would face difficulties in 

her claim due to the short length of 

the marriage; delay in bringing her case 

and lack of contribution towards the 

creation of the Husband’s wealth. She 

was, however, given the green light to 

continue with her application. What 

is also concerning is that the costs 

allowance order made at first instance 

against the Husband was restored by the 

Supreme Court. The reasoning behind 

this was that it would be unreasonable 

to expect the Wife’s solicitors to continue 

to act for her without payment until 

the determination of her substantive 

application.

Whilst there is guidance on delays in 

financial cases being brought and how 

the Court will take this into account, a 

delay of this length is unprecedented. 

Moving forward, for now this case opens 

the door to claims being made by ex 

spouses where no financial order has 

been completed, regardless of how long 

ago they divorced. The party with the 

money will have to pay their own legal 

costs and potentially their ex spouse’s 

costs also. Financial matters being 

finalised at the time of divorce will ensure 

certainty and closure for clients and this 

is essential now more than ever before. 

If there’s no financial clean 
break is it all for the take?
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Vanessa Fox, family 
lawyer, partner at hlw 
Keeble Hawson and 
Chair of South Yorkshire 
Resolution discusses 
Resolution’s new 
manifesto.
The call to introduce blame free divorces 
is a breath of fresh air, eradicating the 
Dickensian approach we currently adopt 
which can make an amicable divorce 
process almost impossible.      

Launched in March this year, the 
proposal was among sweeping changes 
presented in a manifesto by Resolution, 
an organisation representing 6,500 
family lawyers and other family law 
professionals. I have been a member 
since the early days and currently chair 
the South Yorkshire group.  

In my time as a family lawyer, I have 
witnessed over and over again how 
stressful and irritating it is for my clients 
to be forced into a divorce based on 
“fault”. This is because the current system 
demands that unless couples have been 
living apart for two years, one of them 
needs to apportion some form of blame, 
adultery or unreasonable behaviour, in 
order to divorce. 

Such a process often creates conflict and 
makes reaching a mutually acceptable 
agreement on any issue much more 
difficult. By eliminating the need for 
one party to take the responsibility 
for the breakdown of the marriage, 
securing a harmonious, as opposed 
to an acrimonious, termination to the 
relationship becomes easier to achieve.

The six point manifesto also confirmed 
that families undergoing divorce are not 
receiving the support they desperately 
need, and highlights the effect of legal 
aid cuts and major changes to service 
providers such as Child Maintenance 
Service (CMS), which have increased the 

risk of some families living in poverty and 
being unable to access legal services.  

I champion Resolution’s call for a 
Parenting Charter, a document making 
clear what separating couples need 
to do to keep the interests of their 
children at the forefront of their thinking. 
However, I’m less convinced that the plan 
to provide basic rights for cohabiting 
couples who separate would work 
because of the myriad of complexities in 
defining the boundaries of an unmarried 
relationship. 

Having said that, any kind of legal 
framework of rights and responsibilities 
to provide some legal protection and 
secure fair outcomes at the time of a 
couple’s separation, or on the death of 
one partner, is a positive move.  

The remaining points in the manifesto 
are centered on helping people to 
understand how divorce will affect their 
future finances – and on introducing 

measures to help separating couples 

reach agreement out of court.  Currently, 

only mediation is seen as an alternative 

to court, which I deem to be a very 

short-sighted view because there are 

many other options available, including 

empowering both parties to reach an 

agreement between themselves.  

Anyone who has been through the 

trauma of a divorce knows that the most 

desirable outcome is one that minimises 

conflict and encourages couples to 

reach a mutually beneficial resolution. 

Unfortunately, our current system is not 

structured to always support that aim.

Change is needed, but comes at a cost, 

both financial and emotional. However, 

I believe that only when we start to 

make the latter a higher priority than the 

former will we have a legal system which 

supports those who are most in need - 

and reflects the evolving demographics 

of today’s modern families. 
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Established in 2004, ifp are a leading firm of Independent Financial Advisers. Our aim is 

to help you identify and clarify your key financial objectives and then help build a secure 

financial future that allows you to make those objectives a reality.

With offices in Leeds, Hull & Barnsley, we work with clients throughout the country. 

We have established an enviable reputation with both our clients and other 

professionals with whom we work, for delivering in depth, expert advice and personal 

service, tailored to your needs.

Becky Colley is IFP’s Operations Director and is a Chartered Financial Planner and a 

Fellow of the Personal Finance Society having obtained the Advanced Diploma in 

Financial Planning. She has also gained the STEP Certificate in Financial Services (Trusts & 

Estate Planning) and is a member of Resolution for Family Law.

Recently Divorced Case Study

Ms Smith aged 41 is recently divorced with two young financially dependent children. 

As part of the divorce settlement Ms Smith has been awarded the marital home with a 

mortgage liability remaining, 50% of her husband’s pension benefits and £20,000 cash.

Pension £450,000                                 Home £250,000                                 Cash £20,000                                 Mortgage £80,000

Challenges

1.  Ms Smith was unsure whether income would be sufficient to  

 cover her current outgoings.

 

2.  The client did not fully understand pensions and had no  

 significant investment experience as her ex-husband had  

 previously dealt with financial matters.

 

 

 

3.  Ms Smith was now unsure of the age she would retire and  

 how much income she may require.

 

 

4.  The client was unsure what life cover she had in place and  

 whether this was adequate for her.

 

 

5.  Unaware of the amount of child maintenance she would be  

 eligible for and how it could be protected.

6.  Uncertain of the validity of her Will given her recent divorce

What We Did

a)  Completed an in depth budgeting exercise to determine the  

 level of income required to meet her current expenditure and  

 her expenditure at retirement

b)  Reviewed the options with regards to the pension benefits  

 received from her ex-husband. Advised on a suitable pension  

 plan taking into account the expected options required at  

 retirement. Projected the potential level of income available at  

 retirement and highlighted the additional monthly pension  

 contribution required to meet her target income

c)  Recommended adequate protection that would ensure her  

 mortgage would be repaid on death as her previous policies  

 are written in joint names and therefore not fully effective  

 for her new circumstances

d)  Confirmed payments available to Ms Smith for her two  

 children and agreed with her husband for these payments  

 to be protected in the event he was unable to make them  

 due to health or illness

e)  Worked with the client’s solicitor to re-draft her Will ensuring  

 her assets would pass to her intended beneficiaries upon death.

f)  Arranged structured ongoing future reviews

The Results

• Client has peace of mind knowing that her financial needs are now addressed as well  

 as having a greater understanding of financial products

•  Now feels more comfortable knowing the level of income she is likely to receive in retirement

•  Ms Smith has reassurance that she has adequate protection to ensure her children will  

 fully benefit from her estate and that her assets will be distributed in accordance with  

 her wishes in the event of her death

•  Her maintenance payments will remain protected whilst her children are financially dependent

Should you wish to discuss any area of your own or clients’ financial planning please contact Beck y on 01482 219325 

or alternatively via email at r.colley@informedfinancialplanning.co.uk .

Family Law 
Focus

http://www.informedfinancialplanning.co.uk/


A divorce or relationship breakdown is 
one of the most stressful things a person 
can go through.  As well as dealing 
with the emotional upheaval, there 
are a host of practical arrangements to 
consider which can be difficult at such an 
upsetting time.  Getting the right advice 
and support from a solicitor specialising 
in family law can make a huge difference.

Acclaimed Family Law is the first private  
family law firm in Sheffield.  The firm, which  
was recently founded by Michelle Cooper, 
specialises in divorce, private children issues 
like guardianship, prenuptial agreements, 
cohabitation disputes, and agreements.  

A qualified solicitor for 20 years, Michelle 
was previously a partner and head of 
family law at a leading local firm.  She is 
one of the city’s top divorce solicitors and 
her name carries a lot of weight: she is 
individually named in the Legal 500 and 
was recently one of a handful of Yorkshire 
family lawyers in The Times newspaper’s 
VouchedFor list, appearing in the top tier 
with a five-star rating.

Michelle has 
always prided 
herself on 
delivering client 
satisfaction and 
she felt there 
was a gap in 
the market that was not being filled by 
the traditional law firm model.  She says: 
“Many traditional family departments are 
restricted in the service they can offer 
because they are just one of a number of  
departments vying for status and resources.

“Most of my work comes from 
recommendations and the feedback from  
clients was excellent, but I still felt we 
could do even better if the firm was solely  
focused on the needs of family clients.

“The accolade that meant the most 
to me was appearing on The Times 
newspaper’s VouchedFor list.  You have 
to be nominated by clients who post 
reviews and you are ‘scored’.  The Times 
contacts every client to ensure they are 
bona fide.

“I realised then that client satisfaction 

is what drives me and I believed a 

standalone family law firm would better 

meet clients’ needs.  Also, as a smaller firm 

with more compact overheads we can 

offer a more cost-effective service.”

Michelle is supported by her personal 

assistant of nine years Jill Raine who is 

quick to sing her praises.

She says: “Michelle’s name sells itself as 

she has such a great reputation and 

is always recommended by clients. 

She prides herself on client care and is 

always understanding and empathetic 

during what is usually a very difficult and 

stressful time.

“We take the time to get to know our 

clients, which means we can offer them 

a streamlined, efficient service and 

deliver exceptional customer satisfaction.  

Working in one department means 

we can give each client our complete 

attention.”

Two members of the PM Law team 
have raised more than £1,000 for 
a local hospice after taking part 
in the new-look Sheffield Half 
Marathon.

Harvey Harding and Nick 
Brimacombe completed the 
gruelling 13.1 mile race to raise the 
cash for St Luke’s Hospice which is 
based in Whirlow, about three miles 
south west of Sheffield city centre.

The hospice gives Sheffield people 
with life-limiting illness the best 
possible quality of life but requires 
more than £4.9 million each year to 
keep going.

Harvey and Nick were among more 
than 7,500 runners who took part in the 
revamped half marathon, which took in 
the more scenic side of the city this year 
with a challenging climb up Ecclesall 
Road South and then Ringinglow Road 
before returning to the town centre.

Despite the tough hill section and windy 
conditions Nick ran round in a time of 
1:35, while Harvey crossed the finishing 
line in 1:55.  PM Law’s Mark Chamberlain 
was also amongst the runners and was 
just a few minutes off his personal best 
with a time of 1:37.

“It was a fantastic event for Sheffield and 

it was a great feeling to cross the 

finish line after so much support 

all the way round,” said Harvey, 

who is PM Law’s Head of Private 

Client Services.

“The crowd was incredible and 

we had plenty of additional 

cheers for wearing St Luke’s vests. 

Thank you to everyone who 

sponsored me.

“I’m delighted we’ve managed to 

raise more than £1,000. St Luke’s 

Hospice does amazing work for so 

many people in Sheffield.”

Nick added: “The revamped 

course presented new challenges this 

year but the crowd support was amazing 

and really spurred you on throughout.

“I’m really pleased with how much we’ve 

raised and glad we’ve contributed to 

such a worthy cause.”

Legal News 

PM Law pair raise £1000 in half marathon effort

City’s highly regarded family  
solicitor launches own firm
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Criminal Defence specialist Rachel 
Baldwin of Cartwright King Solicitors 
was elected as Sheffield & District Law 
Society’s President for 2015 – 2016 at our 
AGM on 1st April.

Rachel outlined her vision for her 
Presidential year at the meeting, 
including increasing membership, 
encouraging members to take an active 
role, and continuing to improve the 
Society’s finances.

The Society’s recently revamped website, 
launched in April, represents the first 
step towards another of Rachel’s goals.  
She is keen to promote the Society as an 
evolving organisation which is relevant 
to local legal professionals, and as the 
website is the public face of the Society 
she felt that giving it a new look would 
help to bring SDLS firmly into the 21st 
Century.

The improved website is fully responsive 
and can be viewed by busy professionals 
on smartphones or tablets. 

Another of Rachel’s key aims is to 
support local charity Age UK Sheffield 
by fundraising and working to raise their 
profile.  

Immediate Past President Steven Dawson 
worked with BIADS and Roundabout 
during his year in office.  Steven was 
pleased to present a cheque for £2000 
to representatives from each charity at 
the AGM, and Rachel hopes that she can 
be equally successful in supporting her 
chosen charity.

Rachel will be supported during her 
year in office by Vice President Natalie 
Cosgrove.  Natalie specialises in clinical 
negligence and recently joined hlw 
Keeble Hawson’s Sheffield office.  

Fran Lavender, also of Cartwright King, 
joins the Management Committee in the 
newly created role of Social Secretary.  
Charles Neal, Partner at Sheffield’s Bell & 
Buxton, continues his role as the Society’s 
Honorary Treasurer, and Immediate Past 
President Steven, of Barnsley-based 

MKB Solicitors, was voted in as Honorary 
Secretary after handing over the 
President’s badge to Rachel.

If you are interested in becoming a 
member of the Society or joining 
the committee, please contact us 
on 0114 2723655 or at enquiries@
sheffieldlawsociety.co.uk.  

You can also meet our committee at 
our social events.  We look forward to 
meeting more of our members at this 
month’s Clay Pigeon Shooting event, our 
Golf Day in July and the Prosecco Tasting 
in September and hope that all of our 
social events will prove as popular as 
the sold out Quiz Night which we held 
in May.  The event was attended by over 
40 people and helped to raise money for 
Age UK Sheffield.  

The Society will be fundraising for the 
charity at all our social events throughout 
Rachel’s Presidential year, and will 
announce the total amount raised at next 
year’s AGM.

Society News 

New President for SDLS



And for many people it isn’t. Thousands of 
people come to Age UK Sheffield every 
year with questions, concerns and practical 
challenges. Whatever problem life has 
thrown at you, get in touch with us. From 
housing and debt to hearing loss or staying 
active, we will help you find the solution. If 
we can’t give you the help you need, we’ll 
help you find someone who can. 

Every year we help over 12,000 older people 
in Sheffield and our experienced and 
trustworthy team are here to help, listen and 
assist. They are resourceful problem-solvers 
and will definitely see the world from your 
point of view. 

Our free information and advice service 
is independent and confidential. We will 
help you find the answer to just about any 
question - whatever it’s about we will help. 

Sometimes later life gets complicated. 

Suddenly, something happens, like a stroke, 

and for the first time in your life you are 

dependent on others. Or it might be slow 

change that you hardly notice happening, 

such as worsening sight or memory loss. 

Frequently it’s a combination of several 

changes that get in the way of everyday 

living. We can help you find solutions to 

everyday problems. 

We can’t treat your health condition but 

we can make it easier for you to look after 

yourself and stay independent.

If you’re over 50 you can join The Club 

and membership will help you meet new 

people, use the internet, get active and 

allow access to a range of trips and outings 

designed for members.  

The historic Barnsley Law Society President’s Badge which was recently retrieved from the 

archives at MKB Solicitors LLP was presented on loan to the Experience Barnsley Museum on 

31st March.

The Museum is located in Barnsley’s Town Hall and is dedicated to the history and people 

of Barnsley, with over 90% of its artefacts contributed by people living and working in the 

borough.

The President’s Badge was presented to the Mayor of Barnsley by Steven Dawson, Equity 

Partner at MKB Solicitors LLP and Immediate Past President of the Sheffield & District Law 

Society, and Mr Douglas Kemp, former President of the Barnsley Law Society and former 

Partner of the same firm by its previous name, Mills Kemp & Brown.

In recent years, Barnsley Law Society merged with Sheffield & District Law Society to create 

one of the largest local law societies in the UK, ensuring that solicitors within the town of 

Barnsley continue to receive local representation.

Steven said: “It was felt important by all involved that, as the Society continues to support all 
legal firms in Barnsley, this historic item belongs on display for the people whom it represents”.

Steven was the first President of Sheffield & District Law Society from a Barnsley firm and 
was previously part of Barnsley Law Society’s committee before the merger.  He also lives in 
Rotherham, and was keen to increase Sheffield & District Law Society’s presence in the wider 

region during his time as President.

Symbolic piece presented 
to the people of Barnsley

Society News
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Contact us 

We want to help as many people in Sheffield as possible get the support and services they  

need. Please contact us by phone, e-mail, our Facebook page, or in person.

•	 Ring	0114	250	2850,	8.30am	to	5.30pm,	Monday	to	Friday	 

•	 Email:	enquiries@ageuksheffield.org.uk 

•	 Website:	www.ageuk.org.uk/sheffield 

•	 For	face	to	face	service	Monday	to	Friday	10.30am–1pm	 

 at Age UK Sheffield’s shop, 44 Castle Square, Sheffield, S1 2GF

Ageing doesn’t have to be a problem!

http://www.ageuk.org.uk/sheffield/


http://www.johnmhayes.co.uk/
http://www.1sttransnational.com/
http://www.em-solutions.co.uk/


http://www.craconsultants.com/



